DOCUMENT RESUME

ED 317 260 JC 900 235

AUTHOR Redovich, Dennis W.; Rodriguez, Manuel S.

TITLE The Systematic Assessment of Leavers, Phase I. Final
Report, 90-1045.

INSTITUTION Milwaukee Area Technical Coll., WI. Dept. of

SPONS AGENCY

Rasearch, Planning, and Development.

Wisconsin State ¥oard of Vocational, Technical, and
Adult Education, Madison.

PUR DATE Mar 90

NOTE 115p.

PUB TYPE Reports - Research/Technical (143) -- Statistical
Data (110) -~ Tests/Evaluation Instruments (160)

EDRS PRICE MFOL/PCO5 Plus Postage.

DESCRIPTORS *Academic Persistence; Community Colleges; Dropouts;
Ethnic Groups; Grade Point Average; Minority Groups;
Predictive Validity; Questionnaires; Scores;
Stopouts; »*Student Attrition; xSiudent
C Aracteristics; Technical Insiitutes; Test Results;
Two Year Colleges

ABSTRACT

In July 1988, Milwaukee Area Technical College (MATC)
initiated the Systematic Assessment of Leavers (SAL), a 2-year,
2-phase research activity to develop and implement a monitoring
process to identify the personal, demographic, institutional, and
environmental factors associated with leaving the college. The target
populations of the study were 6,392 students who were admitted to
MATC in 198(.-89 and 884 students who graduated from MATC, transferred
to other institutions, 4id not return to MATC, or withdrew
voluntarily from MATC during 1988-89. Study findings included the
follow.ng: (1) there were no major educational or demographic
differences between the entering students or the leaving students;
(2) the reasons given by students for withdrawing in he middle of
the semester were larcely personal, such as personal or family
illness, and changes in education plans; (3) the most important
reason for leaving cited by nonreturning students was financial,
though prrsonal prublerns were also important to this group; (4)
although students who left the college indicated that they were
satisfied with student services, a majority d4id not use these
services; and (5) there were large differences in the proportion of
withdrawing and nonreturning students by ethnic group, with fewer
minorities persisting than whites. Appendixes provide the MATC
student prugress flowchart, a synthetic causal model of student
attrition, SAL database categories, student surveys, and an ASSET
educational planning form. (JMC)
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EXECUTIVE SUMMARY

To assist in the development and implementation of student retention
improvement efforts, the Department of Research, Planning, & Development
identified in 1987 student attrition as a research priority area for the next
five years and thus initiated the Research on the Improvement of Student
Retei.tion (RISR) project. Th RISR project is a three-stage, longitudinal
research commitment at MATC that focuses on the systematic study of
retention/attrition issues related to both those students who persist in their
educational endeavor or persisters and those students who leave the colleg-
for any reason whatsoever or leavers.

Started in July, 1988, RISR Stage One consists of the Systematic Assessment of
Leavers (SAL) research study. The SAL study is a two-year, two-phase,
research activity to develop and implement a monitoring process, which, when
fully implemented, will facilitate the continued identification, analysis, and
reporting on both the nature of and the relationships among personal,
demographic, institutional, and environmental factors associated with MATC
student leavers.

The SAL process is based on a proposed MATC student flow model. In this
model, depending on one'’'s educational goal, a student is admitted either to a
credit course program or to a non-credit course program. Afterwards, the
student either goes on pursuing such a goal or leaves. Leavers are further
divided into graduaves, attainers, transfers, stop-outs, withdrawals, and
nonreturnees.

In general, the population of the SAL study consists of (a) students who took
the ASSET placement test during the academic years 1988/89 and 1989/90 and (b)
MATC student leavers from two yearly cohorts: Cohort 89 and Cohort 90.

More particularly, the target population of phase I of the SAL study was
composed of (a) 6392 admitted applicants of the academic year 1988/89 who took
the ASSET placement test and (b) 884 students in cohort 1989 who graduated
from MATC, transferred to other institutions, did not return to MATC, or
withdrew voluntarily from MATC during the academic year 1988/89. Other
1988/89 admitt.ed applicants than thtose who took the ASSET test were not
included in this population of phase I because of lack of pertinent data.

The ASSET Educational Planning Form, version 1986, by the American College
Testing was used to gather background and educational planning information
from preieavers and enrolled students who took the accompanying ASSET
placement test during orientation sessions.

Respective versions of an Institutional Assessment survey, corresponding to
graduating, transferring, withdrawing, and nonreturning students, w:re
developed to assess leavers’ employment information, future educational plans,
reasons for leaving, relevance of MATC training and perceptions about
institutional services and processes. These instruments were thoroughly pilot
tested and revised for cultural, racial, and sex bjases and for readability at
the 6th grade level during the academic year 1988/49.
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From June to September, 1989, the Institutional Assessment instruments were
administered to graduating, transferring, nonreturning, and withdrawing
students, respectively, by means of two mailings that followed each other with
3-4 weeks intervals. Due to the low return rates obtained with this survey,
care should be taken when applying any conclusion or interpretation of results
beyond the surveyed leavers who responded to the survey.

The following specific research questions were addressed in the SAL study,
Phase I. Some relevant findings are presented below, following the respective
question,

1. VWere there any differences among demographic and academic performance
characteristics of preleavers (individuals who took the ASSET test but did
not enroll at MATC) and enrollees who took the ASSET test in 1988/89?

Comparison of 21 educational and demographic characteristics of 1988/89
ASSET tested preleavers and enrollees showed nc major differences between
these two groups. Contrary to the common assumption that ASSET scores
should have predictive validity, ASSET Reading, Language, or Numeric
scores are pot predictive for any minority group or whites. ASSET tests
are used as a diagnostic tool to admit students to programs and not
necessarily to assess later performance.

The largest difference found between them occurred in those from both
groups who were high school students at the time they took the ASSET:
19.6% preleavers as compared to 7.9% enrollees.

2. What were the reasons for discontinuing studies at MATC, as perceived by
nonreturning and withdrawing students of the cohort 19897

The reasons given by students for withdrawing in the middle of the
semester were largely personal, such as personal or family illness,
education plan change, other personal. Some 13.6% withdrawee respondents
indicated grade problems.

The most important reason foi leaving cited by nonreturning respondents
was financial problems. Personal problems were also important to
nonreturning students,

3. VWhat were the overall pervaptions of cohort 1989 leavers regarding
institutional and student services?

The overall perception of leaver respondents regarding institutional and
student services was satisfied. However, a majority of leavers did not
utilize student services., This is particularly true of nonreturnees.

4. Were there any patterns of differences ov siwilarivies among responses of
leaver groups of cohort 1989, regarding educational plans, work patterns,
and usage of iInstitutional services?

Responses among leaver respondent groups were more similar than different,
However, nonreturnees tended t» be more different in responses from
withdrawing, transferring, and graduating students. Most responses were
pusitive.

iii 4




What vere the characteristics of persisters as compared to leavers of
cohort 897

The most significant finding in Phase I regarding this question was that
there were large differences in the proportion of withdrawing and
nonreturning students by ethnic group: Fewer minorities persisted than
nonminorities. This result is consistent with other MATC retention
studies. The question of differences in characteristics of persisters and
leavers will be emphasized in Phase II1 of the study.

What was the relationship between student characteristics and ASSET
scores? '

Large differences in reading, language, and numeric ASSET scores by ethnic
group were found.

What was the relationship between ASSET scores and grade point averages?

a. White students had increasing GPAs with increasing reading, language,
or numexric ASSET scores.

b. Asians and Hispanics had mean GPAs above 2.0 regardless of reading or
language ASSET scores.

c. Asians and Whites had mean GPAs above 2.0 regardless of ASSET numeric
score.

d. Blacks had mean GPAs below 2.0 regardless of reading, language, and
numeric ASSET scores.

e. When grouped by last high school attended, MATC students had
increasin’ Mean GPAs with increased ASSET numeric., reading, and
language mean scores. Students in the lowest grouping had mean GPAs
below 2.0 for all three ASSET tests. Students with ASSET scores above
the following scores had mean GPAs above 2.0: Numeric 12 or above,
Reading 15 or above, Language 40 or above.
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CHAPTER |

INTRODUCTION

THE COLLEGE

Located in the city of Milwaukee, Wisconsin, the Milwaukee Area Technical
College (MATC) is an urban, two-year technical college whose four campuses
serve primarily a metropolitan area of approximately 1 million people.
During the academic year 1987/88, MATC had a total of 59,250 registered
students (unduplicated headcounts) attending credit and noncredit courses.

Out of this total, 10,626 (17.9%) students were enrolled in over 120
Certificate, Diploma, and Associate Degr e programs offered regularly by
the college. 5,560 (52.3%) of these program students were females. The
remaining 82.1% of the student total attended avocational, continuing
education, and other noncredit courses offered by the college
instructional divisions and extensions (Department of Research, Planning,
& Development, 1989).

THE ATTRITION PROBLEM

As long as it is related to graduation or short-term educational goal
accomplishment, student attrition is regarded as desirable at any college.
But, when student~ leave the college for reasons other than graduation or
goal attainment, student attrition usually becomes a problem with
negatively economic, social, and educationsl implications for both the
institution and the students.

Cver the years, as in many other publicly supported colleges across the
country, MATC students have been increasingly facing limited access to
educational programs, because of the college financial burden associated
with lost revenues from declining enrollment and drying up of federal,
state, and local government funds. Furthermore, by departing prematurely
(for whatever personal, social, or economic reason) from their college
program of study, MATC students have been losing educational
opportunities, thus becoming parts of the attrition statistics.

To compound the problem, on the one hand, while resources allocated to
education have dwindled further, the educational needs of the communitcy
have multiplied. Nowadays, for instance, the mission of a two-year urban
technical college includes not only the traditional aspects of college
transfer education and occupational and vocational education, but also
adult basic literacy, developmental education, continuing education, and
recreational educatior.. On the other hand, different constituencies--
legislature, institutional accreditation bodies, employers, community
leade cs, special interest groups, ancd parents--have been increasingly
demanding more accountability about how well those limited resources are
spent to carry out this multifaceted mission,



Under these circumstances, educational resources are frequently allocated
according to some ranking pettern of needs which imposes undesirable
constraints upon the amount and variety of educational services that can
be offered by the college. Again, MATC students are increasingly becoming
parts of the attrition statistics, because they may find it very difficult
to match satisfactorily their educational er career aspirations with the
available educational opportunities,

Unfortunately, this attrition problem is more prevalent in those
individuals with the most educational needs such as economically
disadvantage minority students or academically disadvantage students in
pre-occupational or developmental programs. For example, Basic Skills and
College Parallel programs at MATC had an average attrition rate of 63%
over a two-year period, 1986/88, (Department of Research, Planning &
Development, 1988a). Overall, during the same two-year period, minority
students showed an average course completion rate of 52%, as opposed to an
average course completion rate of 80% exhibited by non-minority students
(Department of Research, Planning & Development, 1988b).

In order to be responsive to growing concerns about student attrition from
the community, the college, and the students, MATC is committed to
investigate the extent of its attrition problem by means of gathering
information about those students who leave the college. Proper attention
to these concerns at MATC should be based upon knowledge about the nature
of and the relationships among the personal, demographic, institutional,
and environmental factors associated with MATC leavers.

THE RESEARCH ON THE IMPROVEMENT OF STUDENT RETENTION PROJECT

To assist in the development and implementation of student retention
improvement efforts, the Department of Research, Planning, & Development
identified, in 1987, student attrition as a research priority area for the
next five years and thus initiated the Research on the Improvement of
Student Retention (RISR) project. The RISR project is a three-stage,
longitudinal research commitment at MATC that focuses on the systematic
study of retention/attrition issues related to both those students who
persist in their educational endeavor or persisters and those students who
leave the college for any reason whatsoever or leavers.

Started in July, 1988, RISR Stage One consists of the Systematic
Assessment of Leavers (SAL) research study. The SAL study is a two-year,
two-phase, research activity to develop and implement a monitoring process
that, when fully implemented, will facilitate the continued
identification, analysis, and reporting on both the nature of and the
relationships among personal, demographic, institutional, and
environmental factors associated with MATC student leavers. The purpose
of this report is to describe Phase I of the SAL study, the first year of
activities and findings of the RISR project.

Next, Stage Two of the RISR project is a one-year research netivity during
which the SAL process and database will be expanded into a multicohort,
follow-up and tracking system that will include information about both
program student leavers and persisters,



Finally, in RISR Stage Three, during a two-year period and based on the
information gathered in the database of this follow-up and tracking
system, several short-term and long-term studies regarding student
outcomes, institutional effectiveness, and theoretical model testing will
be planned and implemented.

DEFINITIONS

The National Center for Higher Education Management Systems (NCHEMS) has
proposed an Outcome Structure framework within whicn retention is regarded
as any of four kinds of student outcomes, among sevaral other student
outcomes: (a) graduation on time; (b) graduation sometime; (c) term, year,
or course completion; or (d) personal goal attainment (Lenning, Beal, &
Sauer, 1980). This notion of retention, as a type of student outcome, is
comprehensive and consistent across all levels of postsecondary education.
Based on this notion of retention, the following attrition-related
concepts were adapted and expanded from the set of common categories
developed by Terenzini (1987).

Persister - A person who is continuously enrolled in an approved
program of study--certificate, diploma, associate degree, or
developmental--until ontime/sometime completion of requirements for
graduation.

Leaver - A program student who, for whatever reason leaves and does
not return under the period of study.

Stopotit - A program student who leaves the college for at least one
period of study and enrolls later to resume the same program or
another program of study.

Nonreturnee - A program student who completes a given term without
completing his program and who does not return the following term, as
expected, to the college. A nonreturnee may become a stopout if this
student returns anytime after one term to complete the same program.

Withdrawal - A program student whose enrollment termination is
individually/institutionally requested before the end of the term
under study. Individual withdrawals can be formal or informal.

When formally withdrawing, the student applies voluntarily for enrollment
termination in some or all of the registered courses. An individually
informal withdrawal means that the student simply walks-off from tLhe
college without any warning. An informal withdrawal is converted to
forma’ withdrawal by administrative action by the end of the semester.

Institutionally initiated withdrawals--suspensions and dismissals--are
administrative actions taken unilaterally by the college to cancel/prevent
temporarily or permanently the partial or complete student's course
registration,



Irxansfer - A program student who, after completing the period under
study, leaves the ccllege to continue his or her educational goal in
another college. The transferring student may or may not have
completed the program of study at MATC before leaving.

Attainexr - A program student who leaves after completing a noncredit
program that may be any combination of courses. An attendance or
participation certificate may or may not be awarded upon completion of
these kinds of non-credit programs. Students in continuing education,
avocational courses, and short term seminars fall in this category.

Preleaver - A firstly admitted program student who does mot complete
course registration, as expected, during the term under study.

E. REVIEW OF THE LITERATURE

A search of the literature on retention/attrition at the postsecondary
level through the Educational Resources Information Clearinghouse (ERIC)
system and other publications revealed that:

1. Over the years, studying attrition at the two year-college level has
not been necessarily the norm. Since 1957, starting with Iffert's
seminal work on national student dropout rates, the majority of
college attrition studies has been conducted at four-year colleges and
universities (Keim, 1982). Thousands of empirical studies have led
into the development of several theoretical causal models of
attrition--person-role fit model (Rootman, 1972); sociological dropout
process (Spady, 1971); commitment-to-persisting model (Tinto, 1975);
and student-faculty transactional model (Pascarella; 1980)--which have
provided insight into the factors and circumstances associated with
the retention/attrition process in four-year colleges and
universities.

However, many scholars and practitioners have argued that, for several
reasons, it is inappropriate to extrapolate or generalize results
obtained at a four-year college setting to that of a two-year college.

To begin with, four-year colleges differ at least in institutional
missions, student body compositions, and academic programs from those
of two-year colleges (Voorhees, 1986; Phillips, 1982; Walleri, 1981).

Next, due to the complex relationships of the numercus variables
involved in the attrition/retention process, neither could a single
theoretical model of attrition be used in every situation nor would a

simple explanation be possible in most cases (Lenning, Beal and Sauer,
1980).

Lastly, Wallery (1981) has contended that some theoretical constructs
like the student-institution fit notion, developed to explain
interactions at four-year college settings, might not be easily
adaptable to the two-year college situation. According to him, more
and diverse educational needs were served in a two-year college than
in a four-year college. He also concluded that several practical
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consideractions like location, cost, smaller size class, and more
personal attention, were easier to find in a small college than in a
major university setting,

Since the late 1960s, given the effects of high attrition rates and
declining enrollment upon the financiai stability of two-year
colleges, attrition studies have been steadily increasing in number,
As a result, a consistent account of students’ characteristics, of
institutional and environmental factors, of interactional attributes,
of common notions and definitions, and of credible research practices
has been accumulated.

According to Keim (1982), most attrition studies at the two-year
college level had been emplrical in nature. Furthermore, he proposed
that most of these studies had focused in one of two lines of inquiry:
(a) the study was oriented toward determining those factors that might
be related to the student'’s success/failure in completing an education
goal; or (b) the study tried to assess the student’s reasons for
dropping courses or leaving the college. More recently, Sheldon
(1983) suggested that studies with emphasis on retention rates might
constitute a third type of attrition study.

Generally, factors related to attrition might be divided into student
characteristics, institutional factors, and student-institution
interactions.

Regarding student characteristics, numerous researchers indicated that
the best predictor of student’s college performance had been the
student’s past academic record and academic ability (Keim, 1982;
Lenning, Beal, & Sauer, 1980). Similarly, more often than not,
findings revealed that some of the most important reasons for leaving
cited by nonreturning students--employment opportunities,
transportation problems, moving, family problems or financial
dif”iculties--were associated with environmental or personal factors
which were not under direct institutional control (Sheldon, 1983;
Friedlander, 1981; Lenniug, Beal, & Sauer, 1980),

As far as insti‘ut.ional factors are concerned, Wallery (1981) reported
that most attrition research consistently had indicated that student
involvement was a key player in retention rate improvements. However,
he contended that other institutional characteristics such as image,
mission, religious affiliation, cost, and housing, which had been
identified in thr literature as relevant to attrition, were of
secondary importawce at two-year colleges. He argued that [s]tudents
attend[ed] a conmunity college because of low cost, convenient
location or for particular programs... (p. 18). Ameng institutionrl
services, counseling had been reported as having positive effects on
retention, even though most students’ use of counseling had been
relatively low (Lenning, Beal, & Sauer, 1980).

Since the late 1970s, student-institution interactions seemed to be
the convergent theme in contemporary attrition research. It has been
the conseusus of many attrition scholars that the experiential
transactions between the individual and the educational {nstitution
constitu ~d the main factor that determined student outcomes. 1Iin
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other words, the lack of congruence or fit between the student and the
college was the most important factor t» understand why some students
persisted while others left (Wallery, 1Y81; Lenning, Beal, & Sauer,
1980; Nebraska Coordinating Commission for Postsecondary Education,
1978). .

To address the complexity of the attrition research problem at the
two-year college level, many scholars have been advocating the use of
multivariate analysis techniques and of longitudinal studies as well
as the generation of theoretical frameworks appropriate to the study
of processes and outcomes of two-year colleges (Adelman, Ewell &
Grable, 1989; Doan, 1986; Terenzini, 1982; Bean, 1982; Bean, 1979,
Nevada Noordinating Commission for Postsecondary Education, 1978), And
yet, fewer theoretical models have been designed and successfully
tested during the 1980s for explaining the attrition process at the
two-year coilege level (Vorhees, 1986: Phillips, 1982).

Of particular interest to this study is the Synthetic Causal Model of
Attrition developed by John Bean (1979). Bean's causal model of
attrition (see Appendix B) depicts the causal linkages among four
types of variables--background variables, objective interactions with
the organizations, environmental factors, and student outcomes and
attitudes--and the student’s intent that precedes the decision to
leave. ‘

In this attritisn model, background variables are defined as prior-to-
initial-enrollm:nt facts ahout demographic, educational, and personal
aspects of the student. Objectives interactions with the organization
consist of those interaction elements that conform the student’s
objective experience of the varied institutional aspezts (admission
requirements, academic performance, peer group and faculty
interactions) and services (registration, counseling, career pianning,
cultural programs, athletics, and student organizations) .
Environmental variables are external factors that act concurrently,
without institutioual control, upon the student’s intention to stay or
leave 1like unemployment, college transfer opportunities, and militacy
draft. Attitudinal and outcome variables are basically students’
judgmental assessments of their educational experiences at the
insticution: perceptions of instructionai quulity; certainty of carcer
choices and educaticnal goals; and loyalty and commitment to the
institution (Bean, 1982).

In summary, given the implications for institutional decision-making,
accountability, and plarning, the multiplicity of factors and
complexity of relationships involved in the attrition process, and the
longitudinal nature of the attrition/retent’cen process and outcomes,
the study of the institutional and individual effects of student
attrition at MATC, requlres not only the development and
implementation of a formal process for gathering data but also the use
of multivariate quantitative techniques for descriptive and
explanatory purposes.



CHAPTER II
METHODOLOGY

PURPOSE

The Systematic Assessment of Leavers (SAL) is a two-year, two-phase
developmental research study that constitutes the rirst stage of the RISR
longitudinal project. The SAL study is primarily purported to investigate
and report about:

» The distinctive demographic, personal, and environmental factors as
well as the institutional perceptions that characterize MATC leavers.

» The reasons for leaving MATC of non-graduating students from College
Parallel, Crossover, Certificate, Diploma, and Associate Degree
programs,

» The relationships between characteristic profiles of non-graduating
leavers and their reasons for leaving MATC.

The first phase of the SAL study, process development and pilot testing,
was carried out at the four MATC campuses from July, 1988 to June, 1989.
Because of the developmental nature of the process, this first phase of
the study will focus on the first two research questions. This report
summarizes below the findings and conclusions of Phase I of the SAL study.

Phase II, the second-year or continuation phase of the SAL study, will be
implemented from July, 1989, to June, 1990. Along this second phase, the
SAL process, that was developed and pilot-tested In Phase I, will be fine-
tuned at MATC for implementation purposes. At the same time, the SAL
model will be field-tested at five other districts of the Wisconsin
Vocational, Technical and Adult Education System. The field-testing
activities will help to assess the SAL model's potential for adoption at
other similar two-year colleges in Wisconsin.

THE SYSTEMATIC ASSESSMENT OF LEAVERS MODEL

According tc Ewell (1985), in order to facilitate student tracking and
follow-up, ctudents should be classified as elements of a cohort-survival
model that describes the student progress flow within a postsecondary
Institution. Consequently, an MATC Student Academic Progress Flow model
of the student’s persisting or leaving outcomes across time has been
proposed (see flow chart in Appendix A).

In this model, depending on one's educational goal, a student is admitted
either to a credit course program or te a non-credit course program,
Afterwards, the student either goes on pursuing such a goal or leaves.
Leavers are further divided into Graduates, Attainers, Transfers, Stop-
outs, Withdrawals, and Nonreturnees.

Dismissed and suspended students do not appear explicitly in the model
because they can be subsumed, in most cases, within the withdrawals
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category. Also, preleavers do not appear in the model for the sake of
simplicity. This chart depicts one yearly cycle of the student's outcomes
after initial admission. The arrows indicsie the possibility that some
leavers--stop-outs--will return eventually to attempt the fulfillment of
their educational goals,

During Phase I, Bean's (1982) Synthetic Causal Model of Attrition was used
as a theoretical framework t¢ dentify relevant variables from which
several survey instruments were developed, pilot tisted and used to gather
data concerning MATC leavers' educational experiences, perceptions about
MATC support services, and future educational plans.

Once fully implemented, during the third stage of the RISR longitudinal
project, the SAL process and database will be used to conduct research
studies that would ascertain the level of fitness of the Bean's attrition
model to the two-year college situation in Wisconsin.

POPULATION

For the purpose of the SAL study, new and transfer students firstly
admitted to a credit course program--Crossover, College Parallel, Diploma,
or Associate Degree--at MATC during the academic years of 1988/1989 and
1989/1990 will be respectively placed in cohort 89 and cohort 90.
Thereafter, every new student will be assigned to a cohort as they are
admitted into programs. Every cohort will be systematically followed-up
for six consecutive academic years after which the cohort information will
be retired from the active file and stored permanently for further
analysis purposes.

In general, the population of the SAL study consists of (a) students who
took the ASSET placement test during the academic years 1988/89 and
1989/90 and (b) MATC student leavers from two yearly cohorts: cohort 89
and cohort 90.

More particularly, the target population of Phase I of the SAL study was
composed of (a) 6,397 admitted applicants of the academic year 1988/89 who
took the ASSET placement test and (b) 884 students ir cohort 1989 who
graduated from MATC, transferred to other institut! - . did not return to
MATIC, or withdrew voluntarily from MATC during the a.. uemic year 1988/89,
Other 1988/89 MATC admitted applicants different from those who took the
ASSET test were not included in this population of Phase I because of lack
of pertinent data.

INSTRUMENTATION AND DATA COLLECTION

Based on Bean's synthetic causal model of attrition, some 250 relevant
data elements were identified and selected (see Appendix C). An advisory
comnittee of ten members assisted in this variable identification and
selection, Members of the advisory committee represented the following
MATC areas: admissions, ccunseling, placement, testing, data processing,
instructional deans, general education faculty, Systems for Succrss,
occupational & ‘eas faculty, and Research, Planning & Development.



Survey instruments were then developed and pilot-tested with these data
elements. In addition, it was decided that other follow-up survey
instruments--leavers Follow-ups--would be constructed and tested at later
times as needed. Also, a commercially available instrument already in use
at MATC was chosen to gather educational plamning data. These instruments
are listed in the following table and briefly described below.

INSTRUMENT INFORMATION_TYPE
» Ceneral Background Demographic & academic.

w ASSET Educational Planning Demographic & educational plans

w Institutional Assessment Reasons for leaving and opinions on
* Withdrawing student programs, services & other
Former student institutional aspects.

* Graduating student
* Transferring student

w Leaver Follow-up Demographic, ecunomic, educational
plans

The General Background instrument is, in fact, a well-defined list of data
elements contalning student’s demographic, personal, educational, and
academic information that has been primarily obtained by several means
during the enrollment process--admission, orientat’'on, and registration--
and stored in the Student Management Information System (SMIS) or MATC
mainframe computer student database. This information can be downloaded
from SMIS in the mainframe system to personal computers for data analysis
and reporting purposes.

The ASSET Educational Planning form, version 1986, by the American College
Testing (see Appendix D) was used to gather background and educati 1al
planning information from preleavers and enrolled students who took the
accompanying ASSET placement test during orientation sessions.

Separate versions of the Institutional Assessment survey, corresponding to
graduating, transferring, withdrawing, and nonreturning students,
respectively, were developed to assess leavers’ employment information,
future educational plans, reasons for leaving, relevance of MATC training
and perceptions about institutional services ...d processes (see Appendix
E). These instruments were thoroughly pilot tested and revised for
cultural, racial, and sex biases and for readability level at the 6th
grade level during the academic year 1988/89.

From June to September, 1989, the Institutional Assessment survey
instruments were administered to graduating, transferring, nonreturning,
and withdrawing students, respectively, by means of one initial mailing
and one follow-up mailing. The two mailings followed each other with 3-4
weeks intervals,
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Survey forms were mailed first class, along with a cover letter signed by
the executive dean of the college and a business reply envelope to all
leavers of the cohort 1989. A confidential identification code was
printed in the survey form of every leaver surveyed, in order to keep
track of leaver respondents. This confidential code served as key
variable to merge the survey data with the background and academic
information available in the mainframe database student information
system,

Survey forms with address corrections were mailed back as they were
received. Some four weeks later, a second mailing of the survey forms
with a different cover letter was mailed to those nonrespondent leavers
who were not marked as undeliverable by the post office. Because of time
and resource constraints, survey data collection was limited to these two
mailings.

Completed survey data were coded and entered manually into the
institutional database. Proportions of usable responses after the second
mailing were respectively 51.1% for graduates; 10.8% for nonreturnees;
36.0% for withdrawals; and 47.2% for transfers.

The Institutional Assessment survey data corresponding to stop-out
students will be collected by means of the former (nonreturning) student
instrument after the first year of implementation. Leaver Follow-up
instruments will be later developed and administered to alumni three
times, at two-year intervals, during the six years of the cohort’s active
life,

DATA ANALYSIS

Low return rates, like those obtained above, pose various problems for
data analysis. First, because of concerns about low internal validity and
external validity, violation of the randomness assumption may be a
possible problem that precludes the use of inferential statistics in the
analysis of these data.

Second, because of the effect of nonrespondent bias, more often than not,
low return rates of former student mail surveys tend to be significantly
biased "...in ways that are directly related to the purpose of the
research." (Fowler, 1984, p. 49).

Third, the issue of sample representativeness in these cases cannot be
resolved by examining the distributions of respondents and nonrespondents
along some available demographic variable, 1like sex, ethnicity, or
economic status; because it has not been proven that response bias depends
on any known demographic characteristics (Schiltz, 1987).

Thus, a simple descriptive analysis of frequencies is the least
controversial alternative indicated for data analysis in this case, in
order to gain some insight into these survey results. Under these
circumstances, care should be taken when applying any conclusion or
interpretation of results beyond the surveyed leavers who responded to the
survey.
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General background information as well as ASSET placement test scores and
educational planning form data were also downloaded from the .‘ainframe
computer database to a personal computer to perform some descriptive
statistical frequencies and crosstabulation analysis that may help to
ascertain leavers'’ characteristics and relationships.

For the purpose of this report and to guide the discussion and
interpretation of results of the Systematic Assessment of Leavers, Phase
I, the following specific recearch questions were derived from the three
aforementioned general research questions:

1. Were there any differences among demographic and academic performance
characteristics of preleavers and enrollees who took the ASSET '
placement test in 1988/89?

2. What were the reasons for discontinuing studies at MATC, as perceived
by nonreturning and withdrawing students of the cohort 19897

3. What were the overall perceptions of cohort 1989 leavers regarding
institutional and student services?

4, Were there any patterns of differences or similarities among responses
or leaver groups of cohort 1989, regarding educational plens, work
patterns, and usage of institutional services?

5. What were the characteristics of persisters as compared to leavers of
cohort 897

6. What was the relationship between student characteristics and ASSET
scores?

7. What was the relationship between ASSET scores and grade point
averages?

The relationships among student characteristics, ASSET scores, and
retention will be investigated in Phase 11 of the SAL study, as more
information about leavers will become available.

1y
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CHAPTER 1l

RESULTS

GENERAL DESCRIPTIVE ANALYSIS OF 1988/89 PRELEAVER AND ENROLLEE GROUPS

1988/89 Preleaver Group or simply prelesvers is constituted by MATC
admitted applicants who took the ASSET test but did not enroll at MATC

during the academic year 1988/89,

1988/89 Enrollee Group or simply enrollees is composed by MATC students
who took the ASSET test and by ASSET test participant who were first-time

enrolled at MATC during the term of their respeccive admission in 1988/89.
Students with approved credit program codes were assigned to cohort 89,
Students without program codes, who were t»ically enrolled in some
individual associate degree or diploma courses, basic skills courses,
and/or other developmental courses without assigned program, would be
assigned to a yearly cohort as they would be admitted into a credit
program,

The following characteristics have been analyzed to determine differences
between preleavers and enrollees.

Gender
Age
English as a Second Language
Amount of Education Planned
Educational Plans at MATC
Full-Time/Part-Time Job
Grades Expected First Semester
Enrollment Time, Day and/or Evening
Reason for Attending MATC
First Term Credit Load Planned
Career Choice Certainty
Program Choice fCert -inty
Employment While Enrolled
Program Title
Indication of Need for Help with:

Financial Aid

Learning English

Reading Skills

Writing Skilly

Math Skills

Study Skills

Learning Disability

Overall, few meaningful differences were found between 1988/89 ASSET
tested preleavers and students. The following ten tables show selected
item responses from the ASSET Educational Planning form and ASSET numeric,
reading, and language scores of both preleavers and enrollees for
comparison purposes,

Sy
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------------------------------------------------------------------------------

AGE AND ASSET TEST SCORES

ASSET Scores

Mean Mean Mean
Mean
Grou Age Language Reading
Numeric
Preleavers 23.8 41.15 21.87 16.48
n= 2,648
Enrollees 25.0 42 .05 22.82 17.24
n = 3,454

Preleavers were somewhat younger. About 41% of preleavers were under 20 years
of age whereas about 32% of enrolled students were under 20 years old. There
were only small differences between ASSET scores of preleavers and of enrolled
students. However, mean scores of enrollees are slightly higher than
preleavers.

------------------------------------------------------------------------------

e e A gt R R R T R T R R I T T T T R Ry i U U U VU

GENDER AND ETHNIC ORIGIN

Group Female Black Amer Ind VWhite Hispanic Asian Unknwn
% % % 4 % %

%

Preleavers 53.2 36.2 .8 53.8 4.7 2.6 1.9

n = 2,609

Enrollees 57.3 32.7 1.2 56.5 5.0 2.4 2.1

n = 3 402

The percentage of males in the preleaver group was slightly higher than that
of enrolled male students (46.8% compared to 42.79% respectively). The
percentage of minority preleavers was slightly higher than that of -minority
enrollees (44.3% compared to 41.3% respectively).

-----------------------------------------------------------------------------

bl e R R T R I O L I T T T T T T T T T T ¥ U U

ENGLISH AS A SECOND LANGUAGE

Jxoup fpgiich First Second Language
—t - D A

Preleavers 2,432 94.4 145 5.6

Enrollees 3,164 93.3 204 6.1

There were small differences between the two groups in English language usage.

-----------------------------------------------------------------------------

N
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eaver Entrollees __
Reason n_. h n kb
Get New Job 1,480 58.2 1,910 57.8
Job Advancement 334 13.1 435 13.2
Transfer 4-yr College 288 1..3 430 13.0
General Educatio: Reg 79 3.1 117 3.5
Basic Skills 75 3.0 117 3.5
Personal 184 7.2 167 5.1
Other 102 4.0 127 3.8

-----------------------------------------------------------------------------

-----------------------------------------------------------------------------

PROGRAM CHOICE CERTAINTY

Groug Very Sure Fairly Sure Not Sure
n % _n_ Z n Z

Preleavers 1,645 67.5 673 27.6 119 4.9

Enrollees 2,144 66,8 901 28.1 166 5.2

There were only small differences between the two groups on program certainty.

------------------------------------------------------------------------------

------------------------------------------------------------------------------

CAREER CHOICE CERTAINTY

Group Very Sure _ Fairly Sure Not Sure
n A -0 A _n 4

Preleavers 1,298 61,7 680 32.3 125 5.9

Enrollees 1,650 59,8 909 33.0 198 7.2

There were only small differences between the two groups on career certainty.

------------------------------------------------------------------------------
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AMOUNT OF EDUCATION PLANNED

_Preleavers Enrollees
n % n__ %
Classes Only 121 4.7 128 3.8
1-Year/2-Year Diploma 993 38.5 1,427 32.6
2-Year College Degree 1,037 40.2 1,427 42 .4
4-Year College Degree 286 11.0 513 15.2
Grad/Professional 142 5.5 200 5.9

There were relatively small differences in amount of education planned, A
higher percentage (38.5%) of preleavers planned to enroll in diploma programs
than enrollees (32.6%). In contrast, a higher percentage of enrollees (15.2%)
planned for four-year degree than preleavers (11.0%).

------------------------------------------------------------------------------

---.-—.-..-----......-_-..n-----n-----------_--_-_------------m----------_. --------

EDUCATIONAL PLANS AT MATC

Certif/ No Gradu-
2-Year Depree Diploma Undecided ation Plans
Group n_ A n X n_ A n %
Preleavers 1,381 53.3 842 32.5 259 10.0 107 4.1
Enrollees 1,910 57.0 969 28.9 302 9.0 167 5.0

A large majority (about 85%) of both groups planned to complete programs at
MATC.

-----------------------------------------------------------------------------

------------------------------------------------------------------------------

NEED HELP WITH FINANCIAL AID

Yes Maybe No
Group n 4 n_ X _n_ A
Preleavers 1,546 61.9 658 18.7 485 19.4
Enrollees 1,942 60.2 540 16.7 746 23.1

There were small d fferences between groups though slightly more eniolled
students (23.1%) than preleavers (19.4%) indicated no need in financial aid
help.

-----------------------------------------------------------------------------
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HIGH SCHOOL COMPLETION

Preleavers _Enrollee.; Total

n % n, % n %
High School Dipluma 1,449 55,8 2,375 70.2 3,924  64.0
GED 492  19.0 589 17.4 1,081 18.1
Proficiency 0 0 3 .1 3 .1
Completion Certificate 4 .2 13 b 17 .3
Foreign High School 23 .9 19 .6 42 .7
Nongrad High School 118 4.5 117 3.5 235 3.9
High School Student 509  19.6 268 7.9 777  13.0

Preleavers were found in a larger percentage than enrollees to be high school
students at the time that they took the ASSET test. This was the only large
difference found between preleavers and students who enrolled,

-------------------------------------------------------------------------------
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Analysis of 1988/89 ASSET Paxticipants by Ethnic Group

Out of 6,392 individuals who participated in the 1988/89 ASSET testing
program, 2,663 (41.6%) were preleavers. As shown in the table below,
excluding American Indian preleavers, the differences among percentages of the
other preleaver ethnic groups were 3% or less. The percentage of total
minorities enrolled was 55% compared to 58% of nonminorities enrolled.

-------------------------------------------------------------------------------

MEAN AGE AND ASSET SCORES OF PARTICIPANTS BY ETHNICITY

Mean Mean Mean
Mean Language Reading Math
n % Age Score Score Score
BLACK
Preleavers 942 46.0 25.27 36.99 17.23 13.20
Enrollees 1,108 54.0 26.15 37.84 17.78 13.79
Total 2,050
AMERICAN INDIAN
Preleavers 22 35.5 23.95 42,33 25.76 17.90
Enrollees 40 64.5 25.68 42.74 23.13 17.56
Total 62
WHITE
Preleavers 1,401 42.0 22 .67 44,75 25.81 18.98
Enrollees 1,917 58.0 24,18 45,18 26.7" 19.60
Total 3,318
HISPANIC
Preleavers 122 42.0 25.13 37.17 18.12 14 .64
Enrollees 171 58.0 26 .00 38.87 18.11 14.71
Total 293
ASIAN
Preleavers 68 46.0 24,36 34.84 13.97 16.03
Enrollees _81 54.0 26 .42 35.17 14 .38 16.14
Total 149
MINORITY
Preleavers 1,177 45.0 25,09 37.09 17.37 13,67
Enrollees 1,432 55.0 26.18 37.97 17.83 14.21
Total 2,609
NONMINNRITY
Preleavers 1,401 42.0 22 .67 44,75 25.81 18.98
Enrollees 1,917 58.0 24,18 45.18 26.71 19.60
Total 3,318
Q™
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E eading Scores

A score of 20 in the ASSET reading test is the minimum score requirement for
admission in nearly all MATC associate degree programs, Only 33.7% of
minorities who were tested in 1988-89 scored 20 or more in reading while 80,2%
of white students scored 20 or more in this test.

Nonminorities or Whites had mean reading scores of 25.81 for preleavers and
26.71 for enrollees,

As shown in the table above, all minorities except American Indians (25.76%
for preleavers and 23.3% for enrollees) had reading scores below 20 with total
minority mean reading scores of 17.37 for preleavers and of 17.83 for those
enrolled. There were no large differences between reading scores of
preleavers and enrollees.

ASSET Language Scores

A score of 40 in the language test might be considered minimum for doing
college work at MATC. The mean language scores of minorities on the language
test were all below 40, except American Indians whose mean scores were 42,33
and 42.74 for preleavers and enrollees respectively. Mean language scores for
all minorities were 37.09 for preleavers and 37.97 for enrolled students,

Mean language scores for nonminorities or Whites were 44.75 for preleavers and
45.18 for enrolled students.

ASSET Numeric Scores

This section of the ASSET battery tests only arithmetic knowledge and skills.
A high numerical score indicates only that the student is prepared to take
algebra. Additional ASSET tests in beginning, intermediate, and college
algebra are available to determine students further course placement in
advanced college mathematics.

Generally, students with ASSET numeric scores below 19 should enroll in an
arithmetic fundamentals course before taking any other mathematics course that
involves algebra. A total of 55.5% of the white students and 21.1% of the
minority students showed numerical scores of 19 and above.

All minority groups of preleavers and enrollees had mean numeric scores below
19. Mean numeric score for minority preleavers was 13.67 and mean numeric
score for enrolled students was 14.21. White preleavers had a mean numeric
score of 18.98 and enrollees a mean numeric score of 19.60.

Differences between preleavers and enrolled students were small in all of 21
characteristics measured in the ASSET Educational Planning form. Summary

results by ethnic groups are shown in the following thirteen tables for all
ASSET test participants,

2
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NUMERICAL SCORES BY ETHNIC GROUP
THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the results of the ASSET numerical skills
test administered to the program applicants during both semesters of 1988-89,

NUMERICAL SCORES BY ETHNIC GROUP
1988-89 COHORT OF ASSET TEST TAKERS
DESCRTPTIVE ANALYSIS ASSET TESTING

Raw _Scores 0-11 12-18 19+ Total
Black 881 930 399 2,210
% Total 39.9% 42 .,1% 18.1%

American Indian 13 24 29 66
% Total 19.7% 35.4% 43.9%

White 368 1,162 1,912 3,442
% Total 10.7% 33.8% 55.5%

Hispanic 102 119 92 313
% Total 32.6% 38.0% 29.4%

Asian 37 66 60 163
% Total 22.7% 40.5% 36.8%

Minority 1,033 1,139 580 2,752
4 Total 37.5% 41.4% 21.1%

Students with ASSET numerical scores above 19 were prepared to enter Associate
Degree programs. Fifty-five percent of the White students and 21% of the
minority students had ASSET numerical scores above 19,
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READING SCORES BY ETHNIC GROUP
THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the results of the ASSET reading skills
test administered to the program applicants during both semesters of
1988-89,

READING SCORES BY ETHNIC GROUP
1988-89 COHORT OF ASSET TEST TAKERS
DESCRIPTIVE ANALYSIS ASSET TESTING

Raw_Scores _0-9 10-14 15-19 _20+ Total
Black 242 612 €17 742 2,213
% Total 10.9% 27.7% 27.9% 33.5%

American Indian 1 5 19 41 66
% Total 1.5% 7.6% 28.8% 62.1%

White 52 203 429 2,763 3,447
% Total 1.5% 5.9% 12.4% 80.2%

Hispanic 41 67 85 120 313
% Total 13.1% 21.4% 27.2% 38.3%

Asian 43 63 32 25 163
%X Total 26.4% 38.7% 19.6% 15.3%

Minority 327 747 753 928 2,755
% Total 11.9% 27.1% 27.3% 33.7%

The distribution of ASSET reading scores by ethnic group above shows the
following. A score of 20 in reading can be considered a minimum for
doing college work and is therefore the miniimum score for nearly all
Assoclate Degree programs. Only 33.7% of the minorities tested in the
tall of 1988-89 had reading scores of 20 or more, while 80.2% of the
White students fell in this category.

The second category (15-19) is considered for students to enter the
Crossover program. Only 12.4% of the White students, while 27.3% of the
minority students had reading scores in this category.

Students in the third category (10-14) of reading scores are usually
recommended for Basic Skills Level II (a kind of Pre-Crossover) or
certain less rigorous diploma programs. Twenty-seven percent of the
minority students and approximately six percent of the White students
were in this category.

The lowest category /)-9) represents students who would be in Basic
Skills Level I or Literacy Training. Nearly 12% of the minority students
and 1.5% of the White students fell into this category.

20
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ETHNIC BACKGROUND OF THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the 6,39Z program applicants at
MATC who took the ASSET tests during 1988-89.

1988-89 COHORT OF ASSET TEST TAKERS
ETHNIC BACKGROUND
DESCRIPTIVE ANALYSIS ASSET TESTING

Ethnicity Frequency Percent
8lack 2,219 34.7%
American Indian 68 1.1%
White 3,488 54.,6%
Hispanic 313 4,9%
Asian 164 2.6%
Other 65 1.0%
Decline Response 75 1.2%

The 6,392 students who took ASSET tests during semester 1 and
semester 2 of 1988-89 included a higher percentage of minority
students than in the total college enrollment. This was because
of the large numbers of White students enrolled in evening
courses and without being admitted to programs,

Or!
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Ethnicity AND GENDEX OF THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the responses to the ethnic and
gender items by the MATC program applicants who took the ASSET
tests during 1988-89.

1988-89 COHORT OF ASSET TEST TAKERS
ETHNICITY BY GENDER
DESCRIPTIVE ANALYSIS ASSET TESTING

Ethnicity Male Female Total

Black 814 1,400 2,214
36.8% 63.2% 35.5%
American Indian 34 33 67
50.7% 49, 3% 1.1%
White 1,650 1,832 3,482
47 .4% 52.6% 55.8%
Hispanic 150 163 313
47.9% 52.1% 5.0%
Asian 105 59 164
64 .0% 36.0% L.6%
Total 2,753 3,487 6,240
44 .,1% 55.9% 100.0%

Although the majority of this group was female, the distribution of
gender varies by ethnic group. The Black :iroup had the lowest
percentage of males enrolled (36.82%) followed by White (47.4%),
Hispanic (47.9%), and American Indian (50.7%). The Asian group had
the highest percent of males (64.0%) enrolled.

D
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AGE OF THE 1988-89 COHORT OF ASSET TEST TAKERS
IN EACH ETHNIC GROUP

The analysis below is based upon the responses to the age item by the MATC
program applicants who took the ASSET tests during 1988-89.

1988-89 CORORT OF ASSET TEST TAKERS
ETHNICITY BY AGE
DESCRIPTIVE ANALYSIS ASSET TESTING

Under 50 and
Ethnicity 20 20-29 30-39 40-49 Over Total
Black 537 1,068 474 118 22 2,219
24,2% 48.,1% 21.4% 5.3% 1.0% 35.5%
American
Indian 25 27 12 3 1 68
36.8% 39.7% 17.6% 4.,.4% 1,5% 1.1%
White 1,295 1,524 482 152 35 3,488
37.1% 43.,7% 13.8% 4,4% 1.0% 55.8%
Hispanic 76 162 55 15 5 313
24.,3% 51.8% 17.6% 4.,8% 1.6% 5.0%
Asian 28 97 22 6 1 164
17.1% 59.1% 19,5% 3.7% 0.6% 2.6%
Total 1,961 2,878 1,055 294 64 6,252
31.4% 46, 0% 16,9% 4.,7% 1.0% 100, 0%

The Whito students starting programs in the fall of 1988 were generally
younger than the minority students. Approximately 37% of the White and
American Incian students were under age twenty. Only 24% of the Black and
Hispanic stidents and 17% of the Asian students were under age twenty. The
largest percentage of Asian (59.1%), Hisparic (51.8%) and Black (48.1%)
students were in the 20 to 29 age group. White (43.7%) and American Indian
(39.7%) were in the 20 to 29 age groups at rates slightly higher than in the
under 20 age group.
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REASON FOR ATTENDING MATC OF THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the 6,063 responses to the reason for
attending MATC item by the MATC program applicants who took the ASSET tests
during 1988-89.

1988-89 COHORT OF ASSET TEST TAKERS
REASON FOR ATTENDING MATC
DESCRIPTIVE ANALYSIS ASSET TESTING

General English/
Job Preparation Ed or Math Personal
Ethnicity or_ Advancement Transfer Skills or Other Total
Black 1,402 341 110 289 2,142
65.5% 15.9% 5.1% 13.5% 35.3%
American 37 18 1 10 66
Indian 56.1% 27.3% 1.5% 15.2% 1.1%
White 2,568 515 60 262 3,405
75.4% 15.1% 1.8% 7.7% 56.2%
Hispanic 203 49 20 29 301
67.4% 16.3% 6.6% 9.6% 5.0%
Asian 97 28 13 11 149
65.1% 18.8% 8.7% 7.4% 2.5%
Total 4,307 951 204 601 6,063
71.0% 15.7% 3.4% 9.9% 100.0%

The majority of each ethnic group chose job preparation or job advancement
as the reason for attending MATC.

J0)
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PROGRAM CERTAINTY OF THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the 5,853 program applicants at MATC
who took the ASSET tests during 1988-89,

1988-89 COHORT OF ASSET TEST TAKERS
PROGRAM CERTAINTY
DESCRIPTIVE ANALYSIS ASSET TESTING

Very Fairly Not
Ethnicity Sure _Sure Sure Total
Black 1,459 518 100 2,077
70.2% 24,9% 4,8% 35.5%
American Indian 42 21 2 65
64.6% 32.3% 3.1% 1.1%
White 2,185 962 150 3,297
66.3% 29.2% 4,5% 56.3%
Hispanic 181 82 18 281
64.4% 29.2% 6.4% 4.8%
Asian 69 39 25 133
51.9% 29.3% 18.8% 2.3%
Total 3,936 1,622 295 5,853

67.2% 27.7% 5.0% 100.0%

All ethnic groups were sure of their program choice. The Asian students
were less sure of their program choice than all of the oth-.r groups.
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CAREER CERTAINTY OF THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the 5,036 responses to the career
certainty item by the MATC program applicants who took the ASSET tests
during 1988-89.

1988-89 COHORT OF ASSET TEST TAKERS
CAREER CERTAINTY
DESCRIPTIVE ANALYSIS ASSET TESTING

Very Fairly Not
Ethnicity Sure Sure Sure Total
Black 1,164 534 108 1,806
64.5% 29.6% 6.0% 35.9%
American Indian 30 18 1 49
61.2% 36.7% 2.0% 1.0%
White 1,669 953 179 2,801
59.6% 34.0% 6.4% 55.6%
Hispanic 154 85 20 259
59.5% 32.8% 7.7% 5.1%
Asian 60 37 24 121
49.6% 30.6% 19.8% 2.4%
Total 3,077 1,627 332 5,036
61.1% 32.3% 6.6% 100.0%

Students were slightly less sure of their career than their program. The
Asian students, again, showed the least surety of all groups.
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AMOUNT OF KEDUCATION PLANNED BY THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the 6,149 responses to the total education
planned item by the MATC program applicants who took the ASSET tests during
1988-89.

1988-89 COHORT OF ASSET TEST TAKERS
AMOUNT OF EDUCATION PLANNED
DESCRTYPTIVE ANALYSIS ASSET TESTING

Classes 1-Yr/2-Yr 2-Year 4-Year Grad/
Ethnicity _Only Diploma Col Deg Col Deg Prog Total
Black 112 824 796 284 174 2,190
5.1% 37.6% 36.3% 13.0% 7.9% 35.6%
American 12 23 20 8 5 68
Indian 17.6% 33.8% 29.4% 11.8% 7.4% 1.1%
White 109 1,139 1,605 443 132 3,428
3.2% 33.2% 46,8% 12.9% 3.9% 55.7%
Hispanic 14 121 98 51 24 308
4,5% 39.3% 31.8% 16.6% 7.8% 5.0%
Asian 10 65 49 20 11 155
6.5% 41.9% 31.6% 12 .9% 7.1% 2.5%
Total 257 2,172 2,568 806 346 6,149
4.2% 35.3% 41.8% 13.1% 5.6% 100.0%

A larger percent of minority students intended tu get graduate or professional
degrees than White students. A higher percentage of Hispanic students
intended to get four-year degrees than the other ethnic groups. 1In each
ethnic group the majority of students intended to get less than a
baccalaureate.
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EDUCATIONAL PLANS AT MATC OF THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the 6,141 responses to the educational
plans at MATC item by MATC program applicants who took the ASSET tests
during 1988-89,

1988-89 COHORT OF ASSET TEST TAKERS
EDUCATIONAL PLANS AT MATC
DESCRIPTIVE ANALYSIS ASSET TESTING

2-Year Certif/ No Grad
Ethnicity Degree Diploma Undecided Plans Total
Black 1,137 766 184 102 2,189
51.9% 35.0% 8.4% 4.7% 35.6%
American Indian 32 16 10 7 65
49,2% 24, 6% 15.4% 10.8% 1.1%
White 2,028 933 316 155 3,432
59.1% 27.2% ¢.21% 4,5% 55.9%
Hispanic 153 104 38 11 306
50.0% 34.0% 12.4% 3.6% 5.0%
Asian 52 61 27 9 149
34.,9% 40.9% 18.1% 6.0% 2.4%
Total 3,402 1,880 575 284 6,141
55.4% 30, 6% 9.4% 4.,6% 100.0%

Eighty-six percent of these students intended to earn a two-year degree
or a diploma. Black (86.9%), White (86.5%), and Hispanic (84.0%)
students had similar degree and diploma total percentages although White
students were more likely to select a two-year degree. Asian (18.1%) and
American Indian (15.4%) students indicated the highest percentage of
undecided responses, while Black students (8.4%) indicated the lowest
percentage cf undecided responses.




NEED HELP WITH FINANCIAL AID OF
THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the 5,937 responses to the financial
aid item by the MATC program applicants who took the ASSET tests during
1988-89.

1988-89 COHORT OF ASSET TEST TAKERS
NEED HELP WITH FINANCIAL AID
DESCRIPTIVE ANALYSIS ASSET TESTING

Ethnjcity Yes Maybe No Total
Black 1,640 232 254 2,126
77.1% 10.9% 11.9% 35.8%
American Indian 45 5 13 63
71.4% 7.9% 20.6% 1.1%
White 1,616 730 95¢ 3,304
48 .9% 22.1% 29.0% 55.7%
Hispanic 221 46 33 300
73.7% 15.3% 11.0% 5.1%
Asian 104 22 18 144
72.2% 15.3% 12.5% 2.4%
Total 3,626 1,035 1,276 5,237
61.1% 17.4% 21.5% 100. 0%

Over 70% of the minority students indicated that they needed help with
financial aid while less than half of the White students requested help.
Black students at 77.1% represented the largest percentage requesting
help with financial aid. The actial number of White students (1,616)
and Black students (1,640) requesting help with financial aid were
nearly equal.
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HIGH SCHOOL COMPLETION OF THE 1988-89 COHORT OF ASSET TEST TAKERS

The analysis below is based upon the 6,209 responses to the high school
completion items by the MATC program applicants who took the ASSET tests
during 1988-89.

1988-89 COHORT OF ASSET TEST TAKERS
HIGH SCHOOL COMPLETION
DESCRIPTIVE ANALYSIS ASSET TESTING

High School Proficiency High School
Ethnicity Diploma CED Exam Completion Total
Black 1,408 520 1 10 2,207
63.8% 23.6% 0.0% 0.5% 35.5%
American 32 23 0 0 67
Indian 47.8% 34,3% C.ox 0.0% 1.1%
White 2,277 494 1 3 3,469
65.6% 14.2% 0.03% 0.1% 55.9%
Hispanic 158 96 0 1 307
51.5% 31.3% 0.0% 0.3% 4.,9%
Asian 91 11 0 4 159
57.2% 6.9% 0.0% 2.5% 2.6%
Total 3,966 1,144 2 18 6,209
63.9% 18.4% 0.0% 0.3% 100.0%

Over 18% of these program applicants had GEDs. American Indian (34.3%),
Hispanic (31.3%), and Black (23.6%) students had rne highest percentage of
program applicants with GEDs. The actual number of White students (494) and
Black students (520) with GEDs were fairly close.

13(?
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ENGLISH FIRST LANGUAGE OF THE 1988-89 COHORT OF
ASSET TEST TAKERS

The analysis below is based upon the 6,174 responses to the
language spoken at home item by the MATC program applicants who
took the ASSET tests during 1988-89.

ENGLISH FIRST LANGUAGE
LSCRIPTIVE ANALYSIS ASSET TESTING

Ethnicity Yes _No Total
Black 2,150 39 2,185
98.2% 1.8% 35.5%
American Indian 66 1 67
98.5% 1.5% 1.1%
White 3,412 48 3,460
98.6% 1.4% 56.0%
Hispanic 155 149 308
51.6% 48 .4% 5.0%
Asian 30 120 150
20.0% 80.0% 2.4%
Tota’ 5,817 357 6,174
94.2% 5.8% , 100.0%

While English was the first language for nearly all of the Black,
American Indian, and White students, it was clearly the second
language for 80% of the Asian students and nearly half of the
Hispanic ctudents,

------------------------------------------------------------------
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B. COMPARISON OF CHARACTERISTICS OF WITHDRAWING, NONRETURNING, TRANSFERRING,
AND GRADUATING LEAVERS

The number of students returning questionnaires in each category of the
Cohort 89 leavers is as follows:

Withdrawees 81
Nonreturnees 38
Transfers 60
Graduates _90
Total Leaver Respondents 269

Survey instruments and data gathering procedures have been further revised
and impreved and will be fully implemented in 1989-90 so that leaver
respondent return rates will be higher.

The number of students enrolled in the fall of 1988 and included in this
study as cohort 89 was 2,513, Of these, 880 or 35% were leavers by either
withdrawing during 1988/89 (226), not returning the second semester 1988/89
or the first semester 1989/90 (352), transferring during 1988/89 (126), or
graduating in 1988/89 (176). A total of 1,633 students (65%) were still
enrolled starting first semester 1989/90 and thus were considered
persisters.

The following three tables show the breakdown of students in Cohort 89, as
of August 31, 1989, by progress status, gender, and ethnicity,

respectively.
Cohort 89 - FREQUENCY ANALYSTS
STATUS Freq % Cum Fregq Cum_%
CONTINUING 1628 64.8 1628 64.8
GRADUATE 176 7.0 1804 71.8
NONRETURNEE 356 14.2 2160 86.0
SUSPENDED 1 0.0 2161 86.0
TRANSFER 127 5.1 2288 91.0
WITHDRAWEE 225 9.0 2513 -100.0
GENDER
Freq % Fre Cum %
FEMALE 1384 55.1 1384 55.1
MALE 1128 44.9 2512 100.0
[ .
Jo
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Cohort 89 - FREQUENCY ANALYSIS (continued)

ETHNICITY
' Freq % Cum Freq Cum_2
ASIAN * 47 1.9 47 1.9
BLACK 560 22.4 607 24.3
HISPANIC 96 3.8 703 28.1
AMERINDIAN 24 1.0 727 29.1
WHITE ' - 1772 70.9 2499 100.0
~ ~
V) &,/
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COHORT 89 - INSTITUTIONAL ASSESSMENT BY LEAVERS

The following tables show the responses of leavers to questions regarding

Institutional assessment. Only significant differences in responses of the four
types of leavers are noted.

B e e e e e e e e e e e e e s e e e e e . = D+ e e
Leaver Tyce ETHNICITY
! ' AS AN ! BLACK ' HISPANIC 'AMERINDIAN' WHITSE
L r——— o ——— - —— e —————— o —— B ——— v av ——
LN PCT ' PCT PCT ! PCT ; pLT
e e e e e ——————— - Fm— e ——— o, e ——— ——— - ————— P — -
GRADUATE ' TR 8.9 14.41 4.8" 3.z 8.9
" TRANSFER : 60" 5.0 15.0° 3.3 1.7 6.0
NCNRETURNEE : 38 . 42.1! £.3" 5.8
WITHDRAWEE j ey’ 1.2! 23.5° 3.7 1.2 10 4
e e e o 0 s o o s T e S0 " S e s e e . - o " = s " > o .~ — — s =~ = . —— = e e = e e — e —— e e ———
Blacks make up a much higher percentage (42.1%) of nonreturning respondents
than represented in Cohort 89 (22.43%).
. e e e e e
'‘Leaver Type ACMISSICN REQUIREMENTS
‘ VERY '1DISSATISF-1 DID NOT
f SATISFIED 'SATISFIED 1ED | KNQwW
N O U P m———————— o —— e — e —
! N PCT ! PCT ! PCT ' pGT
. L S f oo e - —— e P U — e —
'GRADUATE 86 31.4" 60.5" 6.7 3.¢
' TRANSFER f 46 32.6 63.0! 2.2! 2.2
INONRETURNEE 33 30.3" 69.6 3.0 6.1}
'WITHDRAWEE l 71 1C.¢ " 23.9° 4.0 4.4
K e - - = - - J ______ A o e e e e o o o G e G = Y e e = = s e e e s e e . e o e e e o e — - *

Withdrawees were very satisfied (70.4%X) with admission requirements, Other
leavers were mostly satisfied.

(o
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Leaver lype ! TESTING PROCEDURES
b i v o o e o o e ) o + e o
! . veRy IDISSaT 18F-" LI0 NC
f ‘ 'SATISTIED ISATIRFIED | TED ' KN
! ! e ——— e o e e oo
CoN °CT | oCT Co L pee
R T VR b ——— e e e
'GRADUATE | 87! 6.1 §7.81 153 5.7
'TRANSFER ! 46! 15,2 73.9 6 5 4.3
" NONRETURNEE ! 22| 25.0]| 59 .4 12 5 3.1
'WITHDRAWEE ! 658" 57.4 | 23.5! o o 10.3
4

Withdrawees were very satisfied (57.4%

) with testing procedures. Other leavers
were mostly satisfied,

K e e omn ot o s s e B i e s s i i S U P S M o 4 St s A e e e e o A o S e v o e i o e o e e e

‘Leaver Type | ! REGISTRATION PROCESS |
] | D rtn s e e e it e e e e e e e e o e e . e e am !
* : | VERY | 'DISSATISF- |
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j— ————————————— o ———— e e e e e e e e !
| GRADUATE ! ng | 23.51 61.2! 15,3
' TRANSFER | 45! 15.6 | §0.0 24.4
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T et i et 8 e ot e e e o e e e e o e o b e o - e A o ke " i ot e n e e 4+ o e e n ot e e 2t e o o ks e e >

Withdrawees were the most satisfied with the registration process. Transfer
students were the most dissatisfied.
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ILeaver Tvpe ' : FEE PAYMENT § EILLING

: ! e e e e e e et e e e e e e e e . aa
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' GRADUATE | 85 ! 22,0 70.9" 5.8 .o

' TRANSFER ! 46 0l 73.¢" 2.7 4.3

'NONRETURNEE | 531 15,2 57.6 15,21 121!

|WITHDRAWEE ! 65 ! 32.31 35.4" 0. 8! 21.5°
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.eaver Type : CLASROOM FACTLITIER
VERY POIBBATIET. LIT NGt
ISATISFIED |SATISFIED ! e KNG
____________ ..._.....—--.-———--—-L——-—--_._._...—«---——-'—~—--..._
' * N ! PCT ! = Do ST
__________ e e e e
'GRADUATE 7 27.6" 58 . “a e
TRANSFER &3 15,2 78,3 5.5
INONRETURNEE : 34 176 TC L . 2
WITHDRAWEE 56" 35.9!1 53.11 ¢ a2 5
o e e e e »
o e e e e e e e et e *
Leave~ Type : LABCRATORY/SHOP FACILITIES
! ! VERY ! I0ISSATIST=] DID NG
9 'SATISFIED ISATISFIID | TED ' <NOW
! : ____________________ S R e —— e e s - ——— o -
| CON >CT oCT EToht . PCT
---------------- e e e
ZRACUATE : g5 24.4] 50.0! 11,61 14.G:
| TRANSFER ! 46 13.0| £7.8] 15,2 23.9
'NONRETURNEE 3 32| 15,61 37.31 . 52. 1!
WITHFDRAWEE ! 61! 24.6| 36. 1| Q.81 29.5"
e e e e e e e e e e e e e e e et e o et e et et e et e -t o e K
’k___'__,‘___.q_________,_____-_________*_-____,__.._,________,‘.___‘__,._,__________,_,,_____»______'ﬁ
eaver Tyre ' f ATHLETIC FACILITIES
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ISATISFIED !3ATISSIED Ten KN D
| o e e e - ——— s e - e e W m e e e e = e e e et o ——— ey
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~~~~~~~~~~~~~~~ T T T T b e e e e e e e e e e
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INONRETURNEE ' 31 3.0! 12.9" 6.5 7 4
WITHUDRAWEE ! 63! 20,01 14,3 5.3 57,1

A majority of leavers, except graduates, (£3.5%) did not know about MATC athletic
facilities,
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|
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| WITHDRAWEE ! 63| 15.9] 57.11 4.8 22.2|
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A large majority of all leavers were satisfied with the racial harmony climate
at MATC. Less than 10% were dissatisfied. Only graduates had more than 10%

(16.1%) indicating dissatisfaction.
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'WITHDRAWEE ! 62 40.3! 48.4" 5.5" 4.8
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Witndrawees were the most satisfied with the overall MATC climate. A large
majority of leavers, over 85%, were satisfied.
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'Leaver Type ! i FACULTY'S ATTITUDES TOWASD STUDENTS f
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Nonreturnees were the most dissatisfied (25%) with faculty's attitudes towards
students. A large majority (about 80%) of leavers were sacisiied.
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Transfer students were the most dissatisfied (24.4%) with the MATC staff’s
attitudes toward students. A large majority (about 68%) of leavers were
satisfied. Many, including 28.1% of nonreturnees, did not know.
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A large majority of leavers were satisfied with instructor availability. More
than one-third (34.4%) of withdrawees did not know.
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About 95X of leavers were satisfied with the quality of instruction,
Nonrcturnees had 15,2% dissatisfied as compared to 3,2% of withdrawees.
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Graduates were the most satisfied with training relevance to employment. Only
9.2% of graduates vere dissatisfied. About one-third of other leavers did not
know,

e e e e e e »
Leaver Type f f CATALOG/PURL ICATIOCNS ACCURAQCY ‘
D e e e e e e e e e e e e
! ' . VERY i 'DISSATISE=! DID NOT
j P |SATISFIED [SATISFIED ! [ee L KNow
{ [ e e e ——— o e " v e aan e ————— ettt o - - - s o o o o
! N N - Yok 1 L peT ' pCT ' beT
R e U o e b A ———
'GRADUATE ' £5 " 24 . 7! 61.2" Tt 1.0
' TRANSFER ! 46| 26. 11 257" 10.9" 17.4!
INONRETURNEE f 30 19.8" 53.1" ¢.4 18.8"
IWITHDRAWEE j 621 42,5 45,2 N t1.3!
W....._,,....._.......“.._............_.._......____‘__.._..v.g.._.,..._......_..._...._._....- ............. _________________________ *
(4
Ll

42



— v  — o o o o - N e B hm e e da = e v e e e i et @

! ! VERY 'D1ISS,. TISF=" DID NOT
- SATISFLED 1SATIGFIED =3 KON
e e e et e = e o e et s an e h |t o e n o = T o e e e
N PCT ' PCT pCT ’ P
—————————— T e e e e e e i 4 e T SR M s i e e e e et b e e e e e~ - = e e e e = PR T Mmoo T
GRACUATE ' 86" 18.6" 52.6 ! 3.5° 9.3
| TRANSCER i 46" 16.6° 65.6: 2. 21 8.7
INCNRETURNEE ! 31! 12.9! 58. 11 3.2 2.8
|WITHDRAWES ! 611 14 .81 47.5| 13.1! 24.6;
W o e e = e o v e s e v e e Yot~ — = s e it o ik okt Art o e i A e St o o 2 i T e e e e T T = o \Se Wp am Ay e vy

Withdrawees were the most dissatisfied (13.1%) with the academic calendar. Only
about 3% of other leavers were dissatisfied.
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Nonreturnees were the most dissatisfiec (18.2%) with academic probation/
suspension policies.
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Nonreturnees were the most dissatisfied (29.0%) with financial aid availability,
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A majority (58.1%) of nonreturnees either did know but did not use (48.4%) or
did not know (9,7%) about guldance/counseling services.
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A large majority (71%) of nonreturnees knew but did not use (38.7%) or did not
know (32.3%) about academic advising.
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A large majority (more than 85%) of nonreturnees or withdraweers knew but did not
use or did not know about tutoring.
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Nonreturnees who used financial aid were the most dissatisfied (26.5%),
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Most leavers knew of, but did not use, child care. More were unsatisfied than

o satistied,
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Only graduates used MATC Job placement

services to any great extent, 23,2% were
satisfied and 15.9% were dissatisfied,
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More than 90% of leavers either knew and did not use or did not know about
multicultural affairs services.
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C. REASONS FOR LEAVING

The question "What was the most important reason for leaving MATC?" was
asked of a sample of withdrawing students and nonteturn’.g students., The
responses to this question are shown in the following table. Rank column
shows relative order based on the frequency of respondents that selected
glven reason as the most important for leaving.

Withdrawingy Nonreturning

- Reason for lLeaving Students Students
n X Rank _n _2% Rank

Personal/Family Illness 14 17.3 1 7 18.4 2
Educational Plan Change 11 13.6 2 1 2.6 9
Grade Problems 11 13,6 2 0 0.0 14
Other Personal/Family 10 12.3 4 2 5.3 5
Found Training-Related Job 6 7.4 5 1 2.6 9
Job Conflict 5 6.2 6 6 15.8 3
Found Training-Unrelated Job 4 4.9 7 0 0.0 14
Moving 4 4.9 8 2 5.3 5
Financial Problems 3 3.7 9 9 23.7 1
Transportation Problems 3 3.7 9 0 0.0 14
Other Reason 3 3.7 9 1 2.6 9
Needs Unrelated Courses 2 2.5 13 1 2.6 9
Lost Interest 2 2.5 14 1 2.6 9
Child Care Problem 0 0.0 15 3 7.9 4
Transfer Plans 0 0.0 16 2 5.3 5
Poor Quality Instruction _0 0.0 17 2 5.3 )
Total 81 100.0 38 100.0

As shown in the table above, the four most important reasons for leaving by
withdrawee respondents--1) Personal/Family Illness, 2) Educational Plan
Change, 3) Grade Problems, 4) Other Personal/Family--were somewhat
different from those four most important reasons for leaving by nonreturnee
respondents--1) Financial Problems, 2) Personal/Family Illness, 3) Job
Conflict, and 4) Child Care Problem.

These results will be verified using larger samples in the second year of
the study at MATC and at other Wisconsin Technical Colleges.

The most important reason tor transferring are shown in the following table
along with their ranked order as preferred by transfers.

Reason for transfer —n__ Percent Rank
Advanced Degree 31 53.4% 1
Change Field 11 19.0% 2
Moving 5 8.6% 3
Poor Instruction 3 5.2% 4
Program Completion 3 5.2% 4
Professional Advancement 3 5.2% 4
Inconvenient Schedule ] 1.7% 7
Other 1 1.7% 8
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The most important factors influencing upon transferring to other college
is shown in the following table.

Factor jin Rank Order n Percent
1. Career Goal Relevancy 19 33.9%
2, Program Quality 12 21.4%
3. Location 8 14.3%
4., Personal Interest 6 10.7%
5. Professional Advancement 4 7.1%
6. Personal Referrals 3 5.4%
7. Other 2 3.6%
8. Institution’s Prestige 1 1.8%

/S
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+ D. MATC AVERAGE CREDIT COMPLETION AND GRADE POINT AVERAGES OF COHORT 89 STUDENTS

The Cohort 89 group includes these individuals who took the ASSET test and
who enrolled at MATC the first semester of 1988-89. The GPA of this group
includes only those who received a grade in at least one course,

On the following tables, CMPX means credit completion Percentage and
represents the percentage of attempted credits completed during the 1989-90
school year. The mean CMPX and GPA are shown for each ethnic group by high
school certificate and ASSET scores. The mean CMP%X and GPA for males and
females are also shown by high school certificate and ASSET scores,

AVERAGBS OF CREDIT COXPLETION PCT AND GRADE POINT AVERAGE
BY HS CERTIFICATE (AS OF AUGUST 22, 1989)

Asians achieved a GPA of above 2.0 in every certificate type and the highest
overall GPA of 2,60 and average credit completion 88.1%,

Blacks had the lowest GPA in every certificate type and in total 1.58.

Credit completion percentages were more than 70% in most cases.

b

56

e mneeemcan e ctnrn e et e e it aaanancanuseana e e anadUeeaaanaenanas e e amaeasaaanansana e ananaeer ~ncmeomnns ?
wnunuuwuz; ETHNIC BACKGROUND GROUPS | |
| ......................................................................................... ! |
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|HS-DIPLONA | 773] 83.4] 1,65 17] 87.8] 2.04] 1392) 85.%| 2.57] 95| 83.9] 2. 4! 47] 86,71 2.59] 2324] 84,8} 2.27}
168D | 2231 79.6] 1.48] 16| 81.8) 1.49] 273] 80.3] 2.22 53] 76.8) 2.00] 7| 76.9] 2.00] 572] 19.7) 1.90]
| PROFICIENCY Looaeseol o 10000 3560 ) o L L L L 2] 15,00 3.5€0
|CONPLT CBRT |61 70.80 1,631 .1 .1 L1 20 130 2.24) 1) 85.2] 2.54]  3]100. o| 3.03)  12] 19.7) .07
[FORZIGY HS bo7] 95.6) 2.9 | Qo 2]100,0) 3.82) 2] 14.3) 3.00]  6]100.0] 2.93) 17] 8E.1| 2,95
|KONGRAD HS [ 690 78.3] .01 20 50.00 0,000 17] 80.5] 1531 14] 77.4] 1.08) 11 92.7) 2.71] 113] 19.4) 1.20,
|45 STUDENT | 24] 81.9] 1,29 5 96,00 1.89] 220) 87.4) 2.38) 3| 50.0] 1.52) 6 B5.5] 2.92 2584 5.6] 2.2%;
AL | 1103 82.3] 1.58 | 401 84.51 1.73| 1307] 84.9] 2.49] 168] 79.7] 2.14] 80| 8A.1] 2.50! 2298| 8.9 2.1
fonstbonwnnsunsnuna Vemubivasenenmannnnenn L N T o T L T T T T LTy T Y oo H



AVERAGZS OF CREDIT COMPLETION PCT AND GRADY PCINT AVERAGE OF STUCENTS ASSET-TESTSD IN 1988/E9
VITHIN ASSEY READING SCORB GROUPY BY ETHNICITY (AS OF AUGUST 22, 1989)

0 eenntucecseen oo tanenRsss s sto R RIE ORNEORb eee s rRs ARNAR NSRS EERaNbsRscaunousoebasarnts HeeReenacenssnnrnesosnne b 4
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| | .......................................................................

| | 10%M | 151019 | l00R HIGHER | 9 ORLOWER |  TOmALS |
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IBLACK | 185] 74.9) 1.50) 293| &1.8] 1.67] 1372] 80.3] 1.56) 27) 76.9] 1.34| 877| 79.6] 1.58}
|AMERINDIAN | 10100.9] 1.78] 0] 5.4 2.15| 21} 85.1) 1.52]  1j100.0] 2.29] 33| 86.1] 1.%4|
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J4ISEANIC | 27] 79.5] 2,120 4B £0.8] 2.200 6% 78.7] 2.13} 7| 82.1] 2.43] 7| 19.7] 2.16]
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IALL {297] 77.6) 1.80] %68} 53.4] 2.01) 1885] 84.0| 2.30] 50| 82.00 1.7%| 2600| £3.1] 2.18|

Asians and Hispanics had GPAs above 2.0 regardless of reading score.
Blacks had GPAs below 2.0 regardless of reading score.

White students had increasing GPAs with increasing reading scores.

GPA by Ethnic Group for Total Sample in Rank Order

GPA (%X GPA Diff)} _n_
Asian 2.60 +19 64
White 2.49 +14 1679
Hispanic 2.16 -1 147
Am Indian 1.74 -20 33
Black 1.58 .27.5 877
TOTAL GPA 2.18

(TOTAL GPA - GPA)
(% GPA Diff) = wcemccmcmcccm e X 100
(TOTAL GPA)
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AVERAGES OF CREDIT CONPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1988/89
WITHIN ASSBT LANGUAGE SCORE GROUPS BY BTHNICITY (AS OF AUGUST 22, 1989)
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------------------------------------------------------------------------------------------

Asians and Hispanics had GPAs above 2.0 regardless of language score.
Blacks had GPAs below 2.0 regardless of language score.

White students had increasing GPAs with increasing language scores.
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Asians and Whites all had GPAs above 2.0 regardless of numeric score,

White students had increasing GPAs with increasing numeric scores,
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AVERAGES OF CREDIT CONPLETION PCT AND GRADE POINT AVERAGE OF STUDBNTS ASSBT-TESTED IN 1988/89
VITHIN ASSET READING SCORE GROUPS BY GENDER (AS OF AUGUST 22, 198Y)
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| | ....................................................................... | ’
| | 104 | 157019 | 20 0B HIGHER | 9 OR LONER |  TOTALS |
' | ................. jeemnceen-scesases jercsccacaccaccsan jecsevecasccncanan f-emeaccevonconan. '
| | |CHPY | GPA | |CHPY | GPA | |CHPY | GPA | |CNPS | GPA | |CNP% | GPA !
| I e e B e e T e v D e ot L v e
| | & |MEAN |MEAN | N |MBAN |MBAN | N [MEAN {MEAN | N |NEAN |MEAN | N [MEAN |MEAN |
|=eeeoee- $ooeee oeoee oeeee $eecne faoee- $meon- $oeene goeene gorcee $oonee pooee- emnne fasean uveesn LALTTE |
|FEMALE | 187 76.4| 1.82] 373) 83.3] 2.05| 1044] 83.4| 2.39] 36| 75.6] 1.56] 1640] 82.4] 2.23]
|NALE | 120] 80.4] 1.83] 211] 82.9] 1.94] @8d4| 84.3| 2.19] 16} 95.3| 1.83] 1231) £3.8] 2.10]
IALL | 307| 78.0] 1.83] S84 83.2) 2.01] 1928] 83.8| 2.30] 52| 81.7] 1,71 2871] 83.0] 2.18]

............................................................................. tesvesscascsscssssnsssal

AVERAGBS OF CREDIT COMPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1988/89
WITRIN ASSBT LANGUAGE SCORE GROUPS BY GENDER (AS OF AUGUST 22, 1989)

S Y Y L T R Iy ]
|sender | ASSET LANGUAGE SCORR I I
| R e bt Ll I I
| | 390RLOWER | 407047 | 48 OR HIGHER | T0TALS |
I I ----------------- 4eccccscssicncnsann jececsoccscnncsnns §occaccncccanncans I
| | |CNPY | GPA | |CHpY | GPA | |CNPS | GPA | |CNPY | GPA |
| I |+en- pesses I |o-ecoponee- I |====- foecee I |=eee- ponce- I
| | N |NBAK |MBAN | N |MBAN Iusau | N |MBAN |NEAN | N [MEAN |MEAN |
|eeeeenee poucee pooee pooune ameee jeoeee fooeen foeese ooene pooene oenee goonee goone- |
|PRKALE | 441] 79,9) 1.92] 670] 83.1] 2.14] 527| 83.7] 2.62| 1638] 82.4] 2.23|
|MALS | 415) 83.3] 1.94] 512] 82.6] 2,09] 301| 86.5| 2.34] 1228 83.8] 2.10]
IA'L | 856] 81.6] 1.93] 1182| 82.9] 2.12| 28] 84,7} 2.52| 2866 83.0] 2.18]

AVBRAGBS OF CREDIT COMPLETION PCT AND GRADE POINT AVBRAGE OF STUDENTS ASSE?-TESTED IN 1388/89
WITHIN ASSET NUMERIC SCORE GROUPS BY GENDER (AS OF AUGUST 22, 1989)

T N L L L T L LT L LT T P T P P P PR Y PP PR LYY t
(Gender | ASSET NUMBRIC SCORE I I
| [seasacaccaaccaiociicnceionctancanecaecnsaeiacaacaee. | |
| | 11 Ok LONER | 12 70 18 | 19 OR HIGHER | TOTALS |
| |oeevsnasencencann jecausansacocnsaas jaccescacnsnccccan fucanaacnasvnaccaa '
| I |CNPY | GPA | |cups | GPA | |CHP% | GPA | |CMPY | GPA |
T T e I L ] I et e I
| | N |MEAN |MEAN | N |MEAN |NEAN | N |KEAN [MEAN | N |MEAN |MEAW |
' ........ jroacan $ro-an jranas pamans fmoaae joncee fonens jecsce fuocee jrocen jroaae pasean '
|PEMALE | 333) 79.5) 1.82] 680] 81.2| 2.17] 626] 85.2] 2.52| 1639 82.4| 2.23|
|NALE | 144) 83.8] 1.60| 403| 81.,7) 1.88| 682| 85.0] 2.34] 1229| 83.8] 2.10|
IALL | 477) 80.8 1.75] 1083] 81.4] 2.06| 1308| 85.1| 2.43| 2868] 83.0] 2.18|

As ASSET Reading, Language, and Numeris scores increase, GPAs increase for both
males and females. Mean GPAs for females are generally higher than males.
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AVERAGES OF CREDIT COMPLETION PCT? AND GRADE POINT AVERAGE
BY HS CERTIFICATE (AS OF AUGUST 24, 1989)

|CERTIPICATZ TYPE
I
I
I
|
I
I

|seeeeneenecenennes
{H5-DIPLOMA

|GED

|PROFICIENCY
|COMPLT CERT
|POREICN HS
|NONGRAD HS
[HS STUDENT
IALL

........................................................................

I GBNDER
| ..................
I FEMALE |
|seneecenccnncnean t
| |CNPY | GPA |
| femmemteeene]
| N |MEAN |MEAN |
porecepocene focecnt
| 1384) 84.9] 2.30]
| 343] 78.7] 2.07|
| 3] 83.3] 2.62|
| 5] 65.0] 2.44|
| 5] 65.7] 2.95|
| 64] 75.5] 1.10
| 134] 84,4 2.36]
| 1938] 83.4] 2.23|

60

GROUPS I I
................. | |
MALE | T0TALS I
................. $occnncccccananeen|
{CNPS | GPA | |CNPY | GPA |
|==mmetenenn| |===eepernen]

N |MEAN NEAN | N |MEAN |MEAN |

----- frocecpumccctennaciaanactocces]
988| 84.3) 2.23| 2372| 84.7} 2.27|
244 80.5] 1.85] 587| 179.4| 1.90]

Jo 0 3] 833 2,62

8| 78.9] 1.85] 13] 73.6] 2.07|
13) 97.6] 3.06] 18| 88.8] 3.04|
53) 84.7] 1.40] 117] 79.7] 1.24|
134| 88.7] 2.17] 268| 86.5] 2.27]
1440) 84.2| 2.10] 3378| 83.7] 2.18]

Overall, females have slightly higher GPAs and average credit completion.
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CHAPTER IV
SUMMARY AND RECOMMENDATIONS

A. CHARACTERISTICS OF PRELEAVERS AND ENROLLEES

Comparison of 21 characteristics of preleavers and ASSET tested
individuals who did enroll at MATC showed no major differences between
preleavers and enrolled students. The largest difference between
preleavers and enrollees was in the percentage of preleavers who were high
school students (19.6%) at the time they took the ASSET as compared to the
7.9% of enrolled students who were high school students.

The following results were obtained from the total ASSET test takers group
in 1988-89. Both preleavers and enrollees were included si.... no
significant differences were found between nreleavers and enrollees.
Tables for these results are shown in Chapter III Results, Part A,

1. ASSET Numericasl Test Scores

Students with ASSET numerical scores above 19 are prepared to enter
Associate Degree programs. Fifty-five percent of the White students
and 21% of the minority students had ASSET numerical scores above 19.

2. ASSET Reading Scores

The distribution of ASSET reading scores by ethnic group shows the
following. A score of 20 in reading can be considered a minimum for
doing college work and is therefore the minimum score for nearly all
Associate Degree programs. Only 33.7% of the minorities tested in the
fall of 1988-89 were in this group, while 80.2% of the White students
fell in this category.

The second category (15-19) is considered for students to enter the
Crossover program. Only 12.4% of the White students, while 27.3% of
the minority students had reading scores in this category.

Students in the third category (10-14) of reading scores are usually
recommended for Basic Skills Level II (a kind of Pre-Crossover) or
certain less rigorous diploma programs. Twenty-seven percent of the
minority students and approximately six percent of the White students
were in this catepgory.

The lowest category (0-9) represents students who would be in Basic
Skills Level I or Literacy Training. Nearly 12% of the minority
students and 1.5% of the White students fell into this category.

3. Ethnicity and Gender

Although the majority of this group was female, the distribution of
gender varied by ethnic group. The Black group had the lowest
percentage of males enrolled (36.8%) followed by White (47.4%),
Hispanic (47.9%), and American Indian (50.7%). The Asian group had
the highest percent of males (64.0%) enrolled.
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10.

Age

The White students starting programs in the fall of 1988 were
generally younger than the minority students. Approximately 37% of
the White and American Indian students were under age twency. Only
24% of the Black and Hispanic students and 17% of the Asian students
were under age twenty. The largest percentage of Asian (59.1%),
Hispanic (51.8%) and Black (48.1%) students were in the .0 to 29 age
group. White (43.7%) and American Indian (39.7%) were in the 20 to 29
age groups at rates slightly higher than in the under 20 age group.

Re ttend C

The majority of each ethnic group chose job preparation or job
advancement as the reason for attending MATC.

Program Certainty

All ethnic groups were sure of their program choice. The Asian
students were less sure of their program choice than all of the other
groups.

Career Certainty

Students were slightly less sure of their career than their program.
The Asian students, again, showed the least surety of all groups.

Amount of Education Planned

A larger percent of minority students intended to get graduate or
professional degrees than White students. A higher percentage of
Hispanic students intended to get four-year degrees than the other
ethnic groups. In each ethnic group the majority of students intended
to get less than a baccalaureate.

MATC Educational Plan

Eighty-six percent of these students intended to earn a two-year
degree or a diploma. Black (86.5%), White (86.5%), and Hispanic
(84.0%) students had similar degree and diploma total percentages
although White students were more likely to select a two-year degree.
Asian (18.1%) and American Indian (15.4%) students indicated the
highest percentage ¢f undecided responses, while Black students (8.4%)
indicate the lowest percentage of undecided responses.

Financial Aid Help

Over 70% of the minority students indicated they need help with
financial aid while less than half of the White students requested
help. Black students at 77.1% represented the largest percentage
requesting help with financial aid. The actual number of White
students (1,616) and Black students (1,640) requesting help with
financial aid were nearly equal.
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11. High School Completion

Over 18% of program applicants had GEDs. American Indian (34.3%),
Hispanic (31.3%), and Black (23.6%) students had the highest percent-
age of program applicants with GEDs. The actual number of White
students (494) and Black students (520) with GEDs were fairly close.

12. English as First language

While the first language for nearly all of the Black, American Indian,
and White students, English was clearly the second language for 80% of
the Asian students and nearly half of the Hispanic students.

B. COMPARISON OF CHARACTERISTICS OF WITHDRAWING, NONRETURNING, TRANSFERRING,
AND GRADUATING LEAVERS

The number of students in Cohort 89 and involved in this study was 2,513,
Of these, 880 or 35%, were either leavers by withdrawing 226 (9%), not
returning the foilowing semester 352 (14X), transferring to other
institutions 126 (5%), or graduating 176 (7%). Sixty-five percent (65%)
were still enrolled at the beginning of the Fall term 198%/90 and are
considered persisters.

The following results were obtained from a sample of 269 leavers who

responded to a questionnaire. Tables for these results are shown in

Chapter III Results, Section B. Only items in which there were large
differences in responses by leaver type are included.

1. Admission Requirements

Withdrawees were very satisfied (70.4%) with admission requirements.
Other leavers were mostly satisfied.

2. Testing Procedures

Withdrawees were very satisfied (57.4%) with testing procedures.
Other leavers were mostly satisfied.

3. Registration Process

Withdrawees were the most satisfied with the registration process.
Transfer students were the most dissatisfied.

4, Athletic Facilities

A majority of leavers except graduates (43.5%) did not know about MATC
athletic facilities.

5. Study Areas

Graduates were the most dissatisfied (23,3%) with personal study
areas.
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10.

11.

12,

13.

14,

Racial Harmony

A large majority of all leavers were satisfied with the racial harmony
climate at MATC. Less than 10% were dissatisfied. Only graduates had
more than 10% (16.1%) indicating dissatisfaction.

a C mate

Withdrawees were the most satisfied with the overall MATC climate. A
large majority of leavers, over 85%, were satisfied.

Faculty Attitudes Towards Students

Nonreturnees were the most dissatisfied (25%) with faculty's attitudes
towards students. A large majority (about 80%) of leavers were
satisfied.

Staff Attitudes Towards Students

Transfer students were the most dissatisfied (24.4%) with the MATC
staff’'s attitudes toward students. A large majority (about 68%) of
leavers were satisfied. Many, including 28.1% of nonreturnees, did
not know.

Instructor Availability

A large majority of leavers were satisfied with instructor
availability. More than one-third (34.4%) of withdrawees did not
know.

Coungelor Avajlability

Graduates were the most satisfied with counselor availability. A high
percentage (45.2%) of withdrawees did not know.

Quality of Instruction

About 95% of leavers were satisfied with the quality of instruction.
Nonreturnees had 15.2% dissatisfied as compared to 3.2% of
withdravees.

g Re o _Em e
Graduates were the most satisfied with training relevance to

employment. Only 9.2% of graduates were dissatisfied. About one-
third of other leavers did not know.

Academic Calendar

Withdrawees were the most dissatisfied (13.1%) with the academic
calendar. Only about 3% of other leavers were dissatisfied.



15.

16.

17.

18.

19.

20.

21.

22,

Academic Probation/Suspension Policies

Nonreturnees were the most dissatisfied (18.2%) with academic
probation/ suspension policies.

Financial Aid Availability

Nonreturnees were the most dissatisfied (29.0%) with financial aid
availability.

Guidance/Counseling

A majority (58.1%) of nonreturnees either did not know but did not use
(48.4%) or did not know (9.7%) about guidance/counseling services.

Academic Advising

A large majority (71%) of nonreturnees knew but did not use (38.7%) or
did not know (32.3%) about academic advising.

Tutoring

A large majority (more than 85%) of nonreturnees or withdrawees knew
but did not use or did not know about tutoring.

Financial Aid

Nonreturnees who used financial aid were the most dissatisfied
(26.5%).

Job Placement

Only graduates used MATC job placement services to any great extent,
23.2% were satisfied and 15.9% were dissatisfied.

Multicultural Affairs

More. than 90% of leavers either knew and did not use or did not know
about multicultural affairs services.

REASONS FOR LEAVING

The major reasons for leaving by withdrawing students were:

VP wnNo -

Personal Family Illness 17.6%

Educational Plan Change 13.6%

Grade Problems 13.6%

Other Personal/Family 12.3%

Found Training Related Work 7.4%
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The major reasons for leaving by nonreturning students were:

1. Financial Probleus 23.7%
2. Personal/Family Illness 18.4%
3. Job Conflict 15,8%
4, Child Care Problem 7.9%

The most important reasons for transferring were:

1, Advanced Degree 53 %
2. Change Career Field 19.0%
The most important factors in transferring were:

1. Career Goal Relevance 33.9%
2. Program Quality 21.4%
3. Location 14.3%

D. MATC AVERAGE CREDIT COMPLETION AND GRADE POINT AVERAGES OF 1988/89 ASSET
TESTED ENROI.LEES

Tables showing the results below can be found in Chapter III Results,
Part D.

1, Foreign high school graduates had the highest mean GPAs, 2,99 (N=17).

2, High school graduates had a higher mean GPA, 2,27 (N=2,324) than GED
completers, 1.90 (N=152).

3. Asians achieved a mean GPA of above 2.0 in every high scuool
certificate type and the highest overall mean GPA of any group, 2.60,
and average credit completion 88.1% of credits attempted.

4, Blacks had the lowest mean GPA in every t _.gh school certificate type
and in total, 1.58.

5. ASSET test scores by ethnic group and gender in Reading, Language, and
Numeric skills indicated the following:

a, Contrary to the common assumption that ASSET scores should have
predictive validity, ASSET Reading, Language, or Numeric scores are
not predictive for any minority group or whites. ASSET tests are
used as a diagnostic tool to admit students to programs and not
rnecessarily to assess later performance.

b. White students had jcreasing GPAs with increasing reading,
language, or numeric ASSET scores.

¢. Asians and Hispanics had mean GPAs; above 2.0 regardless of reading
or language ASSET scores.

d. Asian3s and Whites hao mean GFAs above 2.0 regardless of ASSET
numeric score.
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e. Blacks had mean GPAs below 2.0 regardless of reading, language, and
numeric ASSET scor=s.

ota
Samp Orde

GPA_ (% GPA Diff)2  __ n_

, Asian 2.60 +19% 64
[ White 2.49 +14% 1679
[ Hispanic 2.16 -1% 147
AmIndian 1.74 -20% 2

L Black 1.58 -27.5% 877

TOTAL GPA 2.18

[ Overall, females had higher mean GPAs, 2.23, than males, 2.10, and
slightly higher credit completion rate, 84.2% to 83.4%.

(TOTAL GPA - GPA)

(TOTAL GPA)
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ASSET SCORES AND GPA BY HIGH SCHOOL ATTENDED

Tables 1, 2, and 3 show ASSET numeric scores, reading scores, language scores,
and mean grade point averages, respectively, by high school attended. Some
highlights shown on these tables are as follows:

1.

GPA increases with ASSET numeric, reading, and language scores.
Students in the lowest grouping have mean GPAs belcw 2.0 for all thcee
ASSET tests. Students with ASSET scores above the following scores
had mean GPAs above 2.0: Numeric 12 or above, Reading 15 or above,
Language 40 or above.

Sixty-five (84%) of 77 high schools showed total mean GPA above 2.0.
Highest mean GPA for high schools with more than 10 students was 2.78
for 17 students from Brown Deer.

Twelve high schools had mean GPAs less than 2.0. Seven (7) of 16
(44%) Milwaukee high schools had mean GPAs less than 2.0. Riverside
had the lowest mean GPA of 1.43 for %4 students.

Ninety-four (94) students from Milwaukee Adult High School (MATC) have
a mean GPA of 1,94,
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TABLE 1

AVERAGES OF CABDIT COMPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS hSSET-TESTED IN 1968/89
WITHIN A§SAT NUMERIC SCORE GROUPS BY HIGH SCHOOL (AS OF AUGUST 27, 1969,

L R e S SR k4
j4:9h Schoc! Nage . i ASSET NUMERIC SCORE l i
I R LR LIS P T T | !
[ . | IIORLONER | 1270 18 | 19 OR HIGHER |  TOTALS |
| |recenasanccncacnn fuanrasnnansunenan jovanenunannveanne forenmaacannnasonn i
| | |CHP% | GPA | lcurs | GPA | |CHPY | GPA |CHPS | GPA |
l l |=emmepenmen|  Yenene $o=nee| | +=ene pumnen l | ===~ $amme- I
| | N |NEAN |MBAN | N IKBAH INBAN | N |MBAN |MBAN | N |MBAN |MEAN |
|oeesenmeaaneanuencnainananacenan teenee fresan tonnne fomnee puenme pmenen temene teeene LALELY truven tosen- $enn-- |
| BAYVIW 8§ 78.5] 1.96] 36) 83.7) 2.13] 19) 89.2) 2.55| 93| 85.1) 2.24]
JCUSTER O11) 84,41 111 26] 77,90 2.00)  38) 89.4) 2,071 75| 84.6§ 2.0
| HANIL™ON | 7] 72,00 1.81) 22) 82.9] 1.86] 27 84.9) 2.42) 36| 82.5) 2.12
| JUNBAL | 8] 66.2) 1.66] 12] 74.2] 1.900 11) 9Z.00 1,50} 31 78.4] 1.70
|XKiNG b3 LT 17) 81,14 1.85]  26) 85.4) 2.03] 52| 82.6) 1.93]
| YADISON | 70791 157 32) 88.1) 1.83] 30) 86.0) 2.65| 63] 86.3| 2.1
| NARSHALL | 15) 87,00 1.57) 30| 66.5] 1.79] 21| 84.5) 1.73] 66| 6.9/ 1.72
|MILW TECH | 4 64.6] 1.32] 25| 89.0| 2.04] 62| 83.4] 2.3%1 61 B4.1| 2.2%]
JHORTH DIVISION | 280 79,90 1.831 33 72,90 1.38) 22) 73.3) 2.201 83| 75.4| 1.75)
| PULASK! | 9] 82.1) 1.65] 23] 82.%) 2.31] 44) 88.7] 2.27] 78] 86.0f z.21)
|AIVERSIDE | 12] 89.1] 0.85] 200 73.0) 1.32] 22) 77,91 1.85) 54| 76.6] 1.43|
|SOUTH SIVISICN | 170 81.3] 2,01 31) 15.5) 2,170 23] 63.1] 2.39] 71] 79.3) 2.20
| VINCEN? |90 81.9] 1,251 20) 72.5) 1.40] 11) 66.1) 1.74] 40) 72.8) 1.46
INASHINGTON | 24] 95.2] 1.65] 36) 87.2) 1.62] 23] 69.3) 1.56| 83| 84.6] 1.61}
|EST DIV/ARTS | 4] 72,61 2.15] 21| 78.1] 2,05 9] 87.7] 2.14] 4] 18,3} 2.10]
jOTHER MILW PUBLIC | 61 89.2] 1.91]  2)100.0] 3.37) 4| 87.5) 2.22] 12| 90.5) 2.26]
INATC ADULT HS 2] T4.5] 1.63] 40| 79.3] 2.13] 33| 80.9 1.92] 94 78.8] 1.94|
IDIVINE SAV/HOL ANGEL | 41 93.7] 2.81]  2{100.0) 3.55)  2|100.0] 2.72] &) 96.9) 2.97]
INARQUETTE Y Y et Y Y It I T T T 35 P A TR T T AR 1A
INESSHE2 I 1036.4] 3.04] 6| 96.7] 1.69]  71100.0] 2.681 14| 94.0¢ 2,29
INTLW LUHBRAK | 11100.0] 1.76] 6| 80.7) 1.67) 14| 78.4] 2.30) 21) 80.1 2.09
INOTRE DAME. | 3]100.0] 1.97] 3] 66.7) 3.07]  3]100.0) 3.7%] 9| 88.9] 2.93
|PIUS [ ¥ 50.0) 1.82] 29] 78.7) 2.40] 27) 81.9) 2.43) s1) 77.8) 2.37|
[§T JOAM ANTIDA [ 60 79,70 2,260  8]100.00 2,84} 6} 70.81 1.02) 0| 85.2) 2.12|
|ST MARY ACACENY | o] 15,00 2921 1) 89.3] 1200 100 77.4) 2.830  19) 8L.S) Z.2¢]
| THOMAS MGCRE 150,00 1,95) 9 97.41 2.03) 13] 92.00 2,53  23i 92.2) 2.31
| WISCONSIN LUTHERAN | 111003 2.58] 4] 95.6] 2.09] 10) 95.7f 2.91) 15| 96.0! 2.57!
'GTHER HILW PRIV |l o .1 30 60.61 1.89]  31100.0) 1.94] 6] 90.3) 1.92]
JDGDGE COUNTY oo o b a2 83 130) 2) 83.3) 1.90)
| WALNORTH COUNTY Coob b 41100.0) 2.4 4]100.01 2,41
| CUDARY 3] 86,30 2.43) 11 76.4) 2.19] 220 90.7) 2.94]  36) 86.2) 2.57)
| ERANKLIN | 21 87,50 1,810 6| 94.4| 1.84] 22| 87.7; 2.56] 30| 89.0! 2.2
|BROWN DEER |20 83,30 3.39]  4]100.0) 2.41) 11] 97.9) 2.80i 7] 96.7] 2.73]
|GREENDALZ | 11100.0] 3.08] 15) 83.4] 2.48) 21| 81.3] 2.561 37y Bi.61 2.54!
| GREBFIELE | 51 80,50 1,851 13] 89.6] 2.12] 271 87.2) 2.85) 45] 87.2] 2.41)
|MARTIN LUTEER [ 1 54,501 3,000 1]100.0] 2.16) .| 2173y 2058
'NILH UNIVERSITY | Y [ Y B A AT T B 0| 4,001 1]100.0: 4.0
INTCCLET |2 96.20 2,311 8) 90.4) 1.52]  1Z) 78.6i 2131 22¢ 84.5] 1.9
| SHOREROG) |20 15.00 1.22) S| 6n.2) 1.84] 5| 75.90 2.06) 120 72,10 1.831
| SOUTH MILRURZE | 5 Th1) 1540 15) 35.6) 2180 34) 85, 1| 2,590 54 84.5) 2.:0!
{OAK CREE | b 151 89,60 2.34) 370 89.15 D461 52) 89.2] .43
IST FRANCIS P 20100.00 3,871 13| 80.0) 2,461 10) 97.7) 2.43) 25| 88.7] 2.41!
[ WAUNATOSA BAST | 21100.0 1.93) 15) 80.9] 2.42) 16) 7.1) 2.861  33) 79.8 1,53
[WAUNATOSY WEST | 2] 84,60 1.66) 20 75.1) 2.29] 17} 8.4 2.74] 21 6.8) 2.69)
[WEST ALLTS CENTRAL |61 85,50 1.38]  14) 87.6) 2.61) 24 88.50 2,57 441 87.8) 2.47
[WEST AiliS HALE | 4] 60,01 1.46) 12| 81.2] 2.13] 25 05.70 2787 42] 83.9) 2.47-
O i intccctccnanenncaunccanetane e aanneaen et aeeenenan. e N PPN t
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Table | (Continued)
AVERAGES OF CRBDIT CONPLRTION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 198889
WITHIN ASSET NUMERIC SCORE GROUPS BY HIGH SCHOOL (AS OF AUGUST 22, 1589}

JuncvrvennvannacacnuvanmanansOonnramnermen L
iBigh Schacl Name : ASSET NUMEZRIC SCORE 5 i
| * |eetetacacnenarnanenntntreananerunne s e e enanenanane | |
| . | CLORLONBR | 127018 | 19 OR HIGHER |  TOTALS |
' ' ................. Joncsnenccncninuan jevccecrcccncncans lewsunecmccancnnae ;
| | |CNPS | GPA | |CNP | GPA | |CNPS | GPA | |CNP% | GPA |
: | [==sempmennn I |==ecotenen- I |===metemenn] |=oemtene-- l
| | N |NBAN |MEAN | N |MEAN IKKAR | N |MBAN |MEAN | N |MEAN ;MEAL |
[=omcsemmecnmeeinenieiaionannnnn. LRI ronen taneea fonoea frmevesuenae prevan fomene frumee poean- LRI teven- I
|WBST MILWAUKER LA 7500 2071 51 95.7) 1.67) 9] 84.61 2.69) 16 86.9] 2.3:]
|WHITE PISH BAY CooLh b T 95T 2,481 120 76,2 2.08) 19 83.7) 2.23
| DONINICAN i 2]100.00 2611 9] 97.2] 211 8] 19.9) 2,66 19| 90.2] 2.29
INHITNALL | 3192.90 2,14 4| 82.1] 2.55| 15/ 88,71 2.68] 22! 88.1) 2.58]
|OTHER NILW |20 81,50 1.03] 2} 25.00 2,211 4] 93.7¢ 2.221 8] 75.0i 1.94
|CEDARBIRG i 3189, 2,04 9 86,3 2,83 12] 87.2! 2.64]
| PREDONIA L b 5100 3,87 - 5] 76,00 3.07)
|GRAFTOY ool ob 0 61733 1630 9] 19.8) 2,251 15 77.2] 2,00}
| 4OME ", (EAD | 175,00 2431 7] 83.8) 2.52)  f'o6.8) 1.58 14] T4.2; 2.11
|PORT WASHINGTON Lot b 48290 259 o) 80.61 2,74 7] 81.9) 2.66]
[OTHER OZAUKEE Pl 1100400 2,820 1)100.0] 2.82]
[NASHINGTON HIGH P31 96,41 2,021 10] 88.3) 2.67) 11] 95.9] 2.63] 24| 92.8 2.57]
|OTHER WASH COUNTY | 11100.0] 2.78] 6] 72.2] 2.06] 13) 79,1} 2.53) 20| 78.1) 2.40
|BROOKPIELD CEN? [ 2] 15.0] 1.96] . 36,70 3.001 6} 78.8] z.84] 9] 76.6] 2,57
{BROOKPIBLD EAST ooul Wb i.9) 2,660 20100.0) 3240 9y 81.2) 2,79
{HENON PALLS %OR b1 200 2381 o 0 W) 1010000 4,001 2] 62.5] 3.19]
. 'HENOM FALLS BAST | 1}100.01 3.44]  31100.0] 3.19]1 9] 94.4f 2.501 13} 96.2] 2.73
| NUSKEGO | 1010000 .81 1) 0.0) 3.191 12| 92.50 3.12]  14) 86.4) 3.03
{ RISENHONER Pl S100.00 2,771 61 89.4) 245 11) 34,27 2.59
INEW BERLIN | 1 b 566,70 1.87)  5]100.0] 3.6 | 10} 83.3) 2,76
{WAUKBSHA NOR,SOU i 20 66,70 1,601 7} 82,70 2.13] 8] 89.7) 2.42) 17/ 84.1) 2.21,
INAURBSHA MEMORIAL vl 2100.8) 2,550 5] 73,31 1. | 7 81,01 213
1OTHER WAUKBSHA |20 50.00 1.70) 8] 59.7) 1.24] 15| 31,1 2.88] 25| 77.7] 2.26]
IPACINE COUNTY | 1) 75,503,000 &) 82.1) 2,95] 21| 84.1] 1.e1] 28] 83.3) 2.1
; REHOSKA COUNTY oo b 21100.00 271 96 89.5) 2.32) 11 91.4) 2.29
| SHEBOYSAN COUNTY | 1]200.00 3.40 2] 50.00 2,91} 6] 93.5] 3.52] 9] 84.5] 3.37
| FOND DU LAC COUNTY bbb 10100.00 3,00 20 S0.6) 3.081 3] 93.7] 2.06
[OT4BR WISCONSIN HS 23] 70.8] 1.78) 78| 85.2] 2.18] 84| 87.7) 2.68 | 185 85.4] 2.361
IOTHER STATES HS [ 39) 80.41 1.35] 143] 82.2) 2.18] 101 83.0) 2.46] 3331 62.0¢ 2.10]
[OTHER COUNTRIES 4S boolS00) 383l L L 160,01 3.63)
|G3D TEST ONLY boonpooeb o0 b 1 0.00 0,00
IALL | 411) 80.4) 1751 986) 81.9) 2.08) 1241] 85.3) 2.43] 2638) 82.2] 2.15]




j TABLE 2

AJERAGES OF CRECIT COMPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1988,89
WITHIN AGSET READING SCORE GROUPS BY HIGH SCHOOL (AS OF AUGUST 22, 1989)

O LT Ty DU 4
. H13a School Name | ASSET READING SCORE | ;
; i | ....................................................................... | .
' : . | 1671 © ) 157019 | 20 OR HIGHBR | 9 OR LOWER |  TOSALS |
o |-ovnsannnuannanen frecmnvancncanaus rmmmmcranannnanas oemvuemecnacaniin fremmmerrnaenns |
D | |CHP% | 2P | |CHPS | GPA | |CNPY | GPA | |CHP% | GPA | |CMPY | GP |
" I freserteesen] | =onsetmann |memsmtemmes]|  |reeengennn. i [remmrtmenany
| | N INEAN |MEAN | N |MBAN [NEAN | N |NEAN |NEAN | N IMBAN |MEAN | N |MEAN !MEAN |
R L A ALLI LALELLS foneen LALLI LEELLE A ALITD LRLILE tesecnioene- teene- tremen LRELIT foeenn freee- tesoon |
|BAYVIEN | 7] 72,00 2300  19) 90.4) 2.17)  65) 86.7) 2.45] ) 75.00 0.54] 93] 86.1) 2.34]
|CUSTER | 5| 66.5) 2.15) 18} 95.2) 1.81] 52) 82.7) 2.06] .| .1 .| 75| 84.5 2.014
7 |HAMZLTON | 70 84.4) 1,88} 13) 76.7) 1,53 34 86.2) 2.43) 3| 66.7) 2.08] S7) 82.3| 2.14
“ | JUNERY | 3] 36.7) 1.45] 5| 81.5) 1.83] 22| 83.1] 1.73] 1] 85.0) 1.00] 31) 78.4| 1.70]
|KING | 4] 75,00 1.90) 8] 73.7] 2.34| 39| 84.7] 1.84 |100.0] 1.95] 52) 82.6] 1.93]
< |MADISON | 51 75.6] 2.06]  Bf 90.1) 2.00 49] 68.8] 2,32] 3| 66.7) 0.31] 69) 86.2| 2.15]
|MARSEALL | 91 70.0; 1,43} 23] 81.1) 1.64] 34) 75.7) 1850 . .1 .| 66) 76.9) 1.72
¥ NILY TECH | 4} 73.5] 2.06) 20] 83.00 1.57) 68) 85.3) 2.48) .| .i .| 92] 84.3] .26
'NORTH LIVISION | 200 81.5) 1.50) 22 72.1) 1.15] 39) 72.8) 2.15]  21100.0) 2.90] 83] 75.4] 1.75)
1 |PULASK: | 6183.31 2.24 14] 90.1) 1.82] 56) 85.2) 2.30) .| .1 .| 76) 86.0i 2.21)
{RIVERS:DE | 71 75.3] 0.52] 18f 80.3) 1.24| 26] 74.2) 1.83] 3| 77.8] 1.30) 54| 16.6| 1.43
|SOUTH DIVISION 120 33.3) 2220 19 82.7) 1.87) 40} 76.5) 2.31] . .| |71 79,31 2,201
|VINCRN? |20 30,0) 2,31 13) 76.6) 1.26] 250 74.3) 1.49] .| .1 ] 46j 72.8) 1.46)
l [VASKINGTON | 17) 92.5) 192} 21) 80.1) 1.70] 45| 83.6) 1.53) .| .| .| 83| 84.6} 1.6
" [WEST DIV/ARTS | 8] 86.4] 1.86) 18] 72.2| 2.12] 17] 79.8) 2.19]  1]100.0] 2.00] 44] 78.3} 2,10
[GTHBR MILW PUBLIC | 1) 75.00 2,700 41100.0] 2.72) 6| 96.3] 2.18) 1] 68.7) 0.45| 12| %0.5| 2.25]
|NATC ADULT HS | 23] 81.5) 1.72)  16] 80.6) 2.10) 55) 77.0) 1.99] .1 .| .| 94| 78.8] 1.94
{DIVING SAV/KOL ANGEL | 11100,01 2.09)  2|100.0) 2.65) 5] 95.00 3.27) .| .| | 96,9] 2,97
|HARQURTTE S Y Y Y I T 1 21 It Y I 3| M.4) 232
{NBSSHER | .1 . ] 1]100.0) 0.0¢) 13] 93.6) 2.46] .| .| P 14] 94.0) 2.09)
|NILW LUTHERD |00 o 1100.00 1.78) 200 19.1) 2.1 .1 L L] 21 80.3t 2.0
[NOTPE DANB | .t ) 20100.0) 2.450 70 85.7) 3.061  .p . L] 9 88.9) 2.93
|P1US | 6] 70.0; 1301 8] 80.00 2.24] 470 7840 2450 ) b ] 61] 77.8) 2.3
 |ST JOAN ANTIDA |20 96.9) 2.33) 3] 86.7) 1.00) 1%) 86.0] 2.35) .} .1 .| 20! 85.2% 2.17
1S? MARY ACADEM? I 11058.0) 5.25] | ] 18] 333 .18 ) | 19| 21.5) 2.24)
| THOMAS MOORE i Wz 88.5) 2.62) 210 92.6) 2.28) . .| | 23] 92.3 2.31
{WISCONSIN LUTHERAN | b L) 1j100.6) 0.50) 14) 95.7) 2.831 .1 .| | 1‘| 96.3) 2,47
‘CTHBR MILW PRIV | .1 . L) 1100.00 3,900 5| 88.31 1.70) .1 ) | 6] 90.3] 1,92
|DODGE COUNTY oo o 2 sR3nee) 2] 833 1,90
} IVALWORTH COUNTY b b 0.0 2,410 ) L L 45200.07 Z.404
{ | CUDARY I 20100 1T 340 86,91 2.74)  ille0, c| 2.81) 37| 66,3 2.68]
| PRANKLIN | 1'160.0f 0.46] 5] 85.0) 2.59) 4| 89.2] 2.400 .| . | 300 82.1) 2,36
{BROWN DEEP L ob ) ) 3 088.9) 2.67) 14 98.4] 2.80f .1 .; | 17) 96.7} ..78)
? |GRBEADRLE | 203660 2.80) 30 889 2.60] 320 85,31 2,521 .0 .1 . 20| 82.6, 1.8d!
| |GREBPIBLD | 11100.0) 2.35) 5] 9L.1] 1.62) 38 86.0) 2.49) .1 . | 44] 86.9) 2.3
IMARTIN LUTHER Coob o 11100.00 2,18 1) 54.5) 3000 L0 | 2] 71.3) 2.58;
[NIL¥ GNIVERSITY Lo b H00.0) 4060 L p 1110301 4,601
l INICOLBT |40 62,80 1240 1100.00 1.67)  17) 8440 2,100 b .1 L 27) 8450 1,93
, SHOREW00D r oo 1T 198 1 .61 6,000 12 T2.1) 1.83
{SCUTH MILWAUKEE L3 o L 5 1A 3.0 44 85.8) 2.3 ) L | 54 84.5) 2.3
‘ | 9AX CRBER | 10687 1470 12) 38.2) 2.67) 39 69.8) Z.381 . .| | 52] 80.¢1 .43
1$T FRANCS | 1100.0) 1,200 4] 90.7) 2.61) 200 80.5; 2.43] .1 .} | 251 88.7] 2.41]
|VAUNATOSA BAST Co1100.0] 0.28)  30100.0) 2.26] 29) 77.0) 2.89] .1 .| .1 33| 79.80 2.58]
' |VAURATOSA WBST {0 U106,6) 2.62) 30 BS5.4] 2.48] 17 86.3| 2.61] .| .1 .1 21i §6.E| .60
" |¥BST ALLIS CENTRAL | b 6l ee.0) 2,49 38 881 2,41 i L) L] 441 8.5 242
|FRe? 31TES HALE | = i | 41 75.6) 1,181 36 86.2) 2.65) i) 60.0] 1.79] 421 83.5) 2.7




i

Table 2 (Continued)

AVBEAGES OF CREDIT CONPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTEC IN 1968/8%
NITHIN ASSET RRADING SCORE GROUPS BY HIGH SCHOOL (AS OF AUGUST :2, 1989)

fAigh School Name

i . 10 70 14 | 1570 19 | 20 OR HIGHER | 9 GR LOWER |  TOTALS

| [=eveeenaanaccacaa trecemecrnaccnanas R e SLTTT TP LT EETT IR \RRELLLEETLIEETTTE i
: | ICHPY ! GPA | |CNPY | GPA | |CHPY | GPA | [CHPY | GPA | |CMPY : GPA |
| NTITIE pomnee I |+seeetnanas] |====eteemen] | ===-stnenmen] |==men deaene |
| LN |nxau [MEAN | N IMBAN |NEAN | N |MBAN |NBAN | N |MBAN [MEAN | N |NEAN 'MEAN |
|eseccanncnnccuciaccncsenecnnnuane jecemncccnns jemeae frrenciuncen frnnne fracea $eonen frecen focnnw fecnce frvnen froune feecna teaves '
|4EST MILWAUKEE Lo 1100400 €.00) 150 86.00 2461 .t Lt L 16] 36.9) 2.3
INBITE PISH BAY | 1i100.0) 2,001 3) 84.4] 2.52] 150 82.5) 2,181 .| .| .| 9] 83.° 2.23|
- SONINICAN i 1j160.00 2.45) 2] 07.5) 1.96] 161 89.9) 2.44) .1 i .| 19 90.*1 2,39
INHITHALL I 317620 198 191 90,00 2,670 L1 .| L] 22] 88,11 2,58
,OTHER NILW boo1b o) LS4l 3 9T 135 41 820 2470 1 L1 L) 8] 7501 1M
| CEDARBURG P b2 2.0 100 %0000 2960 L L1 L) 120 81.20 2.64
; IREDONTA Lootee.ol 2500 o oF 0 41000320 . . . 51 76.01 3.07
| GRAFTON I P |21 87.5] 2.74] 12] 13.6] 1.84]  1]100.0] 2.53) 15; 77.2] 2.00|
'HONESTEAD | | 75.00 2431 1] 50.00 2.23) 120 76.1) 2,000 . b .| 140 T4.2] 2.11
IPORT WASHINGTON I . | &l 75.00 1.95] 5| 84,60 2941 .| .| .| 7 81.9] 2.66)
|OTHER OZAUKEE | Lol b 0.0l 2820 L1 L) L1 19100.0] 2.82]
INASHINGTON HIGH | 2(100.00 167} 2] 68.9) 2.16] 18] 94.4] 2.87] 2| 94.6] 1.22] 24] 92.8) 2.57
|OTHER WASH COUNTY bl 133 n00) 190 804) 2,470 L) L L] 20 78.1] 2.40)
'BRGORFIELD CENT Lo 9628 L L 81 T6.6] 2.67)
IBROOKPIBLD BAST | . 1100, o| 3.68) 8] 78.9 2.68) .1 .1 .| 9] 81.2] 2.79
|MBNOM FXLLS NOR Y e Y L B I T 10 | Y I R I TR TR T I R (]
|NENOM PALLS EAST v 200,00 321 11y 9551 264 Ll Ll L) 120 96,21 2.73)
INUSREGD b T RS .21 13) 88,20 309 L) b L a4 86.4] 3.03
| BISENHONER Do 1852 231 29100.00 2.94) 8] 94.4] 2.5 | b 1) 9. 2,59
INEN BERLIN L0 b o He0.e] 3.1l 9] 81L5) 2.7 Jo o 10) 83,3 2,761
iWAUKBSHA NOR/SOU oo b 2 86.7) 1.60)  15] 86.4] 2.2 N I N S VT B A 3
|WAUKESHA MEMORIAL I 2]100.0] 2,55 5| 13.3] 1.9 | N N T IR PR EY
IOTHER WAUKBSHA Pl 11100.00 0.52] 24 76.8) 2,330 L) L L) 28] TN 2.26)
iRACINE COUNTY | 3D 7550 3,000 30 93,30 3.001 29) 82.4] 2,031 i .| .1 i) 833 2.i7
'KENISHA COUNTY Lol o 100,00 3,67 G0] 90.6) 2,261 i b L] 11 9141 2,39
| SHEBOYGAK COUNTY |l 3100.00 3930 61 16,91 3191 L1 L) . 99 84.6] 3.37)
|2OKD DU LAC COUNTY Y Y Y A LY Y B T 00 1 I Y 11 Y O I B TR TR T 1T
|OTHER WISCONSIN KS | <01 76.8) 2.06]  34] B2.1) 2.28] 129] 47,00 2.42]  2[100.01 3.20) 18%| 85.4] 3.3
{OTHER STATES HS | 581 74.61 1.93] 108 83.7) 2.13) 157] 83.1] 2.15) 10| 81.7) 1.90] 333} 62.¢! Z.10
|OTHER CGUNTRIES HS Y e N T N | Y N e N N R TR TR Y
|SED TRST ONLY Y Y Y et et et S 1 A N X O R B T I Y 1 o.uol
.ALL | 238] 78.07 1.85] 521] 83.3] 1.99] 1825] 84,0 2.31]  36) 81.2} 1.67] 2640] 83.3} :.19]
................................................ el L L L o VR Y v U P VO ISP
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WITHIN AGSET LANGUAGB SCORR GROUPS BY HIGH SCHOOL [AS OF AUGUST 22, 1989)

|High School Mame
l

| .................................
| BAYVIER

|CUSTER

| HANILTON

| SUNEAU

| KING

|MADZSON

|NARSHALL

iNILW TECH

[NORTH DIVISION
|PULA3K:
|RIVERSIDE

[SOUTH CIVISICH

| VINCEK™

| NASHING™ON

| KEST DIV/ARTS
|OTHER 4ILN PUBLIC
|NATC ADLL™ HS
'DITINE SV:HO: ANGEL
| KARQUETTE
{MESSMER

[MILW LUTHERAN
|NOTRE DA4E

PIUS

IST JOAN ANTIDA
|57 NART ACADENY

| THOMAS MOORE
|WISCONSIN LUTHERAN
|OTHER MILW PRIV
|DODGR COUNTY

| WALNORTH COUNTY

| CUDARY

| ERANKLIN

|BROKN DESR

| GREENCALE

1 GREEFZELD

PMARTIN LUTHER
(NTLK UNITERSITY
INICOLET

| SHOR3WOGE

LS0UTH MILWAUKSE

| 35K CREEK

iST FRANCIS
INAUMETOSA EAST
[NAUNATOSA WEST
INEST ALLI: CENTRAL
IWEST ALLIS HALE

TABLE 3
AJERAGES OF CREDIT COMPLETION PCT AND GRADE POINT AVERAGB OF STUDENTS ASSET -TESTED 1IN 1986/6%

|CHP% |

GPA |

weaeehnens|

39 OR LOWER | 40 TO 47 | 48 OR HIGHER |
[soncenceccarsncen jomernaccccnnasann 4ocevaconcencacens fomcncecasnnnonnna i
1CHP% | GPA | |CNP% | GPA | |CHP% | GRA |
R e IR IO ey R FOVP SO
{NBAN |NEAN | N |MBAN |NBAN |

251 81.5) 2.17|
28] 84.5] 1.91
17] 84.8] 2.15
10] 69.8] 2.24
19] 78.4] 1.68
201 79.1] 2.28
31 11.3] 1.51
28] 75.4] 1.82
38] 69.9] 1.40
11] 90.1) 1.45
25] 18.5] 1.31
201319
11j 82.9] 1.00
35] 91.2} 1.89
18] 80.8] 2.12
8] 88.8] 2.03]
361 86.4] 2.03
2{100.0) 2.71]
do0
61100.0( 1.16
3| 68.3] 1.83
11100.0] i.00]
12] 83.9] 2.21§
81 89.2] 1.94
11160.0] 1.86]
6 87.8] 2.521
11100.0} 0,50
11100.01 3.00]
Ao
11100.0} 2.90
3 13.9) 2.24)
71 90.0] 2.07]
11100.0] 35.17|
31 73.31 1.91]
6| §7.0] 2,20
% Y
‘l. OI ’I
S110C.0]
I 4.4y
WLl
3]
1
]
1
2]
l

10 85, ‘I 1, °7I
5] 72.6] 2.29)
29 86.3) Z.67]
16] 99.5] 1 94|
i e 9| l

N [MBAN |NBAN | N |MBAN INBAN I

8| ", |
11100.0
14] 79.4]
5/100.0]

1! 100

1]100 GI 4
7] 70.4) 1.
4] 92.31 2.43
221 82,3 2,134
28] 92,310 N
11] 36,6} 2,54}
200 77,5 2,730
9] 86.5] 2.9¢)
11] 88.9! 2.7
18] 86.6) 2.93.

93 86.1]
151 84.6]
57| 82.8]
311 18.4
52] 82

(&%)
L)
oo
\D
Q

171 96. 1|
371 82.6) 2
15] 81,1 2
2] 17.31
11100.0]
2] 84.5|
12] 1.t
ITRII:

14! 87,

[
]
7
]
21| 86.8)
6!
12} 83.9)

4

1

M
240

2

2.

[

8
2.54]
Al
2.58)
00
23
B3
.. o8
Al

.58,
60|
Al

247!




ltable 3 (Continued)

AVERAGES OF CREDIT CONPLETICK PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1968/89
WITHIN ASSET LANGUAGE SCORE GROUPS BY HIGH SCHOOL (AS OF AUGUST 22, 1989)

F o nccenacacacaraanenonat e nEarRan e araaS s maaeANaaram A aacaaanteaateenanna. .. eem.eeeanet o *
|digh School Name | ASSET LANGUAGE SCORE | :
! ¢ : ..................................................... ; l
| D | 39 0R LOWER | 40 0 47 | 48 OR HIGHER E TOTALS |
' jeseseccscuansanne {esvessracsnesnann jeemcuwmwesesacasatarasnaanaanaanann |
| i |CHPY | GPA | |CHP% | GPA | |CHP% | GPA | * |CHP% | GPA !
| l [=mentnones] | +==mpomman] |==enedenens] |==mmedeenns]
| i N |MBAN |MEAN | N |MBAN |MBAN | N |MBAN |MEAN | N IMEAN |MEAN |
| ................................. $useca ponvan fecaas juncan jonenn R T fonces feacan FP— fomane 4ocnaa |
|WEST NILWAUKEE | 3] 8330 2,270 709270 2121 6) 81.9) 2.55] 16 86.9) 2.31|
{WHITE FISH BAS 2110000 3.13)  11) 80.1) 1.83] 6 84.9) 2.66] 19| 83.7! o.23!
| DOMINICAN | 318970 1.79) 12) 93.2 2.36] 4| 81.7) 2.95| i9] 90.2} 2.39
| WHITNALL | 3] 76.2] 1.98] 13] 96.4] 2,65 6] 75.9] 2.74] 22 88.1) 2.58]
|OTHER NILW | 51 75.00 1.70]  1)100.0] 0.21] 2} 62.5] 3.3%) 8] 75.0] 1.9¢]
| CZDARBURG i 2110000 2.84] 7] 718.0) 2.54)  3]100.0) 2.72] 12§ 87.2] 2.64]
| EREDONTA | 2] 50,00 2.75) 1] 80.0| 2.38]  2]100.0) 3.74] 5| 76.0] 3.0
|GRAFTON | 1) 80.0] 1.88] 10| 69.4} 1.84] 4 96.2] z.44] 15| 77.21 2.00
| HONBSTEAD | 31 9070 2,220 4] 70,00 2,200 7 69.0] 2.01] 14| 74.2) 2.11]
{PORT WASHINGTON | b o 5] T4.6) 2.34)  20100.0) 3.45¢ 7] 81.%| 2.66)
|OTHER OZAUKEE bbb 1100400 2.82) 1110001 2.82)
|WASHINGTON HIGH | 41 87,00 1.85] 12] 89.9j 2.58]  8]100.0] 2.92) 24) 92.8) 2.57
|OTHER WASH COUNTY | 1]100.0f 4,001 9] 85.3] 2.15| 10) 69.31 i.46] 20] 78.11 2.4
. |BRGOKFIELD CENT | 1] 50,00 2.13] 4] 91.7) 2.56] 4] 68.2] 2.91 91 76.6] 2.67)
|BROOKFIELD BAST Lol o 41937 3,08 5| 712 2,550 9] 81.2] 2,191
_ |HBNOH FALLS NOP | b 20625138 L L) a2l 82,5 3.19)
IMENON PALLS BAST |0 o L 61095.8] 2,931 7] 96.4) 2.56) 13] 96.2| 2.73)
|HUSKEGO ool 9] 93,1 2.90) 5| 4.4 3,270 14) 86.4] 3,03
‘BISENHOWER | 1]100,00 3.85) 9| 92.9) 2.35!  1]100.0f 3.5¢, i1) 94,2] 2.59°
INEW BERLIN | 3] 44,40 2.014]  21100.00 1.56]  5(100.0] 3.61] 10| 83.3 2.76;
|WAUKBSHA NOR/SOU |20 66,70 1,600 6] 89.61 2.29] 9| 84.3] 2.29] 17| 84.1] 2.21,
|WAUKESHA MEMORIAL | 11100.0] 2.46] 3| 66.7) 2.56] 3| 88.9] 1.58] 1) 81.0; 2.13|
[OTHER WAUKESHA | 3]100.01 1.40] 8] 80.8) 2.14| 14 71.2) 2.5 25| 11.7| 2.26]
|RACINE CoUNTY | 70 88.9] 2,35 8| 80.8] 2,28} 13| 81.9) 2.01] 28} 83.3| 2.17)
| KENOSHA COUNTY Loo21100.00 2,33 4) 93.7) 2.86] 5| 86,21 04| 11| 91.4] 2.39
| SHEBOYGAN COUNTY | 3[100.01 3,901 3] 53.7) 2.61]  31100.0) 3.60) 9] 84.61 3.37
| POND DU LAC COUNTY | 108121 2,17 1/100.0] 3.00]  1]100.0f 4.30] 3} 95.7} 3.06]
{OTHER WISCONSIN HS | 50) 81.4) 2.18] 79§ 86.1] 2.24] 56| 88.1) 2.69] 135] 85.4) 2.3¢|
|OTHER STATES HS | 146] 82,31 1971 133] 79.5) 2.08] 511 65.7) 2.48] 330) 92.0: 2.09]
|OTHER COUNTRIES HS L b 1] 80.0) 3.3 [ o] 11 60.0) 3.63)
|GBD TEST ONLY S {1 T R R A B 1| 0.0 9.00|
IALu | 734] 81,90 1.93] 1107 83.1) 2.12] 797] 84.8 2.%3i 2538) 83,31 : 19|
&
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ASSET SCORES AND GPA BY MATC PROGRAM

Tables 4, 5, and 6 show ASSET numeric, reading, and language scores and mean
grade point averages by MATC instructional program. Some highlights shown on

these tables are:

} 1,

GPA increased with ASSET numeric, reading, and language score.
Students in the lowest grouping had mean GPA below 2.0 for all three
ASSET tests. Students with ASSET scores above the following scores
had mean GPAs above 2.0: Numeric 12 or above, Reading 15 or above,
Language 40 or above.

Students in 14 (12%) of 117 programs had a total mean GPA below 2.0 as
follows:

Pre-Business 1.74
Business Mid-Management 1.88
Pre-Graphics 1.84
Pre-Service 1.36
Shoe Servicing 1.34
Automatic Screw Machine 1.88
Crossover 1.69
Industrial Sewing 1.18 (lowest mean GPA)
Horticulture 1.79
Clerk Typist 1.21
Auto Servicing 1.90
Hydraulics-Pneumatics 1.83
Welding 1.91
Visual Communication 1.72

Pre-Health (2.24) is the only preparatory program in which total mean
GPA was above 2.0.

Distribution of total mean GPA by program is as it follows:

Number
of Programs X

Below 2.0 14 12.0%
2.0-2.5 42 35.9%
2.51-2.99 37 31.6%
3.0-3.5 19 16.2%
Above 3.5° _5 4,3%

117 100.0%

All programs had small number of students with ASSET
scores. Highest number was 8 students in Dental
Assistant program with mean GPA of 3.51.
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TABLE 4

AVERAGES OF CRELIT COMPLETION PCT AND GRADE POINT AYVERAGE OF STUDENTS ASSET-T. STED IN 1988/89
WITHIN ASCET NUMERIC SCORE GROUPS BY PROGRAN (AS OF AUSUST 22, 133y

e ncimomanancicuactnareunamennareminenaaanaaaneateeieseseenentnenensennsesssesenseseenienensnenensemerneeenss 1
'Program ASSET NUMERIC SCORE | i
I R L T LR P | |
| 11 0R LOHER | 270 18 | 19 OR HIGHER | TOTAL® !
| : |sevmmennrancaneen ARRLEEELIEEETERETD ARLEEELEEEITELEREE ARLETTTILCEIELEITE |
| i [CHP% | GPA | |CNP% | GPA | |CHPS | GPA | |CNP% | GPA |
| I e e I CLECR LR R R
| | M NEAN [MEAN | ¥ |MEAN |MBAN | N NBAN [MEAN | N [NBAN |MEAN |
R L PP T P PR L LT P PP gomnan feeans dunnen $omene prone- CELTLE fumnne foemen $ronn- peenen fevenen $emenn |
[HORTICULTURE - LANDSCAPE MGT | .| .| .| 3| 60.3] 2.05) 3] 79.8) 2.61| 6] 70.3] .33
[PRE-BUSINE3S | 300 78.0) 1.91) 47) 81.9] 1.71| 45| 77.2] 1.63] 122 79.2} 1,73
IACCOUNTING | 10109.0) 1.96] 25/ 90.2] 1.92] 63| 85.3] 2.48] 89] 86.8] 2.3
|BUSINESS MID-MANAGEMENT | 4] 52,1 0.74] 20] 68.4| 1.94] 52| 82.1) 1.951 76| 76.9; 1.8¢|
|BANKING AND PINANCIAL SERVICES | .| .| .| 4] 76.0) 1.83] 6] 81.6/ 2.14] 10| 79.4; 2.02|
{MARREING MANAGRMENT bo3076.20 2.33] 12 86.3) 1.83] 20) 83.8f 2.19] 35| 84.0] Z.08]
| PASHION MERCHANDISING | 41 75,00 2,120 9] 72.8] 2.321 3] 91.7] 2.75) 16] 76.9] 2.35]
|RETAIL MANAGEMENT | 2] 88.5] 2.02] 2 90.0) 3.19] 3| 66.7] 1.54] 7! 79.6) 2.15]
|TRANSPORTATICN & DISTRIBUTION | .| .| .|  1]100.0) 2.14] 2] 50.0] 3.25] 3| 66.7] 2.88]
{ADMIN AS3™-SSCRITARIAL b 10100.00 2,600 5| 73.3] 2.54) 6| 94.9) I.50| 12] 86.3) 2.52|
|LBGAL SECRETARY | 2] 15.00 2.44)  5) 92.9] 2.37] 14) 83.8] 2.60] 21} 85.1) 2.%3]
IMEDICAL SEZCRITARY | 11100.0] 1.81) 3| 83.3] 2.51) 5] 89.3] 2.80] 9] 88.5] 2.59j
|ADNIN ASST-INPO PROCKSSING | 3]100.0) 2.90] 8] 84.8) 2.69] 13 95.1] 3.26] 24] 92.3] 3.0
|BUSINESS TATA PROCESSING 1110001 3.48) 9] 64.3] 2.29] 25| 83.4] 2.44) 35/ 78.9] 2.43)
|COMPUTBR INPORNATICN SYSTEMS | .| .| .|  1]100,0] 2.52] 4| 85.4] 2.19] 5| 86.3] 2.26
|HOTEL/MOTEL MANAGEMENT Jo b 20 T AT 30 98,1 3470 5] 81,5 3.07)
|LBGAL ASSISTANT | 2] 80.0f 2.41) 6] 72.2] 2.47] 9} 87.4] 2.77] 17| 81.2] 2.63]
IMARKETING COMMUNICATIONS P10 83.3) 2.48) 3] 907 2371 4] 88.7] 1.97] 8| 89.2 2.18]
|REAL BSTATE ool 4]083.3) 231 31100.00 2,11 7] 90,5 2.22
[HATERIALS MANAGEMENT Pl b o 150,60 2.86] 21000 3.12] 3] 83.3] 3.04]
ISUPERVISORS MANAGEMENT |0 . . t1i00.0] 3.40] 2| 75.00 3.501 3] 83.3] 3.47
|PRE-GRAPHICS | 5[100.0] 1.45} 7] 80.9] 1.90] 9 70.4) 2.01] 21] 80.9] 1.84]
| COMNERCIAL ART b4 90T 2770 21) 79.0] 2,17 44) 78.9] 2.431  69) 79.7] 2.37]
I PHOTOGRAPHY | 1110001 3.36) 9] 65.6] 2.26] 20y 77.7} 1.821 30| 74.6| 2.00]
|BRINTING & PUb.!SHING-OPERATIONS | 2| 50.0 2.59] 8] 96.2) 2.64] 12] 90.6] 2.46] 22| 88.5] 2.54
[VISUAL COMMUNICATIONS. VIDZO b 1 o] 30100.00 1.64]  2]100.0) 1.84]  5{100.0] 1.72]
|PRE-HONE ECONOXICS bo2) 4260 1500 11] 74.3) 2.460 131 94.2) 2.77]  26) 81.8! 2.54)
IDIETETIC TECHKICIAN PoON100.0) z40) o 1 L 2] 8120 3.12] 3] %4.1i 2.88!
| INPBRIOR DRSIGN bbb T 88.8) 3.4 1) 76.5) 2.65) 4] 82.6] 2.90]
|CHILD CARE AND DEVELGPMENT Eooul ) b 5] 65.9) .91 4 64.4) 2,93 9] 65.2] 2.92)
[ENVIRONMENTAL SERVICRS MANAGEMENT| .| .| .|  2/100.0] 2.58]  2|100.0] 2.41]  4]100,0] 2.50]
|PRE-HEALTH | 45] 74.6] 1.89) 98] 82.7) 2.35] 120] 87.8] 2.27{ 263] 83.6] 2.23]
|PIRE SCIRNCE bbb o 1100.00 1720 9] 94.0] 2731 10] 94.6] 2.63]
|POLICE SCIENCE {5 88.% 1.98] 16| 84.9] 2.070 56| 92.5] 2.15) 77| 9C.7) 2.12]
[ENVIRONMENTAL & POLLUTION CONTROL] .| .1 .| .1 .| .| 1]100.0] .86  1]100.9] 3.86]
|REGISTERED NURSINC L1 0.0) 2,960 3] 92.31 2.47] 17: 88.2] 2.86] 21| 84.6] 2.81]
|RESTAURANT AND HOTEL COOKERY | 1) 91.7) 2,021 11) 91.8) 2.61] 11} 89.5} 2.90] 23] 90.7] 2.72]
|MEDICAL LABORATCRY TSCHNOLOGY | .1 .| .| 1| 0.0) 2.80) 3] 81.0) 2.611 4| 60.7] 2.65]
|QCCUPATIONAL THERRPY ASSISTANT | .| .| .| 6] 96.4) 2.64] 9] 92.0) 2.83) 15| 93.8] 2.76]
|RESPIRATOR? THERAPY b 2] 50400 1,260 4]100.0] 3,131 6 3.3 2.51)
[HUMAN SERVICE ASSOCIATE O10] 84,70 2,180 38) 79.2( .01} 30] 85.5) 2.41) 78] 82.5] 2.19]
[PHYSICAL THERAPIST ASSISTANT & .1 .1 . .1 .| | 1110001 3.50;  1]1060.0] 3.50]
| RADIOGRAE"Y Y Y Y ] | 5] 90.6] 2,301 5| 90.6] 2.90|
|PRE-SERVICE | 1100.0) 2.08] 9] 67.41 0.80] 3| 83.3; 2.80| 13| 73.6/ 1.35]
| PRE-TECY |91 93,20 1.83) 34) 23.0] 1.99) 64) 8.0 2.141 107] 64.41 2.07)
[AIP COND ANG PEFRIGERATION TECH .1 .1 . 5]90.0) 2.40) 5] 91.31 2.750 10) 0.7 2.58]

N | 2]100.00 2,32} 2/100.0! 3,33
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Table 4 (Continued)

RVERAGRS QF CREDIT COMPLETION PC? AND GRADE POINT AVERAGE OF 8T..ENTS ASSET-TESTED IN 1908/49
WITHIN ASSET NUMERIC SCORE GROUPS BY PROGRAK (AS OF AUGUST 22, 19891

[ A R PRy ) NI I T T I e N T T I T I I I T ¢

|Prog:am Title |
| s
! : I
I

| » |
! |
| |
Joremmecennieacacienenncnnececnnne t
{INDUSTRIAL ELECTRONICS I
| CONMUNICATIONS |
| COMPUTBR SCIENCS |
{BIONEDICAL BLECTRONICS |
{ELECTRONIC SYSTEMS TECHNICIAN |
[NSCHANICAL CRSIGN TECHNICIAN |
|STRUCTURAL TECHNICIAN |
| PUBLIC WORKS TECHNICIAN |
|ELECTRONIC DESIGK AND PACKAGING |
|NSTALLURGICAL ?BCHNOLOGY I
|ARCHITECTURAL TECHNOLOGY I
'PLASTICS TECHNICIAN |
| AUTOMATED MANUPACTURING TECHNOLGY|
{WELDING TECHHOLOGY |

| INDUSTRIAL BNGINEERING TECHNICIAN|
| CONPUTERIZED MACHINING TBCHNICIAN|

| PRE-TELECASTING |
ITBLECASTING I
jOCCUPATIONAL MUSIC !
| CROSSOVER PRE-FEALTH |
| CROSSOYER |

|

|

| LIBRRAL ARTS

|SMALL BUSINESS TRAINING PROGRAM |
| AUTONATED BUSINBSS SUPPORT SPEC |
|DATA ENTRY |
| TRAVEL INDUSTRY {AGENT) TRAINING |
| INDUSTRIAL SZWING OPERATOR TRNG |
| INPANT/TODDLER CARE SERVICES |
{AIR COND REF & HTG |
|NURSING ASSISTANT |
|HEALTH UNIT CLERF. I
|HORTICULTURE I
{NORD PROC. SPECIALIST |
| CLERK-TYPIST |
| PRINTING |
| ALTBRATIONIST |
| OO0 PREPARATION ASSISTAMT |
IRETAIL BAKERY P20DUCTION |
| INTBRIOR DESIGY ASSISTANT |
[HILD CARE SBRYICES ;
|AIRERAME AVTATION MECHANIC |
IPONBROLANT AVIATION MECHANIC |
|AUTONGBILE BODY SERVICING I
{AUTONCBILE SERVICING I
|BRICKLAYING AND MASONRY I
'CABINETNAKING & MILLWORK |
ICARPEITRY |

ASSET NUMERIC

SCORE

11 0P LONER | 127018 |
----------------- joncnunresnnnnocnnd
|CMP% | GPA | |CHP% | GPA |
|neeee foouna | | ..... $unnca |
N MBAN |MEAN | N |MBAN |MBAW !
cocpoenes ponacn prese- tracee gumane #
Jou W 1100400 2.82)
Jo Jd 0 1]100.0] 2.33)
3 Y N Y I
dod b
Y Y Y R
Y Y Y Y
Jo o1 Wb 20100400 2.60]
Y LY Y Y Y
Joob b bl
Joo 1 0.0] 2.50]
oW o 1] 812) 2.1
J . o] 1] 50.0] 2.00]
J 0 1 o 1j100.0] 1,52
dJ 0 o 11900.0] 3.14|
o Y Y Y I
Jo
1930 1.17) 4| 6446 1.28]
J0 0 W) 2]100.9) 1.89]
1} 92,31 0.77) &) 84,0 2.17]
8) 91.1] z.24] 1] 66.5] 1.69]
193] 77.8] 1.59] 256 79.9] 1.69]
21 74.3] 1,73} 120] 76.7] 2.05]
J0 ) b 1] 824 3|
J 0 41100.0] 3,06
dod
3 68.7] 2.18) 19) 74.9] 2.44]
15] 59.0] 1.06f 3| 60.4] 1.78]
1)100.0) 1.99]  2|100.0] 3.37}
Jo ] 5] 76.2] 1.40)
3 75,9} 1.67]  5]100.0] 2.20]
2/100.0] 2.44]  2]100.0] 3.00]
11100.0) 1.57]  14100.9] 2.00]
2| 45.4) 2,370 6] 94.4] 2.41)
15) 68.8] 1.12] 17] 66.0] 1.24|
201100.0] 1.57) 3| 66.7) 2.47}
11100.0] 3.27)  3]106.0] 3.05]
4} 58.71 1.26) 3] 98.9| 3.18]
4] 96.1) 2.73] 2} 50.0] 1.97
N Y Y Y A
o o 3)t00.8) 1.90]
S Y Y N N
Y Y Y Y Y B
3)100.8) 2.64)  %]160.0) 2.96]
8] 99.0] L.17] 1} 81.3] 1.57]
J0 0 o 1100.0] 3.04]
2] 93.8) 1721 11) 99.4) 2.61]
J o o o 6]100.0] 2.52]
77

83

201] 8

|MEAN |HEAN |

10] 55.3] 2.32
3]100.0} 2.404
10/ 90.0! 2.73]
5 82.2] 3. 12|

%]

x]

2

0]

Al

Al

3]

11100.0]

2/100.0}

21100.0]

2; 50.0]

3] 91.7)

3| 89.1

8 64.9)

B 80.9]

14] 80.5] 2
61| 82,7
0.2|

NNNNNMNNL&!NMNG—#NUNNN

7] 86.2: 1.34
31100.0{ 3.58;
1]100.01 3,57
1/100.u] 2,865,
Y
51 14.41 3.7
3|100.0! .79
11100.0
3] 96.5
6/100.0
20| 95.¢
/|
11} 98.8
9]100.

| 2,95
| 2.51
| 3.55
| 2.54
|
8 3.
0f 2.

T0TALS |

|CHP% | GPA |
reaepeees

¥ [HEAN |WEAN |
----- pommenjecnnafeceectesoanpanane)

1] 59.4] 2.37|
41100.0] 2.38]
10] 90.0] 2.73]
5] 82.2] 3.12|
4] 61.3] 2.56]
14] 16.5) 2.82|
6] 78.8] 2.34|
21100.9] 3.18]
1) 71.4] 2.70]
6] 60.3] 3.08]
7 83.1] 2.19]
2] 15.0] 2.75|
31100.0) 2.43|
31100.0] 3.16]
2] 50.0] 2.5
31 91.7) 2.87]
111819 2.09]
10] 71,9 2. 09|
13] 82.7) 2.4
03] 75.6] 2.04
£10) 79.5] 1.69)
32| 18.6] 2.12
1) 82.4] 3.1
10] 98.3] 5.0%]
1] 81.2] 2.29]
39 85.2] 2.31]
18] 59.2] 1.18]
41100.0] 3,051
12} 88.5] 2.31]
10] 92.8] 2.02I
13 92,3 3.11
2110%,0] 1,79]
17) 82.0] 3,03
3] 10.7] 1.21
£} 87.5] 2.56]
51100.0} 3.0
51 78.9] 2,15
5] 80.7] 2.48]
51 74.4] 3.17]
61190.0] 2.55!
1100.6] 2.9Y]
3} 56.5) 1.51]
141100.0 3.15!
49] 92.4] 1.90|
11100.0( 3.04]
2] 98.7) 2.91]
15/100.0] 2.58]

.................................... LI X R TR AT EEY IR YL R L oy I N Y P T Ry P Y L Y ¥ P Y Ty .I..--.I-



Table 4 (Continued)

AVERAGBS OF CRBDIT CONPLETION PCT AND GRADE POINT AVERAGE OF STUDBNTS ASSBT~TESTED IN 1966/89
WITHIN ASSET NUNERIC SCORE GROUPS BY PROGRAM (AS OF AUGUST 22, 1989)

! | 1L ORLONER | 1270 18 {19 OR HIGHER l TOTALS
[ RELIELITTETPET T poeccnananaiecan.. L L |
| ) | |CHPY | GPR | |CNPY | GPA | |CNP% | GPA l [CHE% | GPA |
| O it SR L Sy [N et SO R P
l | N IMEAN IMEAN | N |MEAN |NBAN | N |MBAN |MEAN | W MZAN |NEAN |
R LT TR femenapuccen pomencpuneas poneen peeceafenuectananeiannaa bomens prenne poonas
| COMBUSTION ENGIhBS SERVICING | 11100,0) 2.M]  3)100. 01 2.30] 9] 81.8/ 2.93| 13] 87.4] 2.74/
|BLECTRICITY b 6 19.5) 2,31 3] 91.0] 2.52| 5] 86.4) 2.4
|HYDRAULICS-PNBUMATiCS | 1|100.0| 2461 2010000 0.68]  1/100. 0 3.50]  4]100.0; 1,83]
|NACHING TOOL OPERATIONS |2 912] 1.12] 8] 8.6 1.9 3| 16] 87.6] 2.91 26/ 47.9] 2.47)
IAUTONATIC SCREN MACHINE OPERATOR | N N 4 75.7) 1.88) .| .| 0 4]075.7) 1.88)
|NBCHANICAL & COMPUTER DRAETING | 21100.00 1.33] 4} 10, 0 2.75]  6100.01 3.27 12/ 90. 0] 2.88]
|SHOE SERVICING | 8/100.0f 1.06] 3| ss. 12,08 .F . . 11 9.9, |
|UPHOLSTERY | 12 91.2] 2.00]  8]100.0] 2.85 | 1120005 2331 21 95.0/ 2, 26/
{JBWBLRY SBRVICES & SALES |51 94.3] 2.65) 2| 86.4] 2.10 | 11100.0) 3.96] 8] 93, 0] 2.68;
|WBLDING | 11) 96.4] 1.36) 9] 95 5| 2,220 20100.0] 3.50] 22| 96.7) 1. 91|
|COM?. NUMEPICAL CONTROL MACH/02R | dooub 1 0.0] 1.401  1]100.0] 3.23 2| 50,0 2.31)
|APPLIANCE SERVICING | 1100.00 2.26]  1]100.0/ 3. 47] 1/100.0] 3.19 l 31100.0] 2.97|
|SHALL ENGINZ AYD CHASSIS MECHAN: 3 Y Y I | 1]100.00 3.93)  1]106.01 5.93]
| INDUSTRIAL PLASTIC | 1010000 2.73]  3{100.0] kY R I 41100.0] 3.17|
|BARBER/COSKETOLOGY | 4]100.0] 3.30] 26) 93.31 298] 9] 15.1) 2.5 39| 91.1| 2.97|
|DENTAL ASSISTANT | 2010000 3.44 4] 85.3] 3.42 20110001 3.17) 3] 92.6] 3.51
|NEDICAL ASSISTANT I 1) 93.91 3.36] 3] 45.5) 1,92 4] 93.9] 2.711] 8] 87.0] 2.50|
|PRAC?ICAL NURSING | 3] 719.2] 1.00] 12 90.1) 2.74]  10] 94.0] 2.30| 251 90.3) 2.35)
|SURGICAL TECHNICIAN | 1]100.0] 3.86) 5 32.9] 2.32] 7] 96.41 3.03) 13 95.3) 2,82
| PHARNACY TECHNICIAN Y N Y 1! 10.8] 2,851 8] 90.5| 2.2 12 83.9] 2.1
ITATLOR | 1]100.0] 1.95] .| ol 110000 4.00)  2]100.0 2.97]
| BLECTRONICS SRKVICING Lo b 113, 0.00] 21600/ 3.50 3| 71.1 2.33|
|TOOL AND DIS MAKING I 1 250 L3 4100.0) 3,35) 5 85.01 3.02]
|HOROLOGY {WATCHMAKING) |1 o0l 2420 . Jo d0 1 0.0) 2.4z
IALL PROGRANS | 4521 80.1) 1.75) 1118/ 81.2) 2, 07] 1327/ 85. xl 2.42| 2937] 82.8] 2,18}
| 4
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Program Title

TABLE 5

AVERAGES OF CREDIT COMPLETION PCT AND GRADE POINT AVBRAGE OF STUDENTS ASSBT-TESTBL IN 1988/8%
WITHIN ASSET READING SCORE GROUPS BY 100/200/300 LEVEL PROGRAM (AS OF AUGUST 22,

---------------------------------------------------------------------------------------------------------------------------

-----------------------------------------------------------------------

I
| 157019 | 20 OR HIGHER | TOTALS i
' |seenncnnneceaiacaionsevuenncncnnaen jenscccncnenanenen jemumescemrsesavanjrannsununnoernnns |
| | |CHP% | GPA | |cMpy | GPA | |CMP% | GPA | |CHP% | 3PA |
n I R et A R el I Aot SN bt S Ml
N | RAN [MBAN | N |NEAN |MEAN | N |MBAN |MEAN | N NBAN MEAN | N |MEAN |MEAN |
J|=eeemarerrannccncanacunannncscnnn $onaue jeenavtecsnn fonoan $onves LYY foouna $oence ponuse fenuna fonaa- foenen daavan doncnn tunaen |
‘HORTICULTURE - LANDSCA®E NGT | Jo W L 8)10.3] 2,33 , 6] 70,31 2.33)
| PRE-BUSINESS l 15) 84.9] 2.20] 98] 78.5) 1.63] 1] 75.0) 2.91] 123] 79.4) : f4|
11ACCOUNYING | 11} 89.8] 2.73] 76] 87,7} 2.24 : 90} 87.0) 2.31
IBUSINESS MID-MANAGEMENT ' 78, 51 59,0] 2.06] 67] 78.2] 1.79] 6] 76.9] 1.86]
‘BANKING AND PINANCIAL SERVICES | , 21 15.0) 1.18] 8 89.5] 2.33] 1) 81.2] 2.11]
+ |KARKETING MANAGEMENT | . 3] 76.9] 1.83] 30| 86.0] 2.11 35 84.¢) 2.0
1| PASRION MERCHANDISING | , 4] 6.2 2.46] 12} 17.1] 2.32 15] 76.91 2,35
7 {RETAIL MANAGENBN? | . 5| 91.4] 2.41] 2] 50.0] 1.50] 71 19.6: 2.15]
_ ITRANSPORTATION & DISTRIBUTION | . d W 3] 66.7) 2.88) 2 66,71 2.98
| |ADMIN ASST-SBCRETARIAL [ I 11100.0] 2.91] 11 85.1] 2.49] 121 86.3| 2.5
F | LEGAL SECRETARY | 1)100.0] 2.45) . .1 .7 20] 84.4) 2.54] 21| 85.1) 2.53
 |NEDICAL SECRETARY ! 1/100.0] 1.31| 8] 87.6] 2.75) 9] 88.5] 2.59|
1 | ADNIN ASST-INPO PROCESSING | 21000 3.33] 20| 91.9] 3.07| 23| 92.5] 3.04]
' |BUSINESS DATA PROCESSING | 5| 81.1] 3.01] 28] 81.9] 2.39] 351 78.9) 2.43]
JCONPUTER INFORMATION SYSTENS | 1 15.0] 1.10] 4] 91.7] 2.55] 5| 88.3] 2.26
- |HOYRL/NOTEL MANAGEMENT | 1100.0] 3.11] 4] 84.3] 3.06} 5| 87,5 3.07|
1 | LAGAL ASSISTANT | d 1 .1 1) 8111 2.66] 17 81.2] 2.63
|MARKETING COMMUNICATIONS [ d 0 .1 8] 89.2) 2.18] Bl 89,2} 2.18!
- |MIAL ESTATE | d 00 1] 90.5) 2.22 71 90,5 2.21
|NATSRIALS MANAGEMENT | 0 3833 .04y 30 82.3] 3.04]
| 1SUPBRVISORS MANAGENENT | J b 3] 833 3.4 3] 83.2] 3.47)
| PRE<SRAPHICS | 1]100.0] 1.82] 20| 80.0] 1.84] 217 80,91 1.84)
| CONNERCIAL ART | 6 84.8] 2.40] 62| 78.9] 2.41| 59) 19,71 2.3
| PUOTOGRAFHY | 1)100.0] 3.45] 29 74.0] 1.95]| 301 74.3| 2,001
i PRINTING & . JBLISHING-OPERATIONS | 3] 90,01 2,021 19] 88.7] 2.62 s A28 154
|VISUAL COMMUKICRTIONS/VIDEO. | . Jd W §100.0) 1.72) 51:00.8) 1.7%]
{PRE-HONE BCONONICS | . 4} 62,5 2.77) 21 84.6 2.51 25 31.8] 2.54)
/ |DIETRTIC TRCHNICIAN ! . N ETRIER ) 3| 94.1] 2.88]
i INTERIOR DBSIGN | 1) 7040 3.54)  20100.0f 3.35] 11} 80.4) 2.75) 14) 82.6] 2,300
M|CHILD CARE AND DEVELOPMENT | . Jo. W 9] 65.2) 2.92] 9] 65.2] 2.92]
| SNVIRONNENTAL SERVICES NANAGEMENT| Jd 0 b 3]160.0) 2,69 $102,0; 2,50
| PRE-HEALTH | 35) 78,2 2.36] 216] 85.8] 2.22f 264] §3.7) 2.2¢
| FIRE SCIBNCE | d L 10] 9446 2,83 10] 94,61 2,63
1POLICE SCIENCE | 1178, c| 2,911 3| 85.00-1.88] 72] 91.0] 2.10} d16) 30.6) 2.1
" |ANVIRONNENTAL & POLLUTION CONTROLI J 0 . 1]100.0] 3.86) 0 1i100.0] 3,06
|REGISTERED NURSING l d Wb 2] 84L6] 2,81 2 846 2,81
[RBSTAURANT AND HOTEL COOKRRY | 31100.0] 2.19] 1) 89.8) .80 R TR TR VI &)
INBDICAL LABORATORY TECHNOLOGY | d b 4]060.7] 2.65) g 1627 2,65
{OCCUPATIONAL THARAPT ASSISTANT | '1100.0] 2.48) 13) 94.9] 2.40] gL 18] 953 2.
IRESPIRATORY THERA?Y | G 51100.0) 3.6 S TR R s Y
| |HUMAN SBRVICB ASSOCIATZ | 14] 86.4] 2.25] 59| 81.3] 2.15] 11100, 0 3.001 78] 82.5] 2.1
|PHYSICAL THIRAPIST ASSISTANT | Jo b 1100.0] 3.50] AW 116004 3,50
, | ADIOGRAPHY | 1]100.0f 2.70] 4] 88.2] 2.35] g 5] 90.6] 2,96y
19&2 SERVICE | 11100.0] 1.33]  11] 70,3} 1.220 13 7360 1.36)
| PRE-7ECH | 91 92.7] 2.46) 94] 84.0] 2.02f 107 84,4y 207
| d 0 1 9 89.6] 257! 0] 96,71 2,58



Table 5 (Continued)

AVERAGES OP CREDIT COKPLETION PCT AND GRADE POINT AVERAGE OP STUDENTS ASSBT-TESTED IN 1988/89
WITHIN ASSET READING SCORE GROUPS BY 100/200/300 LEVEL PROGRAM (AS OF AUGUST 22, 1989:

|Progran Title < ASSET READING SCORE | |
l ' ' ....................................................................... | |
| » | 107014 | 157019 | 20 OR HIGHER | 9 OR LOWER |  TOTALS
| [samavaueranacnnna janvrcenannannncas jeccecnnasvnncnans frecuncancnnananen jemnacavnncunnaann |
| | |CMPY | GPA | |CMPY | GPA | |CWP% | GEA |  |CNPY | GPA | |CHP% | GPA |
| I il S M et BN bt o] SR Lt el BN Lt e
| | N |MBAK |MBAN | N |MEANW IMEAN | N |NEAN |MEAN | N |NBAN |MEAN | N |MEAN |MEAN |
|oescmcentonncncracecccncninnnnn. pomece goecee $oooen $rocee precen pouene oo poneee guovae poucee foneee fuecee pommen taeeen foeeee |
| CHEKTCAL TECHNOLOGY i [ B | .1 21100.0] 3,33 - | 2]100.0f 3.33)
J INDUSTRIAL BLBCTRONICS N N N | o] 11 59.4) 2.3 . ) | 11] 59.4) 2,37
' COMNUNICATIONS bl 1llo 01 2,73 300,00 2.26) .| .| | 4]100,0] .38
FCOMPUTER SCIENCE oo o b 105000 2,230 9) 94.4) 2,791 L) L 10§ 90.01 2.3
|BIONEDICAL BLECTRONICS S S S S EY B R 1OV 20 18 V1 R I | 5] 82.2] 3.12)
JBLECTRONIC SYSTEMS TECENICIAN | .| .| .| 1) 76.9] 2.57) 3| 64.1] 2.56) .| .| |4} 6734 2.56)
INBCHANICAL DESIGN TECHNICIAN | 1} 27.3) L.94] .1 .1 .| 13] 80.3] 2.89 | |14 76.5) .82
ISTRUCTURAL TECANICIAN | 1j100.0) 0.25) .| .| 5] 74.5) 2,76 I | 6] 78.5; 2.34)
{PUBLIC WORKS TECHNICIAN | L 2qn00.04 3080 ) b L] 24100.0) 3.13
|BLECTRONIC DESIGN AND PACKAGING | .| .| . | Joo g |1 714 270
|NKTALLURGICAL TBCHNOLOGY I I N Jo o1 6]60.3) 3,080 L) | 6] 60,3 3.08!
| ARCHITRCTURAL TBCHNOLOGY IS I N 11100 0) 0.00) 6] 80.3) &.55] .1 .1 . 7 83.1) .19
| PLASTICS TECHNICIAN I Wb 11100.9) 3.500 1) 50.0) 2.000 . L] L] 21 75.00 2,750
[AUTOMATED MANUPACTURING TECHNOLGY|  1]100.0) 2.50) .| .} .|  2/100.0) 2.40) .| .| .| 3)100.0] 2.43]
|WRLDING TECHROLOGY b b 300.0) 360 L1 L) L] 3[100.0) 3.16)
| INDUSTRIAL ENGINRERING TRCHNICIAN| .| .| .| .| .1 . 2] 50,00 2.65) .1 .1 .1 2] 50.0) 2.65)
|COMPUTERIZED MACHINING TECANICIAN} .| .1 .| .| b .1 3ls.mp2en .0 .1 . 39728
| PRE-TELRCASTING | 1100,0) 2,25} 1]100.0) 3.50) 9] 77.8) 1.91) . .] .| 11} 81.9) 2.09
| TLECASTING S Y (Y Y A (Y U1 0% T 0 1 Y I | 10] 71.9] 2.09]
|OCCUPATIONAL WUSIC | 1) 86,7 1940 L] 1 L] 12] 84,0] 2.48 | |13 82.7] 2.44]
| CROSSOVER PRB-HEALTH | 1110000 2,07} 5] 56.7) t.48] 37} TR.S| 2.1 .1 .1 L] 43) 15.6) 2.04
|cROSSOVER | 1681 75.8) 1.68) 289) B1.1) 1.72] 35] 83.6) 1.55) 19 79.6; 1.53] 511} 79.5] 1.69
i LIBBRAL ARTS | SPTLS] 2,230 300 80.1] 1.97) 309 78.8) 2.13] | . ] 344] 718,60 2,12
|SHALL BUSINBSS TRAINING PROGRAM | 11 82.413.Mm1 .1 .| .1 .| . 0 0 . L) il engg
[AUTOMATED BUSINZSS SUPPORT SPEC | .0 .| .1 31100.0] 2.92] 6} 97.2) 3.18]  1(100,0/ 3.00f 10| 98.3| 3.08:
|DATA BNTRY S Y Y Y R ) 7 752 | S R I RS VI TR 7
|TRAVEL INDUSTRY (AGENT) TRAINING |  20200.00 2.381 5| 78.1] 1.55] 320 85.4] 3.03] .| .| i 39)25.2) 2.81)
| INDUSTRIAL SENING OPERATOR TRNG | 61 37.50 0.291 3| 66.7] 1.35] 3| 89.6) 1.86)  6) 61,7 1.661 18] 59.2! i.1¥|
| INPANT/TODDLER CARR SERVICES | .1 .| .|  2/100.0] 2.96]  2/100.0j 3.13) .1 .| .1 4j100.¢) 3.05f
|AI COND REF & H1G | 1) 80.2) 2310 20 50,00 0751 9] 97.9) 2.66) .1 .1 .| 12] 8.5) .31
[NUASING ASSISTAN? | b T 1 89.7) 2,510 20100.0) 1.08)  1]100.0] 0.00) 10} 92.3] 2.92|
[HEA'TH UNIT CLERK | 210000 2,44}  2)100.0) 3.12] 9] 88.9) 3.261 . .1 i 13) 92.3] 3.11
| HOR"'TCULTURE e Y S Y L I B UL T £ T Y B | 2]100,0! 1,79]
[NORD PROC, SPECIALIST V1) 66,7 1471 1) 1570 245 150 81.5) 317 L1 .1 .1 17) 82.6) 3.03)
| CLERK-TYPIST | 10) 67.1) 0.86] 21| 67.8) 1.29)  8) 82.9) 1.46) L) .1 .1 39) 70.7] i.21
| PRINTING | 1106.0) 2.83)  3]100.0] 1.84]  5) 86,0} 3.15) .| . L 9] 88.9; 2.63
| ALTERATIONIS? | o20100.00 3,000 L) .1 1 30100400 3,331 L) L] .1 5|100.6) 3.2¢!
|200D PREPARATION ASSISTANT L0 ) 86.7) 269 3) 76.4) 2.15) 1) 55.6) 0.00) 8} 78.9) 2. 15|
|RBTAIL BARBRY PRIDUCT:ON s LS 3p 66Tl 32t L) L1 1 10100.04 2.08) 6] 80.7) 2.4
| INTERIOR DBSIGN ASSISTAN? Y Y Y It Y e - I R L TV IR KRR
|CHILD CARE SERVICES I o b 1]100.0] 2.88]  5[100.0} 2.24] T | 6/100.0] 2 3‘1
INIRZRANE AVIATION MECHANIC Lo L 1100.0) 2,950 .1 . L Pt 10160.0) 2,95
. |POMBRELANY AVIATION MBCHANIC | . .1 .| .1 .1 .1 3)56.5] 2,51 | L 35651 .5
|AUTONOBILE BODY SERVICING | .0 L b 4)100.0) 2.89f 1010000 3.25) .1 .| .| 14]100.0) 5.15
luuronoaan SBRVICING 1 1cn 8.7 114 11) 93.9) 1950 23] 93.7) 2.221  31100.0) 1.82]  49] 92.4| 1.90]
LAYING AND MASONRY Y L I R B I ) .1 o 11100.0) 3,041 1)100.0 3. 04(




AVIRAGES OF CREDIT CCNPLETZON PCT AND GRADE POINT AVERAGR OF STUDBNTS ASSET-TSSTED IX
WITHIN ASSET READING SCURE GROUPS BY 100/200/300 LEVEL PROGRAM \AS OF AUGUST 22, 138%1

" | ABINBTMARING & NILLWGRE

{CARPENTRY

| |CONBUSTION BNGINES SERVICING

'+ |BLECTRICITY
{HUDRAULICS- PRBUNATICS

4 fMACHINE '70CL OPBRATIONS
JAUPOMATIC SCREW NACHINE OPERATOR
" {MECHANICAL & COMPUTER DRAFTING

', |5HO8 SBRVICING
1 | UPHOLSTBRY

7 |JEWBLRY SBRVICBS & SALES

- JVELDING

_ JCOMP. NUNBRICAL CONTROL NACH,ORR

} |APPLIANCE SERVICING

|SMALL ENGINB AND CHASSIS KECHANIC|

1 INDUSTRIAL PLASTIC

§ | BARBBR/ COSNBTOLOGY
IDENTAL ASSISTAN?

INEDICAL ASSISTANT

IPRACTICAL NURSING

|SURGICAL TBCHNICIAN

[ PHARMACY TECHNICIAN

| TAILOR

‘BLECTRCNICS SERVICING

17691 AND DIE MAKINS

[HOR0LIGY (WATCHMAKINS)

sALd PRCGRAYS

e e —— — e — — —— — G e -

Table 5 (Continued)

&Y

81

+
-----------------------------------------------------------------------

|
!
|

16714 | 157019 | 20 OR HIGHER | TOTALS
................. R T L T L LT Ty P E ey e S |
{CNPS | GPA l [CHPY ) GPA | [CMPY | GPA ) |CHPY | GPA ) 1CHPS | GPA |
----- peeeee [momemtemmes| o [nemendeenns| sresedooes R
N IMEA INEAN | INEAN [NEAN | N [MEAN [NEAW | N |NGAN [HEAW | N [NEAN HBAY |
----- LRt S e g e L T T L R T T
41 95.2] 117 50100.00 3.35] 14) 99.0) 3.29]  1]100.0) 2.29] 24} 98.7) 2.91
2,100.00 3.34]  21100.0) 3.09] 11]100.0] 2.38] : 151100.0] 2. 38|
31880 2,090 L1 L1 . 10) 90.0f 2.94 1) 87.4] 2.74|
3010 T3 4(100.00 3.16] 9] 80.6] 2.08) 16) 85.7] 2.39
Jo00 b 4100.0) 1.83 4]100.0) 1.83;
5116600 2,721 5| 95.0) 2.5¢] 15] 80.3] 2.37| 261 87.9) 2.47]
3peeafasy 0 o ) 1] 50.00 0.00] 4} 15.7] 1.8
4 84.6) 2,35 2]100.0] 2.90] 6} 90.3} 3.22| 12} 90.0] 2,88,
31100.0/ 1.06f  31100.0) 1.86)  1]100.0] 3.06| 11] 90.9) 1,34
81 95.2) 2.24] 9] 92.5] 2.15]  2]100.0] 2.81 21] 95.0) 2.26]
21 92.9] 2.3 2{100.0) 3.57] 3| 95.2f 3.11 8] 93.0] 2.6
81 95.00 2,32  5[100.0) 1.13] 7] 95.5] 1.68] 22| 95.%) 1.91§
Jo o W i 0,00 1.400  1]100.0 3.23] Z| 50.0] .31
do ) 30000 2,97 311000 2.974
O Y Y I VTN I Y TR I 1/100.0] 3.93)
110000 2930 .} b . 20100.0) 3.1 41100.0 3.17}
1}160.0] 3.25)  10{100.0) 2.98| 28] 87.6] 2.95| 39) 91,14 2.97)
20160,00 3.64]  1)100.0] 3.15] 5| 88.2| 3.54] 8] 92.6] 3,51
Job 1 1100.0] 2.56) 1] 85.2] 2.49 8] 87.0] 2.50]
4] 84.6] 1.83] 5] 83.6] 2.36) 16| 94.9] 2.52| 26 90.7| 2.38]
109 2,000 i ) .1 12] 95.0] 2.89] 13] 95.3| 2.82]
Ao b 250,00 2.34] 10] 90.7] 2.85] 12] 83.9] 2.77|
Joob b i 1100.0] 4400 21108.00 2,97
oLl o 1]100.0] 3,220 2| 56.7] 1.89] 3| 1.1] 2,33
LWL 2] 62.5] 2.63 311oo.o| 3.9 5| 85.0§ 2,92
N [ Y I N BT N TP XY 100§ 2,42
| 79010 1.84) 605) €2.8] 2.01| 1956, 83.6] 2.30| 2946} 82.3) 2,13



TABLE 6

AVERAGES OF CRELIT CONPLETION PCT AND GRADS POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1988/39
WITHIN ASSET LANGUAGE SCCRE GROUPS BY PROGRAM (AS OF AUGUST 22, 1989)

e oo v
iProgray T1tis I ASSET LANGUAGE SCORE | !
| R | j
? 39 0R LOWER | 40 70 47 | 4E OB HIGHER | T0TALS

' ' [=ememnecanncen... tomemmeucuciianann LGLLEL LR LT EEET pomemminncaann.. |
| A | lckes [ GPA | |cHPR | GPA | |cNPs | gea | |cuPY | GPa |
| T vt el SR Lt o AN PP S Sy R Sy
| | N MEAN [MEAN | N |MEAN |MEAN | M IMEAN [MEAN | N |MEAN IMEAN |
|osrenucanecacnatavnnncrnanaccneee feoventonnna $onane $nmane proncna $onean fonnen $onnna fronen fuenee jevcea $recen ,

IYORTICULTURE - LANDSCA?E MT 1110061 1.29] 4] 66.2 2780 1 511 1.5 6 70.3! 2.33!
3) 1.9

]

| PRE-BUSINBSS |30 82.2) 1.55 2] 78, 37741 1,691 123) 79.4) 1.4
|ACCOUNTING 10200 2,41 39) 89,9 2.24] 39 8.7] 2.44) 89 6. | 31
|BUSINESS NID-NANAGEMBNT | 1217250 1.53)  35) 17.0] 1.88) 29 76.6) 2.03] 6] 76.9) 1,28
IBABKING AND PINANCIAL SERVICES |  3) 75.8| 2.38] 7] 83.6( 1.98] 1) 81.2) 2.21 11] 81.2] z.1|
INARKBTING NANAGEMEN? I 71 85.8) 1.58) 13 87.0) 2.04] 15) e 1 2. 34| 35| 84.0} 2,08
| PASHYON KERCHANDISING | 1110000 3.63) 10] 63.0) 2.12]  5[100.0 | 2551 16} 76.9] 2.35|
| RBTAIL NANAGEMZNT b 31 95.6) 2.07)  2100.0) 2.60] 2| 50, 0] 1.2 | 71 19.6 2,15}
|TRANSPORTATION & DISTRIBUTION | . 2| 50.00 2,32 1j100.0) 4.00] .} . L) 3] 66.7) 2.88)
|ADNIN ASST-SRCRETARIAL L 10100.00 0.7 2]100.0) 2.10] 9] 1. 8l 2.62) 12| 86.3) 2.5
|LEGAL SBCRETARY P 1) 83 2,38 101 87.3) 2.701 21 85.1) 2,53
{NEDICAL SECRETARY Y Y N I N (X TR Y] 71 92.3] 2.63) 9] 8.5 z.59]
JADNIN ASST-INFO PROCESSING | 492 2.62)  12) 92.7) 3.01) 9] 92, 61 3.34] 23] 92.9] 3,04
|BUSINBSS DATA PROCESSING 7] 6450 2000 13) 81.7) 2.68)  15) 3.3 2.36 | 35] 78.9) 2,43
|CONPUSER INFORMATION SYSTENS | | doub 3 a2 2 83.3) 2,28 5| 51 8.3, 2.26)
|HOTEL/NOTEL MANAGENENT |1 42.9] 1.84) 3] 98.1) 3.23) 11100.0f 3.811 5} 67.5] 3.07]
|LEGAZ ASSISTAN? I 108121 2.15] 5] 13.7) 2.06) 11 4.5 5] 2.9 | 17] 81,2 2.63]
IMARRRTING COMNUNICATIONS 2l 87,50 0.84) 3] 86.1) 2,10 3] 93.3) 3. 16/ 8] 89.2 2.19
|REAL ISTATE i 2 66.70 2,17 3]100.0) 2.48)  2J100. 0j 1.8 | 71 90.5] 2.22)
INATERIALS NANAGBNENT | 11100.0) 2.95] 1] 50.0) 2.86]  1)100. o| 3.5 3] 83.3] 3.04}
| SUPERVISORS MANAGENENT |11 s0.00 3000 ] L) 2100.0] 3.7 3] 83.3] 3.47
| PRE-GRAPHICS b T0 1040 2,36 10) 80.0) 1,12 4)100. 0] 2.7 | 21] 86.9) 1.84j
'CONNBRCIAL A3T |12 78.2) 1531 25) 67.3) 2,36] 32 M. 3 2.69] 69) 19.7) 2.37)
| BYGTOGRAPHY |4 50.00 142 14 80.1) 2.09) 12) 75, 9] 2,081 30) 74.8] 2.00
IPRINTING & PULISHING-OPERATIONS | 3} 89,7 2611 10] 88.7] 2.35 9] 88.9] 2.73 | 221 88.2) 2.54
IVISUAL CONMUNICATIONS/VIDZQ I 200,00 v 2j100.0) 1320 1)200.0) 2, 540 5/100.9] 1.72|
|PRE-EONE ECONOM:CS bl 2.250 100 87.7) 280 11 79050 2043 3 26) 81.8) 2.54]
|DIBTE?TIC TZCHNICIAN L0000 2d0) L) ] 2] et 121 31 4.1 2.8
| INTERIOR DESIGN boospoat)sae) 3 s 20 s gl 81 3.15 14} 82.6! 2.90)
[CHILD CARE AND D2VELOZNENT Lo 652,00 2430 3) 9, 71 3.89) 9] 65.2) 2.92
|ERVIRONNENTAL SERVICES MANAGEMENT|  1/100.0| L92|  z]100.0f 2.41  1j100.0; 3.25) 4]100.0) 2,50}
| PRE-HBALTH |48 100 .20 150] 81.9) 2.06] 851 89.9) 2.52] 264 83,7 2.24]
|FIRE 3CZENCE ool i00.0) 2.12) 61 91,01 2.7 10) 94.6] 2.63]
|POLICE SCIENCE P12 a2t 5] 3s)oen.9) 2.04] 30 92.6) ;. 21090.7) 2.1z
IENVIRONMENTAL & POLLUTION conrnoLl L e N TS 0 3.86!  1/100,0 3.ae|
'REGISTERRD NURSING | 20100.00 3411 5] 15.4) 2.82] 14 85.7) L1221} a4.6) 2.814
IRZSTAURANT AND HOTEL COGRERY | 4] 96.7) G090 M) 8870 2931 5| 91,40 3.03) 3! 90.7 212
INECICAL LASORATORY TECHNOIOGY 1] 0.0) 2.80f 1] 42.9 0.86]  2]100.0) 2.:8) 41 60.7) 2.65;
{OCCUFATICNAL THERADY ASSISTANT 19291 2460 41 93,7 2] 8] 4.2 2.8 15] 23,8] 2.7s|
iRESEIRATORY THERAPY boOH 000 0000 24100.00 3.09)  30100.9) 7,49 § 23.3) 2.51
[HUMAYL SEDVICE ASSCCIATE co 2L L q0) 8091 1.97) 2] 0.1 M T NI T Y
'PHISICAL THERAPIST ASSISTANT | . ) do o 1eni .50 1|1oo 0) 2,50
iRADIGGRAPEY oo 3nec0) 3000 2 7645 2550 51 90.6] 2. 90.
|POB-SERVICE LTSl 0.00) 8y 67.5) 1.2 2 gs.g 2.500 13| 73.6) 1.:
|2RE-TECH P26 933 2070 52) t9.8) 2.00]  29) B4.8" 2.05) 107) 84.4; z.o7|
IAIR COSD AND REFRIGERATION TECH | 2| 86.7) 2.70] 11100.00 2.89] 4] 83.3) 2.20] 10] 90.7) 2.58

1 [CHENCAL TECHNOLOGY [ 10001 3.58) .1 ] .| 11100.0] 3.08] 21100.0" 3, 33|

LS B T R L I []

ERIC
WHEK:; : T



Table 6 (Continued)

AVERAGES OF CREDIT COMPLETICH PCT AND GRADE POINT ARRAGE OF STUDENTS ASSET-TESTEL IN 1923/33
NITHIN A3SET LANGUAGE SCORE GROUPS BY PRUGRAM (AS OF AUGUST 22, 1989

iPregrae Titie ;
| . jeaeemMameassscsmscesiescmensesoncsesecansoeutmaanatns |

| - | S OR LOWER | 40 T0 47 | 4t OR HIGHER | TOTRLS '
| * [semecccanee ceae jenasncvavencanane jemescuuncnmvanacs e i
| |CHPS A | |CHP% | GPA | [CHPY | GPA | |CHp» | GFA |
| e T e et I L N el

P |MEAN [MEAN | N |MEAN |MEAN | N |MEAN [HEAN ! %

..... +.......+.....+-....+a-...+.....+.....+..~..+....-7.....+........L.-....‘

|smmemeecccesesccnnenaacaccncceans

l

|

+
| INDUSTRIAL BLECTRONICS vo1100.04 3.21)  6) 50.6f z.22) 4 63.3; 2.371 11 5..4) 2.37
| COMNURICATIONS | 1]100.0) 2,73}  2|100.0) 1.48)  1]100.0f 3.82)  4]10¢.0) Z.38)
|COMPUTBE SCIZNCE | .+ . .1 3)66.7) 292 7]100.9) 2.65] 10} 90.0) 2.73
|BIONBDICAL BLBCTRONICS | 2100.04 3.58) 1) 57.1 2.000 2 76.9) 3.23) 5| 82.2) 3.12
|ELECTRGNIC SYSYENS TRCENICIAN | .1 .} .1 2] 73.1) 204 2| 61.5) 2.08) 4} 67.3] 2.36]
[NECHANICAL DESIGN TBCHNICIAN | 1j 2.3} 1.94] 6| 81,00 2.84] 7] 78.8] 2.93] 14 76.5 2.82|
|STRUCTURAL TBCHNICIAN SN T et I T 18T %< L 1 Y B | 6] 76.8] 2.34]
|PUELIC WORKS TECHNICIAN | . .1 .1 1100.0) 3.36)  1jr00.0f 5.000  2(100.0] 3.18
|ELECTRONIC CBSIGN AND PACKAGING | .1 .1 .1 i Tmn4f2nl .} .| | 1) .41 2.70]
|NETALLURGICAL TECHHOLOGY | 11100.0f 3,20} 2] 25.00 3.05) 3| 70.6] 2.10] 6| 60.3] 3,08,
|ARCKITECTURAL TECHNOLOGY | 1) 22.2) .78 3} 92,9 1.90) 30 937 2.28) 7} 831 z.1¢4)
|PLASTICS TRCHNICIAN |00 208 L0 b W b W b 2150 2,75
|AUTONATED MANUTACTURING TECHNOLGY!  1)100.0) 2.50)  11100.0) 3.28|  1§160.0] 1.52]  3}100.0} 2.43]
[KELDING TBCHNOLCGY | 1)100.0] 3.14]  1]100.0) 3.05)  1f100.0f 3.30)  3j100.0} 3.16
{INDUSTRIAL ENGINEBRING TECHNICIAN| .} .| .i  1/100.0] 1.88] 1] 0.0} 3.42) 2} 50.0( 2.65]|
|COMPUTERIZED MACHINING TECHNICIAN| .| .| .|  1/100.0] 3.05) 2 871.5) 2,78} 3| 91.7] 2.87]
|PRB-TELECASTING | 1j100.0f 2.25) 9] 717.8) 2.08)  1j100,0) 2.00/ 11} 81.7|-2.09
|TBLECASTING | 1) 15.0] 2,500 5] 68.8) 2.11) 4} 75.0f 1.9¢ 10| 7.9 2.09f
|0CCUPATIONAL HUSIC 2] 83.3) 2.7131 6| 83.6) 2.11) 5| 81.4) 2,72f 13] 82.7} 2.44)
|CROSSOVER FRE-HEALTH boo8L.51.7] 1.15)  19) 19.3) L.86) 15} 85.3| 2.44] 43) 75.6) 2.64|
ICROSSOVER | 321] 71.8) 1.65| 168) 82.5} 1.79] 21) 82.2| 1.4%} S510{ 79.5) 1,69
ILIBBRAL A37S | 49) 81,2} 1.98] 152] 79.1) 1.95) 141} 17.3] 2.36] 342] 78.6] 2.12|
|SHALL BUSINESS TRAINING PROGRAM | 1l 82.4p3.m) . .1 .1 . .1 v 1824130
|AUTAMATED BUSINBSS SUPPOR? SPEC | 41100.0) 3.36|  3/100.0} 2.58] 3| 94.4) 3.23| 10) 98.3} 3.09;
1JATA EYTRY ' Y [ R B L} U1 I 2L | Y RTINS T Y W a2 ]
|TRAVEL INDUSTRY (AGENT) TRAINING |  §'1€0.0) 2.97] 1o| 70.20 2.21] 18] 94.4] 3.29) 39] 85.2; 2.81
|TNDUSTRIAL SEWING CPERATOR TRNG | 180 5%.2) 181 .1 i .| .1 .1 .1 18] 53.2] 118
|INEANT/TCLOLER CARR SERVICES | 111000 1.99]  1)100.0] 3,93|  2[100.0) 3,12}  4{100.0) 3.05)
|AIR COND REF & HTG | 31100,00 3.000 7} 80.4] 1.67  2j100.00 3.54f 12! §8.5! 2.31]
|NURSING ASSISTANT | 4] 81.9] 1,75 3|100.0f 1.83]  1li00.0} 4.00] 1% 92.5) .02
IVEALTE UNIT CLERR | :160.0) 2,50  6}100.0) 3.55|  5f 80.0] 2.84] 13 92.3: 3.11|
VHORTICULTIRE (o 1)100,0) 1.57)  1}100,6) 2.000 .| .1 .1 20100.00 1,79
[NORD PROC. SPECIALIST b3 63.6) 265 6| 94.4) 2.46] 8] 79.61 3.60) 17} 82.0j 3.03]
,J |CLERK-TYPIST Lo20) M.8) 1.26] 18] 64.5] 1.23]  1j100,00 ¢.e0) 39 70,71 1.2
IPRINTING | 4175,0) 2.04)  3)100.00 3,261  1]100.0] 3.35%1 | 87.5) 2.66;
|ALTERATION:ST i s|i00.0] 3,200 .1 o . . | .f 5]100.0) 3.29
{FOCD FREPAPACION ASSISTANT L4 76,40 1,831 4 8LS| 2470 L oo 81 78.9) 215
IRETAIL BAKERY PRODUCTION booo5096.9) 2.6t] 1) 0,00 1,87 | . 6] 80,7} 2.48)
| INTERIOR DESIGN ASSISTANT I N Y IS Y - TR LI VRIS VA B T L L R R O
|CHILD CARE SERVICES . 10100,9] 0.00]  4]100.0) 2.71)  1|106.01 3230 6!100.9) .35
'NIRFRAKE AVIATION AECHANIC oo i) b 100,00 2,95 L1006 2,95,
[POWERPLANT AUIATION MECHANIC | L L sesns b L 3565 251
|AUTCHOBLLE BODE SERVICING | 71100,0) 3.03]  51100.0] 3.291  2]100.0} 2,951 14}100.0f 3.23]
[AUTSMIRILE SERVICING | 23] 60.0) 1.44] 16) 97.00 2,270 10| 95.¢i 2.36) 480 9.4 1.99]
'BEICALAYING AND MASOKEY TS RN I (1% T P LT I .| 0 111060.01 3,04,
|CABINZTMAKING & MILLWORK 130 97.5) 2.78) 510000 2.9¢F  &1100.¢) 2180 4] 98,7} L9
|cunp:w7p\ CBI100.6) 2.93]  5)100.0) 2.65]  41100.0f 1.85; 15]100.01 1.8

6:.3 ........................................ *



Table 6 (Continqgﬂl

AVERAGRS QF CRBDIT COMPLETION PCT AND GRADE POINT AVERAGE OF STUDENTS ASSET-TESTED IN 1588,89
VITHIN ASSET LANGUAGE SCORE GROUPS BY PROGRAM (AS OF AUGUST 22, 1939)

Xewesvonunonnvacravsavas L T T R L L L L L L L L L L L L T E R T U RPN r
ASSET LANGUAGB SCORE
I 'l I ----------------------------------------------------- i

|Prograe Title )

I
|
|
»

< | COMBUSTION ENGINES SERVICING
|BLECTRICITY |
{HYDRAULICS-PNRUMATICS i
|NACHINE 700L OPERATIONS |
JAUTOMATIC SCREN HACHINZ OPSRATOR |
|NBCHARICAL & COMPUTER DRARTING |
|SHAE SBRVICING |
| UPHOLSTERY |
1JEVBLRY SERVICES & SALES |
| NELDING l
|COMP. NUMERICAL CONTROL MACH/OPK |
|APPLIANCE SERYVICING |
|SHALL BNGINE AND CHASSIS MECHANIC|

| INDUSTRIAL PLASTIC

| BARBER/COSMETOLOGY

|DENTAL ASSISTAN?
IMEDICAL ASSISTANT

| PRACTICAL NURSING
|SURGICAL TECHNICIAN

| PHARMACY TECHNICIY
iTAILOR

{RLECPRORICS SRRVICING

17001 \ND DIE MAEING

{HOROTOGY (WATCHMAKING]
!AuL PROGRANS

84

1 0.0} 2.42

882| 81.3] 1.93| 1213] 82.6] 2.13)

Ju

39 0P LOWER | 407047 | 48 OR HIGHER |
----------------- R T C L L RS
ICHPS | GPA ) |CHP% ) GPA | |CHPS | GPA |
|omemapmonaa]  Jesmeepeenan) feeencgonenn]
[MEAN |NEAM | N |MEAN |MEAN | N |MEAN |MEAY |
----- L T Lt
5) 80.6) 2,231 %) 90.8) 3.12]  1)100.0) 2.58!
6) 10.4) 2.24) 1) 92.9] 2.26]  2]100.0f 3.3
11100.61 0.31]  2)100.0] 1.75]  1]100.0] 3.50|
4] 93.00 2.61) 7] T4.4) 1.72] 5| 92,21 3.13)
TR LY 10 111 Y [N Y B B N
6 90.3) 2.91)  4)100.0) 2,99]  1]100.0| 2.75]
10} 90.0) 1.17)  1j100.0) 3.06] .| . .}
19) 94.4) 2.4) 220000 3.4y .| .| )
6i 90.7] 2,27] 11000} 3.79]  1)100.0] 3.9!
15] 85.2] 1.88)  4j100.0} 1.17] .| .| .
14100.00 3,230 .) . .1 1) 0.0} 1.40]
1/100.0) 3.47)  1]100.0] 2.26]  1]100.0] 3.19]
d0 00 o 10,0 3,930 L) L)
20100,0] 3.28]  2)100,0) 3.05) . . !
11) 97.9] 2.87} 18 89.8) 3.26] 10 85,9} 2.53|
11100.0) 3.73)  3]100.0) 3.4} 4} 85.3) 3.32]
1 76.5] 1.70) 3] 98.0] 2.70] 4] 81.4} 2.54]
71 89.1) 1.81) 11) 91.6) 2.541 6] 87.3] 2.51
1i100.0) 2.00) 7] 94.9) 2.34]  5j 95.0] 3.66)
il 0.0] 2.00] 6] 94.4] 2.45) 5[ 88.1 3.31)
110,00 1,950 .0 b . 1]100.0) 4,00}
113,30 0.00)  1)100.0) 3.78]  1]100.0] 3,22
2] 62,50 2.79]  2)100.0) 3.52)  1}100.0] 2.50|
Jod

839] B4.5) 2,511 2934} 82.

|CMP% | GFA |
resrepeenes)
{NEAN |MEAN |

----- prmmcapumnaapemancpeneanpuion o)

13| 87.41 2.74
15} 96.4) 2.4

41100.0} 1.83]
26| 87.9) 2.47

4] 15.7] 1,88
11} 94.7] .92
11} 90.9 1,34}
21] 95.04 2.26/

§ 93.0} 2.68]
191 96.2] 1. 73|

21 58.0) 2,31}

311%0.0% 2,97
11100.0] 3.93
4]100.0] 3.17|
39} 91.1] 2.5
8 92.6] 3.51
8] 87.0} 2.50}
24} 89.91 2.37)
13] .95.3} 2.82°

ll 0.



E. RECOMMENDATIONS

1.

ASSET scores may be used for placement in English or mathematics
courses, but cannot be used for predicting grade point averages.
ASSET test scores are nof predictive of GPA for sny minority group.

Students withdrew largely for personal reasons, such as illness,
family problems, etc. If withdrawing studemts do not see a counselor
or teachar advisor prior to leaving, every effort should be made to
contact the student to see 1f assistance can be given.

Students did not return to MATC between semesters mostly due to
financial reasons. Because it is not krown that a student is not
returning until the start of the next semester, it is difficult to
contact them in time to assist them in enrolling. The Leaver Study
procedure nf sending a questionnaire tv nonreturning students could be
used also to provide information on financlal aid and MATC contact
people.

Nonreturnees tended .o be less knowledgeable about services available
or used services the least. Academic, Financial, and Student Services
should be more widely advertized and made available.

Services of MATC Counseling, Placement, and Multicultural Affairs were
not utilized by a majority of students. The sample sizes were small
so these results must be verified with larger samples in the second
yeay of the study. The office of Multicultural Affairs is perhaps too
narrow in its focus on minority students. There were as many White
students withdrawing and nonreturning as minority students. The
emphasis should be on disadvant-ged students of all ethnic groups.
Specialists from this office shc 1d be more active in the community
and work with special funded educational projects.

MATC counselors are sometimes criticized of directing minorities and
women into low paying occupations. As shown in this study, about 957
of MATC students, both males and females from all ethnic groups, are
very sure (about 65X%) or fairly sure (about 30%) of both their program
of cholce and c.reer choice before they envoll at MATC. This is true
of both preleavers and enrollees. Students who indicated that they
were not sure (about 5%) and perhaps some of the fairly sure should be
required to seek advise from counselors.

" ~anrt and expansion of faculty advising should be continued.

Fioo © “* ure the most Influential in assisting students. Students have
ind.. ad thay were satisfied with the quality and availability of
MATC faculcy. Student Survey results for ten years have indicated
that a majority of students have rated these jtems as excellent or
good. Faculty should be recognized when they do an exemplary job of
advising students.

Preleavers (students whu took the ASSET test after being admitted and
never enrolled) were not different in characteristics from enrollees.
The only large difference found between preleavers and enrnllees was
that a higher percentage of prcleavers (about 12X) were high school
students at the time they took the ASSET tests. Special attention in
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terms of providing iaformation and contact people should be given to
prospective students who are still enrolled in a high school program.

Multistage survey procedures that combine several mailings as well as
personal and phone interviews should be used when possible, in order
to increase the survey return rates of informally withdrawing students
and nonreturnees, Institutional assessment data from graduating,
transferring, and withdrawing students should be gathered at times
when these students apply for the corresponding graduation, transcript
to be sent, or complete course withdrawal service
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O

SAL DATABASE ELEMENT CATEGORIES

DEMOGRAPHICS (Soclal and Economic PERSONAL (Opinions, Reasons)
Status)
Attending MATC
Student ldentification + 7 Reasons
« Social Security Number « Most Important Reason
+ Confidential Code Leaving MATC
Name + 17 Reasons
o Last « Most Important Reason
« First Transferring to Other College
« Middle Initial + 15 Reasons
Local Address « Most Important Reason
o Street . 15 Selection Factors
« City « Most Important Selection Factor
. State MATC Training Relevance to
o Zip « Career Goals
County « Job Hunting
Telephone + Job Perfcrmance
« Home » Job Enrichment
» Work o Job Advancement
Date of Birth » Educational Goals
Years of Age » Professional Development
Citizenship «+ Personal Growth
Gender « Personal Enjoyment

Ethnic Background
Marital Status
Financial Aid Sponsor
Contact Person
« Name
« Address
« Phone
« Relationship
Veteran
Employment Information
« Job Title
« Employer's Name
« Employer's Address
« Working Hours per Week
« Wages/Galary
+ MATC Training & Job relationship
« First Term Employment Hours
« Next Term Employment Hours
« Next Term Employment Plans
« Future Employment Plans
Tuition Reimbursement by Employer
Help needed
« Financial
« Employment
« Counseling
+ Learning Skills
+ Health
o Disability
« Child Care
« Personal Concerns
English 1st Language f N
Physical Disability -

Yl



INSTITUTIONAL (Institutional Faclers, ACADEMIC (Educational Planning,

Student Services) Educaticnai Background. Learning
Outcomes)
Institutional Factors
« Admission Requirernents High School
« Testing Procedures « Name of Last Attended
« Registration Process « GPA
« Fea Payment & Billing « Certificate Type
» Classroom Facilities Highe:t Schooling Year
« Laboratory/Shop Facilities Postsecondary Experience
« Athletic Facilities + Earned Credits
« Personal Study Areas + Highest Degree
« Racial Harmony Climate First Term Enroliment Plans
+ Overall MATC's Climate « Credit Hours
« Instructors’ Attitudes Toward Students » Grade Expectations
« Staff's Attitudes Toward Students « Term
« Policy-Making Involvement « Time
« Cultural Activities Participation First Term Enroliment
+ Sport Activities Participation « Credit Attempted
« Instructors' Grading Practices + Credits Completed
« Instructors’ Out-of-Class Availability » Enroliment Status
« Counselors' Availability « Academic Status
« Overall Quality of Instruction o Terin
» Major Curriculum Content o Tirne
» Class Size Current Term Enrolimeiyt
+« Course Variety « Credits Attempted
» Course Selection Flexibility « Credits Completed
« Relevance of Training to Employment « Academic Status
+ Catalog/Publications Accuracy « Enroliment Status
+ Academic Calendar « Term Tracking Time
» Student’'s Conduct Code « Attending Time
+ Academic Probation/Suspension Policies « Course Type
« Financial Aid Availability Enroliment Plans
Support Services « Next Term
« Admission « Future
« Registration Career Goal
» Testing Educational Plans
« Career Planning « Major
» College Orientation « Amount of Education
+ Guidance « How Sure?
» Counseling Campus Location
+ Academic Advising « Program
o Tutoring « Attendance
« Athletics Educational Gual at MATC
« Cuitural Programs « 4 Options (ASSET)
« Academic Support Center « 8 Options (Local)
« Financial Aid Goal Completion Status
« Family & Women’s Resource Center « Continuing
+ Business Office » Graduate
« Hearing/Learning/Visuaily Impaired « Attainer
o Student Senate « Transfer
« Student Organizations « Withdrawing
» Veteran Services « Nonreturning
« Chiid Care » Stop Out
» Student Center Tatal Credits
« Bookstore » Attempted
» Library « Completed
» Campus Employment Cradit Gompletion Rate
+ Health Services Average Course Load
Q « Cafeteria
92




. Internatioral Students
« Jobz Placement

« Campus Security

« Housing

« Multicultural Affairs

+ Student Newspapar

« Information

93

GPA
o Term
+ Total
Program
Transfer Plans
+ 5 Options
« Institution Code
« Institution Name
SSET Test Scores
» Numerical
+ Reading
« Language
Cohort
+ Year
» Term
Withdrawal Date
+ Month
« Day
+ Year
Graduation Date
+ Expected
« Effective
Institutional Transfer
» Transcript Request Date
« Institution Type
« First Choice Name
» Second Choice Name
» Transfer Status
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Milwaukee Area Technical College
WITHDRAWING STUDENT QUESTIONNAIR]S
Dear MAT'C student: We value your opinion. Pieasge, take a lew minutes lo answer th> following quesiions. This

Information will be treatesd with strict conlidentiailly rnd will be used only ior ihe improvemen! of MATC programs
and services. Your cooperation is highly appreciated,

S—

1. CURRENT EMPLOYMENT INFORMATION (PLEASE PRINT. IF NOT EMPLQOYED, SKIP THIS QUESTION).
Working hours per week (check one box B'Only). Oir.10 Oirr-1s 0 16-20 21-.30 (331 or more
MATC training relaled 10 job (check one box B’only). 0 very much O somewtai [J Not at an

2 REASCNS FOR LEAVING MATC (CHECK WaLL THE REASONS THAT APPLY TO YOUR SITUATION),

O Changes in my educalional plan/goals (] Financial problems U yob contiict

() Found a job related to my MATC training U Course unrelated to my ficeds I3 Transportation to MATC problems
[} Found & job unrelated 1o my MATC tramning [ Course scheduiing inconvenrent U Moving 1o a new location

O Personal/lamily iness or iury (] Course grade probiems U chitd care problems

C Otner personai1amity cause (] Dissatistaction with instructional qualty L] Lost interest in courses

T Plan to attend another college (] Other reason

(Spacity)

e .

————

J P MORE THAN ONEC RCASON WAS CHECKED IN QUESTION 2 ABOVE, CIRCLE THERE THE GHECKED BOX
MCORRESPONDING TO YOUR MOST IMPORTANT REASON FOR LEAVING MATC.

4 FUT..{E EDUCATIONAL PLANS (CHECK ONE BOX @ONLY).

O Enron at MATE 10t epmesion ( Enroll at another coliege L) Quit schoot forever
(2 Keturn to MATC atter neat semostes J Slop studymg ot i winle [J Omor .
(Spocily)

S e e . e

5 FOREVERY LISTED MATC ASPECT BELOW CHECK MTHE APPROPRIATE BOX, ACCORDING TO YOUR OWN’
EXPERIENCE
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EXPERIENCE

Do NL)t Knu;/]

[ Very salindied ]

L \ ]
D [] D D Agnussion requirements D
o 0O 0O G Testing procedures 0
fj 0O L Heopshiithon proces:. )
S S UV U B Y payment i bibing [:)
o 03 L L crmsoom alitiey D
(J o0 Laboratoty /shop icdilies [_.J
D (0 0 Aamtene acihues U
(o 00 L LD pemonal stugy aroas ()
i 00 D U Racan harmony chinalte L)
O O O O oOverall MATC climate O
L0 00 O 1) instociors” atitudes toward students L)
L Lo U LD Noninstructional Staff's Attitude:to Stud.u
D T T adentmvolveragnt in MATS'S poicyimaking [“]
o 20 00 1) swdent pathicipation in cullural activiies [,]
O S = L swden parhcipahon n sports pcliviioy (]

Sotisfied
Dissatisfied I
1o not klnn}]

ooo<s——
7

0 O Instructors' grading praclices

O O instructors' out-ol-class avallability

(3 O counsalors’ avarlabiy

) O ovaran Quality obinstruchion

(0 0 0 cunculum contont i imajor o ol sludy
(J 01 [ ciass siz0 in major area ol swidy

(1 00 [0 Gowse varioty in major area of study

0 [ 1) cowso selochon fuxdnhty

L) L) L) Rotevance of MATC tunimg to omployment
O [0 O Accuracy of MATC catalog/publicutions

(0 O [ Acadenic calendar

(J LI U Stadent's conduct code

M [ T Academic Probation/suspension policies
0 U O pnaneatad avintabily

C] U [ Othan

(Spealy)

b

FOR EVERY LISTED MATC SERVICE BELOW CHETK [{T'HE APPROPRIATE BOX, ACCORDING TO YOUR

KNOWLEDGE AND USAGE OF THE SERVICE.

[ S

Used the service and was Satisfied by iE]

tUsed the service but was not satisficd with I'B

{Knew about the service but did not use i.t.,

bid not know about the servic;l

'

-~
<~

- b0 Adhmission
. 200 O Registration
{ SRR Testing
f L L e Phinoing
[P S College Onentabon
o0y 0y L Condanen? Connsehng
oo d Academic Advising
: :“ [“, [-:,‘ 'ul()'mg
CTD T Anenes
CL U Cattunal Programs
(U0 80 U Fancal A
R Faonly iind Women's flesource Cenled
oL D) L Business Othee
SN Heanng/L oo /Visually Impaned
£ 0 O U swdent Senater Organizations

sed the service dnd was satisfied with ,ia

fune T aun N4
Pt s
-

j'

oo

¢

[

——— e —

— ——
Vol
_—d e

Used the _service and_was not. saijsfied with _1:]

[ Knew about the scrvige butbt did nolodlse _'LXJ

[Dis not know about the scrvicci

}

DU

(20 O veleran Seivices

(3 0 ¢chig Gare

3 01 7] sident Comen

[ ] I’J { ] Feasbotane

[} [J [J Libey

(1 (3 L Campus Employment
(T 0T 1 nealtn Services
(3 07 1) Caletena

(J (3 L) istemauonal Students
(3 1 [J Job pPracemant

0 w0 Campus Secunly

(3 ) [ Housing

(J () ] Multigullural Attars
(3 10 1 swdem Newspaper
(3 3 L) ome

(Spocity)



Miiwaukee Area Technical College
TRANSFERRING STUDENT SURVEY

Dear MATC translerring student: Please, take a few minutes to answer the lollowing questions. This information
will be treated with strict conlidentizlity and will be used only for the improvement of MATC programs and
services. Your cooperation Is highly appreclated.

-

1.

CURRENT “MPLOYMENT INFORMATION (PLEASE PRINT. IF NOT EMPLOYED, SKIP THIS QUESTION).
Working hours per week {check one box Monly). O1r.10 Ores Oie.20 O21-30 8 31 or more
MATC training related to jnb (check one box gonly). 0 Very much U Somewhat O Not at anl

NAME OF INSTITUTION TRANSFERPING TO (Pi.EASE PRINT).

First choice . Secend cheice

Rm—t—

REASONS FOR TRANSFERRING (CHECK BWALL THE REASONS THAT APPLY TO YOUR SITUATION).

O Siudy toward an advanced degree (1 completed my current program of study O Study toward a degree in a different field
0 Financial problems O Job conflict O Transportation to MATC problems

O Course scheduling inconvenient O Moving to a new location Q3 Personal concerns

(] Course grade problems O child care problems O3 Other personal /family caus

[ Dissatisfaction with instructional quality [ Professional advancement opportunities O Other reason

(Specity)

p——

4,

IF. YOU CHECKED MORE THAN ONE REASON IN QUESTION 3 ABOVE, CIRCLE THERE THE CHECKED BOX
@CORRESPOND!NG TO YOUR MOST IMPORTANT REASON FOR TRANSFERRING TO OTHER INSTITUTION.,

FACTORS INFLUENCING SELECTION OF COLLEGE TRANSFERRING TO (CHECK WALL THE FACTORS THAT

5.
APPLY TO YOUR SITUATION).
0 Quality of educational programs L Relevance to career goals O professional advancement opportunities
0 Quality o/ instruction/research O Financial concerns O Relevance to present job
O personal interests O Classroom/laboratory facilities O Personal referrals
O tnstitution prestige O Location a Quality of noninstructional services
0 Student body composition/size O Quality of campus life O Other
(Specitv)
6. IF YOU CHECKED MORE THAN ONE FACTOR IN QUESTION 5 AROVE, CIRCLE THERE THE CHECKED BOX
@CORRESPONDING TO THE MOST IMPORTANT FACTOR IN SELECTING ANOTHER INSTITUTION.
7. HIGHEST LLEVEL OF EDUCATION PLANNED (CHECK ONE BOX MONL Y)

0 Ciasses only, no degree/certificate O Certiticate [J Onn.year/two-year diploma
O associate degroe O Four-year degree () Master's degree
O Doctorate/protessional der ree (3 Other. —_—

(Specity)

QVER, PLEASE
(MORE QUESTIONS ON THE OTHER SIDE)

10

95




8. CHECK M THE APPROPRIATE B7X, ACCORDING TO HOW IMPORTANT YOUR MATG TRAINING 1S FOR EVERY

PERSONAL/PROFESSIONAL ASPECT LISTED BELOW,

| Veryimportant |

Important

{ Notimportant |
1 [ Not applicable |

<
<

-Career goals
Job hunting
Job performance
Job enrichment .
Job advancement

000ooo
oonoo
oaoas
ooooo

I_ Very important

Important
Nnutﬁlmportant I

l | Not applicable ]
0 O O [ Educational goals
Cl O (3 0 professional developraent
O O J O Personal growth
0 O O 0O personal enjoyment
O 0O O O other

(Specity)

EXPERIENCE.
| Very satisfied |
Satisfied -]

Dissat"‘s(ied I

| Donat know I

Admission requirements

Testing procedures

Registration process

Fee payment and billing

Classroom facilities

Laboratory/shop facilities

Athletic facilities

Personal study areas

Racial harmony climate

QOverall MATC climate

instructors' attitudes toward Students
Noninstructional Sialff's attitudes toward students
Student involvement in MATC's policymaking
Student participation in cultural activities
Student participation in sports aclivities

<
-

dO0800c0000bncooo
g0000aoooooooag
O0o00000a0o0oaooa
O0000o0aooocoaoaq

FOR EVERY LISTED MATC ASPECT éELOW CHECK {THE APPROPRIATE BOX, ACCORDING TO YOUR OWN

| Very satisfied |

Satisfied

Dissatislied

Do not know

T

&
*&*

Instructors’ grading practices

Instructors’ out-of-class availability
Counselors' availability

Cverall quality of instruction

Curriculum content in major area of study
Class size in major area of study

Course variety in major area of study
Course selaction flexibility

Relevantve of MATC training to employment
Accuracy of MATC catalog/publications
Academic calendar

Students’ conduct code

Academic probation/suspension policies
Financial aid availability

Other -
(Specity)

0000000000000
O00000o0ooocoaacaoao

g a
g O
g o
0 0
a 0
g o
O o
g 0
g 0
g o
g g
g g
a
0 0
0 0

10. FOR EVERY LISTED MATC SERVICE BELOW CHECK ™ THE APPROPRIATE BOX, ACCORDING TO YOUR

KNOWLEDGE AND USAGE OF THE SERVICE.

r(—‘sed the service and was satisfied with it

[ Used the seryice but was not satisfied with it J

[ Kriew about the service bul did not use it ]

Did not know abeut the servic? I

-
-

Admission

Registration

Testing

Career Pianning

College Oriantation
Guidance/Counseling

Academic Advising

Tutoring

Athletics

Cultursl Prograis

Financial Aid

Family and Women's Resource Center
Bu..iness Office

Hearing/1.earning/ Visually impaired
Student Senate/Organizations

0ooooOooocoogoanc
uinisisisinininininiainisinini
g0000000c0o0o0Git «<—

O00oo0oco0oooooas

l Used the service and was sausfi > ' with it l

['[,’sed the service but wa qot satisfied with it _J

[7 Knew abou! the service bul did hot use ! I

l Did not hntow about the service ]

<
<

Veteran Services
Child Care

Student Center
Bookstore

Library

Campus Employment
Health Services
Caleteria
'nternational Students
Job Placement
Campus Security
Housing
Multicultural Atairs
Student Newspaper
Other.___ -

CcOooOooooooooSada
OOoocoooocoooopasa
COO00000gocooog <—
OO00Co000008000080 <«

(Specity)

|

=3
R




Milwaukee Area Technical College
SURVEY OF FORMER STUDEMTS

Dear lormer MATC sludent: Plaase i ake & few minules to 2nswer the following questions. This Information wiil be
treated with strict conlidentiai'ty an:/ will be used only for the Improvement of MATC programs and services. Your

cooperailon Is highly appr. 2ivted,

1. CURRENT EMPLOYMENT INFORMATION (PLEASE PRINT. IF NOT EMPLOYEL, SKIP THIS QUESTION).
O1.10 Ovwegs Ov-20 DO2i-30
Overymuch O Somewhat L) Not at all

Wo.King hours por wesk {check one box {only). 0 31 or more

MATC tisining related to job (check one box Yonly).

2. REASONS FOR LEAVING MATC (CHECK ?ALL THE REASONS THAT APPLY TO YOUR SITUATION).

O3 Changas in my educational plan/goals

3 Found a job related to my MATC traning
0 Fourd a job unrelated tc my MATC training
) Parsonalsiemily tiness or njury

O Other personal/tamily cause

O Financial problems

0 course unralated to my neads

O course scheduling inconvaniant

() Course grade probiems

L1 Dissatistaction with instructional quahty
O other reason..._ ...

1 yob contlict

0 rransponation to MATC problems
0 ioving 1o a new location

O3 ¢hiid cure prablems

1D Lost interest in courses

O Pian to attend anotner colioge

(Spo(;ify). o

3. IF_MORE THAN ONE REASON WAS CHECKED I QUESTION 2 ABOVE, CIRCLE THERE THE CHECKED BOX
(WfCORRESPONDING TO YOUR MOST IMPORTANT REASON FOR LEAVING MATC.

4. FUTURE EDUCATIONAL PLANS (CHECK ONE BOX WONLY),

O Enroll at MATC nex! semester
03 Raturn 1o MATC after st somestor

O Enroll at anotner college
[d Stop studying fer o while

D Quit school forever
L omem
(Spucily)

5. FOR EVERY LISTED MATC ASPECT BELOW CHECK WTHE APPROPRIATE BOX, ACCORDING TO YOUR OWN

EXPERIENCE.

Satsslid

Inasapisfued

l I et ko I

O O O O Adnussion requiraments

O O O O tosung procedures

[:J 00w Rugpratealion pren.ass,

30 Fow paytoenl nnd tdling

U O U U ciassiom tnciine

) O O O vLaboratory/shop tacilitios

O O O O aleuctaciives

0000 Personal study areas

O O O O Raca harmony chmate

0O 0O O £ overal MATC ciimate

0 O O O inswructors’ atitudes toward students

(71 07 0 Nonmsiuctionat suirs nintodos townrd shudoniy
L)W L L) Swdent involvement n MATG's policyninking
0 Q D J swdent participation in cullural activities

(0 O [ C1 swdent participation in sporls activiltos

Very silisfied

Sotisfied

[ Dissutisfled

l Do not kp_ow |

O 0O O L insuctors’ grading proclices

0O 0O O O trsructors' out-ol-class avalability

0 0 O O counselory availabilily

0000 ovwm ity o wstivchon

(3 U U U curnculum content in major wen ut study
0 O O O cinsssizein najor niea of sludy

0 O O € course vansty m major area of study

O O [ O GCoursa selection tiexibity

2 O O [ Relevance of MATC training to employnent
00 O O O Accuracy of MATC catalog/ publicalions
3 0 O O Academic calendar

(701 1) 1 Swdenis’ conduet coda

[l [_,l Il [»J Aciuloie probation/ suspnimion policion
0O O O L) rinancial aid avaitability

00 0 0O omer

{Spocity)

6. FOR EVERY LISTED MATC SERVICE BELOW CHECK MTHE APPROPRIATE BOX, ACCORDING TO YOUR

KNOWLEDGE AND USAGE OF THE SERVICE.

[ Lisvdd the serviee and was satisfied with ITJ

[ Uiseed thee aervsee amd was solistied with H—I

[ Used the seevice it wax pol sittisfied with ] [ Usedd Hhe serviee bt was"nol sabssied st it ]
Rnew alwutt e seevice bt dod ot ise o ] [ Knew sabont the sevesee but did st nse 1 l
[ D oot ki abant e serviee ] [ Ind ot b it the serviee J
v } !
A 0 O Admsson (3 1) 10 [ vetenin Servicos
00000 Registration 0 12 13 chid Ce
00 03 tesung (2 0 O [ swdem Conter
00D Guen Planning 1 n [il Hookslone
8 ) 0 € conege Qrentation (10 L L) Ly
000 mn Gurdance/Cuounseling (3700 17 17 campus Employment
(70 O[3 Acadame Advising (0L 1) Hean Serncos
Do nin Tutonng rn [ r Culnlann
G000 amienes (3 0 173 1) wgmatonnl Students
(301 1) Gunara Pragims 300 13 10 ob Pingesmont
C3 0O 1) Finanear A ] U ) 0) Soampe Sacuny
(3 1) ) U1 ety and vomen's Besourca GContes Y0 I 1 Housing
(1 10 [0 1) Business Othice (T 0 1 L) Muttertanal Aftes
(1 03 ) [ Heanngsieaming/Visully tnpmred (] L) ) (] Swdest Newspaper
L0 U 01 swdent SenatesOryanizations OO O 0 one. ... ... e
{Spacily)
E o T
g7 11,
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Milwaukee Area Technical College
GRADUATING STUDENT SURVEY

Dear MATC graduating student: Please, take a few minutes to answer the following questions. This information
will be treated with strict confidentiality and will be used only for the Improvement of MATC programs and
services. Your coopwration Is highly appreciated.

1. CURRENT EMPLOYMENT INFORMATION (PLEASE PRINT. IF NOT EMPLOYED, SKIP THIS QUESTION).

Working hours per week (check one box {only). O1-10 O11-15 (J16-20 O21-30 31 0rmore
MATC training related to job (check one box Monly). O very much 0] somewhat O Not at ail

2. FUTURE EMPLOYMENT PLANS (CHECK ONE BOX ?ONLY).

0 Continue working in my current job/business O Just obtained a new job O Currently looking for a job

O Start my own business O No employment plans so far O other .
: (Specity)

3. FUTURE EDUCATIONAL PLANS (CHECK ONE BOX {!ONL Y).
O Enroli at MATC next semester O enroil at another college 0 Quit school forever

O Return to MATC after next semester O stop studying for a while O other__ —
(Specity)

4. CHECK o THE APPROPRIATE BOX, ACCORDING TO HOW IMPORTANT YOUR MATC TRAINING IS FOR EVERY
PERSONAL/PROFESSIONAL ASPECT LISTED BELOW.

| Veryimportant ] [ Very important ]

Important

Not importar® __i

Important

| Not important |

1 | Not applicable | | Not applicable |

v v‘ \ 1

O O O O careergoals 0 O O O educational goals

0 @ O O uJobhunting C 0 O O Pprotessional development
O O O O Jobperormance 0 0O O O personal growth

O O O 0O Jobenrichment L O O O Ppersonal enjoyment

O O O 0O uobadvancement O O O O other

(Specity)

OVER, PLEASE
(MORE QUESTIONS ON THE OTHER SID¢)
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5. FOR EVERY LISTED MATC ASPECT BELOW, CHECK KTHE APPROPRIATE BOX, ACCCRDING TO YOUR OWN

EXPERIENCE.
| Very satisfied |
Saushed

Dissatistied

Do not know

|

-
<&

Admission requirements

Testing procedures

Registration process

Fee payment and billing

Classroom facilities

Laboratory/shop facilities

Athletic fr.cilities

Personzl study areas

Racial t armony climate

Overall MATC climate

instructors' attitudes toward students
Noninstructional staft's attitudes toward students
Student involvement in MATC's policymaking
Student participation in cultural activities
Student participat:on in sports activities

O000000o00ao008oco
0000000000o00oa0
D[:IE]E][;IE]DE]CICIE]CIDE]D
OoOo0ooocoocoooooo

Very satisfied l
[,. n
Satisfied |

Dissatisfied

Do not know

I

Instructors’ grading practices

Instructors’ ot't-of-class availability
Counselors’ availability

Overall quality of instruction

Curriculum content in major area of study
Class size in major area of study

Course vanety in major area of study
Course selection flexibility

Relevance of MATC training to employment
Accuracy of MATC catalog/publications
Academic « alendar

Students’ conduct code

Academic probation/suspension policies
Financial aid availability

Other
(Specity)

000000000000t g «
O00C0oO0o0o0oootos
OoOoooooooooooao
OOooOoooooocoocaoa

6. FOR EVERY LISTED MATC SERVICE BELOW CHECK ™ TRE APPROPRIATE BOX, ACCORDING TO YOUR

KNOWLEDGE AND USAGE OF THE SERVICE.

Used the service and was satisfied with it ]

Used the service but was not satisfied with itJ

[ Knew about the service but did not use it ]

1 lDidno! know about the service ]

v v

O O O O Aadmission

O O O O nRregistration

0 O C O Testing

0O O O O career Planning

O O O O college Orientation

O O O O gcuidance/Counseling

O O O O Aacademic Advising

O aagano Tutoring

(0 O O N athetics

0 O O O cuntural Programs

O O O O Frinancal Aid

O 0 O O Familyand Women's Resource Center
0O 0O O O pgusiness Oftice

(O O O (O Hearing/Learning/Visually Impaired
00 O O O stdent Senate/Organizations

Used the service and was satisfied with it ]

| Used the service but was not satis!ied wita it J

I, Knew about the service but did not use it j

1 Did not know about the service J
v v

O O O O veteran Services

0 O O O chidcare

O 0 O O swdentCenter

O O O O sookstore

O 0O O O ubrary

O 00000 Campus Employment
O O O [ teaith Services

O O [ O cafetera

2 O O O international Students
O 0O O O gobpiacemen

O 0 aag Campus Secunty

O 000 Housing

(3 O 0 0O Mucultural Atairs
O O 0O O swdent Newspaper
O 000 oner—. .

(Specﬁy)

7. CLOSEST RELATIVE OR FRIEND WHO DOES NOT LIVE AT YOUIR HOME ADDRESS (PLEASE PRINT).

Name

Felationship

Address

Phone

Street Laty

State Zip




APPENDIX E



N . Keep the gold copy of this form with you
‘mducauonﬂ Planning Form during your attendance a! the instituion.  Today's date L.L__l L.L.' LL.]
BACKGROUND AND PLANS SUMMARY Month Day Yool
[Ploces pried) / 13. ENROLLMENT PLAN
NAME OF CAMPUS _ _. . B«m Year - Time Crodite planned frsl lerm
\. Fall 19 \. Day | 1 I
.« 1. NAME O 2 winkr —l—L—J (J 2 Evening
Lanl First Mi 0 1 spwing (0 3 Doy and evening
! Addross O « summert
Oss !
r Ciy State ZIP Code , = o Summerd Ly
i 1
N T T e Lo Lo g g | CAREER GOl ol cecupaton Cavewt 0G®
Studonl/ Bocisl Bocurlty 1.umixw Aron coda Tedophoria numbor (vou e}
How sure are you of your cholce In number 147
3. DATE OF BIRTH L l LL__] L I I 3 1. very suro 13 2. Fairty sure O 3 Notswe
Month Day Yoar

)
15. INTEREST REGION (rom ACT, GPP, VIESA, DISCOVER) LL_J
4. 1S ENGLISH YCUR FIRST (PRIMARY) LANT' " wGE? (O 1 ves O 2.0

16. EDUCATIONAL "1AJOR
s, SEX D 1. Maie D 2. Fomulo OR PROGRAM o p" “lm clod;]
¢. AREYOUAVETERAN? (D 1vos 2 Onactveduy [JaNo ramo of frst cholco oo ok

How sure are you ol your choice in number 167

7. ETHNIC BACKGROUND 3 1. very sure 1 2. Fairly sure O 3 Not swre

O 1 'vack/Airo-American (3 & Puetto Fucan/Cuban/Othor Hispanic . .
0 2 n indian/ Alaskan Nutve [ 7 Filipino 0117. EMPLOYMENTSOURS PLANN[%D PER WEEK WHILE ENROLLED
0 s m'h':c.' caman ] 5 Ot ) g 1. Nong = 3 1116 O 5 21.30

(S Maxican American/Chicano O v. Proter not 10 1ospond 2.4-10 4.10-20 0. 31 or more

(J s Asian/Pacific iskand .18, AMOUNT OF EDUCATION PLANNED

(3 1. Classes only, no cortiticate wr dogree

{7 2. One- 1o two-yaar cortificate or diploma program
[0 3 Two-year collegn degree

s Four-year colloge dagree

~
(_:.)TYPE OF HIGH 8CHOOL CERTIFICATE

U + Hgh schoot dipioma L.-L__.J
Year

{12 ceD [J 5 Foreign secondary O 5. Graduate or prolossional study beyond lour-yoar degreo
(W Profickncy exam D ¢ Not i high schoa! griduato , 19. CONSIDERING TRANSFER TO ANOTHER SCHOOL LATER?
O « Coruticmo ol compiotion 7. sunin high achool [ 1. Two-yvar colkogo [Je Not plasisning 10 transhor
]...J. ] [q 2. Four-yoae conege/universlty [ 8. Undecidod about vansler
R o g s T T G T T i o 3 . Ottwn type of tantitin
{non linn) I {4 J
9. CREDITS EARNED AFTER HIGH SCHOOL R st Gin e i
L] i) froeted
Llad Quanor combila o) Bomesior crodi
f 20, MOBY IMPORTANT REABON FOR ATTENDING THIS TERM
10. WIQHEBT DEGNEE/CERTIFICATE EARNED AFTER HIGH 8C."O0L £ 1 tasun skills W gt a now job [J s unprove Laskr skikie b Liylish,
() 1 1ave ool attenom (1 s Bacholors dogroo (3 2 Loom skilie 0 advance i job reaing, o mah
l;] 2 Bome credite/ cowsen (1 & Masiar's degree or beyond 71 4 Teanster o tour- ynor colleye (3 6. Tuke couwrses lor pursonal
[:-J 3 Certificate 0t diploma 0 7 owwe (1 o sabsly genaral education Interest
() 4 Associate degrea l L J requltemonts {3 7 omer / "l'
. tel:
[anl school ationded attor high Achool — City  Slate  instiution code | 21, PLAN TO EARN CERTIFICATE OR TWO-YEAR DEGREE?
{00 Nat) (1 Yos, Iwo-your degris 17 5 uniocidod
11. OVEHALL HIGH SCHOOL GRADE POINT AVERAGE: L3 2 Yon, cortiticato or diptonm L1 no
() A wAps.an (Jsc.wecpnm
Q@  MM:2owA (3034 e vwe 0014
EMC {Jys worsew J7 00000009

4 Cob-2074 1 1 ‘i’




22. WOULD LIKE HELP WITH ~
‘\J' J,-\f £ J‘l' “’(’ &
O O 0O v riseoncied we (1 310 o Porsomst corcerne
' 0 0O O 7 rusing wok 30 O w tewning disavsty
12. COURSES COMPLETED AND GRADES EARNED O O O 5 Learning English 3 O O 11 Prysics disabiity
High School After High School 0 0O O « Reading skills O O 0 12 Heath prodlem
¥ of yoars Last grada ¥ ol );:::‘m Last %:‘:’ O O O s study akills O [0 [J 1a Cor utar intormation
sludiod rocetved st roce OO0 Writing skiils OO0 0O uwok oxporionce credit
' English O 0O O 7. momskiily Oo0aas Uny caro intormabion
? Business Math e - 0o (s Choasing majot / carout 0on 0 e
3 Agebra —— e e
4 Calculus ' 23. GRADES EXPECTED FIRST TERM
§ Science —— —_— ——— — D1 A 10A(35-40) s cwc(st
¢ Forewgn Language O2810A-30-34 O60C (10:14)
1 Computor Skills —_— ——— O B-10B({25-29) O/t wb(05-09
o Vocaonal Skits O con 2024
24, AELEASE OF INFORMATION 28, COUNSELOR-ADVISOR
O Yes | hereby authtrlze relunse of this Inlormation {Including nssessmaeni (osults)
{2 Mo 10 other postaecondary insttutions. 30 thay may conlact me about thelr _
educations! progiams snd relald opportunitios. Name and code Telophone numbet
Studenl's signalure Date
SKILLS ASSESSMENT SUMMARY Score Resuts | COURSE RECOMMENDATIONS ,
) ) Institution Recommandations Student's Plan
A Languago Usage Skilts - — Aroa Depl./Number Course name Depl./ Number Course name
8]
3 ) v nesdngSam English/Wrlilng/
g g C Numetical Skills ———— Communications 4
0. Sludy Skilis —————— Roading
o
‘L“) € Blementary Algobra e Mathematics
zg Fintetnediale Algebla
% Study Skills
§ g a Coliege Aigubra ————
Addllional — -
H. Advanced Language Usnge — Coulsos
69 1 Cherical Spaed Accuracy — _
g s K Bpace Relations RO -
ov L Machanical Reasoning _— s — -
. _ LOCAL ITEMS
o 8 ¢ 0 ¢ .. 8 ¢ Db R A B C o & F QG H I
3 " — 0000 00000 wQOUOUOODDOQO
83 . —— ;00000 20DO00LO »OODDOOOODOO
G o »o0nNon sngooO
S Y B Joguno .nnogon F
v —— , 00000 w0000 40LL)
® 1088 by 1he Amenican (otirya Testing Progeam. All righls 1esarved WHITE — Instiution CANARY-- Insutution PINK - Couteslor-adviso AOLD - Studed 1908/ 006
AR RENMNE REENR N R RN X S A S 25050 T % gk ) 244
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